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Unit 1

Text 1

New technology links the world as never before.
Our planet has shrunk. It’s now a “global village”
where countries are only seconds away by fax or
phone or satellite link. And, of course, our ability
to benefit this  high-tech
equipment is greatly enhanced by foreign language

skills.

Deeply involved with this new technology is a

from communications

breed of modern businesspeople who have a growing
respect for the economic value of doing business
abroad. In modern markets, success overseas often
helps support domestic business efforts.

Overseas assignments are becoming increasingly
important to advancement within executive ranks.
The executive stationed in another country no longer
need fear being “out of sight and out of mind. ” He or
she can be sure that the overseas effort is central to
the company’s plan for success, and that promotions
often follow or accompany an assignment abroad. If
an employee can succeed in a difficult assignment
overseas, superiors will have greater confidence in
his or her ability to cope back in the United Sates
considerations and foreign

where cross-cultural

language issues are and more

prevalent (48 ).

Thanks to a variety of relatively inexpensive

becoming more

communications devices with business applications,
even small businesses in the United States are able to
get into international markets.

English is still the international language of
business. But there is an ever-growing need for
people who can speak another language. A second
language isn’t generally required to get a job in
business, but having language skills gives a candidate the
edge when other qualifications appear to be equal.
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The employee posted abroad who speaks the — A REURIEAE E FEEIEF A3 N ER
country's principal language has an opportunity to fast- 5 A HL2x Pt 3 #b {2 A5 26 Wp i, IF GE %
forward certain negotiations, and can have the cultural ﬂj‘CﬂS?ﬁ 22 H1 ) Wi B A A B B i AT
insight to know when it is better to move more slowly, 1518 — 8t fE58 o & 5 515 E HL1B iF #b
The employee at the home office who can communicate 5 #p[E g;ﬁ A2 W B B HR B, X ) Sk
well with foreign clients over the telephone or by fax Uil @ 2 —F¥Er=,

machine is an obvious asset to the firm.

)

7 WiC#EIR

shrink [Jrink Jo. #4%, W45 ;1845 , B 45 consideration [ konsido'reifon Jn. % &, B EE K
satellite ['sactolait Jn. DA, A DA AN, K0
benefit from T issue [lifus, lisjuln. 0] B0, 43 55 &
involve [in'volv]ot. &, A; HEA, A7 Gl P — 3

55,4 application [eepli'keifon Jn. H i, B ;N
breed [briidn. fFp,Ffh H 52
respect [ris'pekt]n. BEAH; % &EH , BN candidate ['keendidei/ot Jn. HH i SR B, %
domestic [do'mestik Ja. 4 FH ), BN H; & FEEA

(W K AW UIFE W qualification [ kwolifi'keifon | n. % #&, % #& IF
executive Lig'zekjutiv ] n. 32 8. & %17 B B BR A B T A 1

AR principal ['prinsopal Ja. fHEEM, THEH
promotion [pro'moufonn. T, H 4 ;£ #F, | negotiation [nigou[i'eifon ln. R, Wr i, Bk

=18 FJ % insight [linsait ]n. £ A7, W & W20
station ['steifon |vt. %H ,JREE UL fi#
accompany [o'kamponi Jut. FE4E, BE5TE ; £EFE, | a variety of Fifp, LR LR

Flleeenen —\BEE asset [aeset n. HAMAEH A (G ), K
assignment [o'sainmont Jn. (4R ALS, (£ b s BE 5 =

SE DR ; B 8 TR communicate with
superior [sjui'piorio Jn. %%, KE He BER , Heee e HE
confidence ['konfidons |n. {F{E;{E.L s HE

O ERREW

. Degeply involved with thls new technology is a breed of modern businesspeople (who have

a growing respect) (for the economic value of doing business abroad). ‘

[#iEEE]

[&E#9m)] AR —1NFRREZEHER, F1E 2 a breed of modern businesspeople , 15 15 &
is involved, ] 2k % ik deeply il with ... technology /&M 4~ 4R1E , X} is involved
BEATIE M 3 55— D5 R I8 & who 5 ?FEGXE i A1) X businesspeople #4721 »
B AN S RIEENIEEIE for ... abroad Xt respect AT B .

[iF;C4%42) a breed of —3%, —Fl; economic value £ {E

[*%MB’C] ﬁﬁfﬁ%lﬁﬁﬁ&*ﬁ‘l% FHEUACRT A AT B £ 500 [ PR g 55 i & B (e

another country) no longer need fear belng out of s1ght and

(&Huﬁfﬂ

[ 4434347 Y A B £ 1E 2 the executive, 1515 J& need fear, 5 44 16 % 1 being“out of sight and
out of mind”{ERE{E , 55 F ik & 4018 G 15 stationed . .. country {EJ5 B EiE
&1 executive, il 2k # ik no longer /EARIE .

(iR C$5#] no longer A
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3. He or she can be sure that the overseas effort is central to the company’s plan ( for

success) , and that promotions often follow or accompany an assignment (abroad).

[#FEE]

(&) A B £ iE 2 he or she, BB E R ELLHM can be sure, JFHER T B/ that 5| F Y
BEiEMA]E — 4 that WA, £iE &2 the overseas effort, IBE R EE W is
central, H{ZE#1k to ... plan fEARIE, 6 5 F K BN 1A/ & 1E for success fE G B E
BB plan; 8 =4~ that )\4) 1, E 15 & promotions, I8 i & ™ 4> I 51 () 3l 1A
follow or accompany, I i J& an assignment., @l i abroad fE J5 & & & & 1fi
assignment,

[i7C $5%%) an assignment abroad 5 #MT: 55

[ 2iF ) fhal b o] LIFI(E B C 7E% S 5% J) %28 | B 1 Rl 4k % 5 %2, JF B ol L {5
Aot B R al kBl A T AME S5 .

4. If an employee can succeed in a difficult assignment overseas, //superiors will have

greater confidence (in his or her ability) (to cope back in the United Sates) (where cross-

cultural considerations and foreign Iaﬁgudgé'ﬁiséﬁ'é‘s are becoming more and more prevalent).

[(#FEE]

ZERaml AR — N FENESMEHE BB 5 RREMRIENR S B EM;E
— B F i, FiE R superiors, ig 15 & will have, I & J& greater confidence; 5 —
MESRE RN in ... ability /£ )5 % 2 #H B confidence, 55 /M ES X
KREAZER to cope ... States fE 5 B EIEBM ability, 5 =55 £ X & where
5| 1 E 185 M A% the United States #Ef71& 1 .

[i75C $5#: ) succeed in (doing) sth. FE - 77 T % I s have confidence in X «eeeo {5 0
cross-cultural B C{k i)

[ 23F 3] Wik —N R 53 BB 1 o b 58 B8 55 00 DRI 14 B AT 55 b AT 3 2 00 A = b 1] 56 [ )5
HIrae 1 B A E O, R TE S EH B SOk 89 % 18 DL R S i (8] 23 IE AR 15 8ROk i
35

5. Thanks to a variety of relatively inexpensive communications devices (with business

applications) , evéﬁ«small;‘ﬁgsinessesiéﬁir‘ir}k,thejf_’(v}? ted States) are able to get into international

markets. - . . .

[BFEEE]

[44#4 W) WA B F 15 2 even small businesses, i§ i /& are able to get into, E i& &

international markets; &) & B #2815 thanks to ... fERHRIE.E—NFES
#e3K with ... applications 1 J5 & & & & i devices, 5 " $65 F K in ...
States 1EJ5 & E1E &1 businesses.,

[38;C g5 #]) thanks to 5 F ;communications devices i {5 % £5 s be able to do BRI 3

(52 32) BT &R A E A A B ERAER N Eay A, 7EEE, B TR/N 2 &) g
AEBRT .

6. A second language isn’t generally required to get a job in business, //but having language

skills gives a candidate the édge when other qualifications appear to be equal.

[#iFEE]

[+ 4 A ] AR PE, I A 2 but % 3 W9 B A0 A L L R 9 4548 5 58 — Be ir mp b, £ a
second language, i & /& isn't required, A %E 3 to get ... business ff H HIR & ;
8B H, 3 4 46 /8 1 having language skills /F 1%, 1§ 15 & gives, J5 T iR
I EEE :a candidate Fl the edge, B £k ik J& when 5| 5 B ] (AR 1E 4]




[iAC$542]) edge TEM P RABHHER
[5£FX]%H
RHENES HEER MRS

- MBA MPA MPAce FEWFNSHRE(— ) RIRIERERIEIR 80 7% - T

THEFHARTER L SURER TR LZ R HEERMAMFHFAELT,

7. The employee (posted abroad) (who speaks the country s princi

opportunity (to fast—forward certain nego
know when it is better to move more slowly)

(#ixE%]

[ &5+ 5y 47 ] A ) 18 & the employee, 1818 2 W 4~ 5 #) 317 has Al have,has I E & & an
opportunity have B E1& &2 the cultural insight; employee H)J5 A B )5 B &

X H AT B4,

—N &g F 41 1R M 1E posted abroad, 55— AN & who 3| R I E B
M’j.%#’\?ﬁﬁ%ﬁf’%xﬁiﬁﬁ% {10 R
opportunity, g — M HES X ERBRAERXEIE to ...

negotiations {E J5 & & i& 18 i
slowly fF J5 & & 15 & i

insight, LA RHAR KR when 5| 7 B WA HE know B2 .
[ C§5%£ ) have an opportunity to do sth. H YL &M 5 ; fast-forward HEAE AL
[(&2FX] — M REFTEREERES RSN R A P2 tos 42 i 26 0 i, I B8 6538 1o C
AR 52 1 W A A BB R AT AR — L,

8. The employee (at the home offwe) (who can communicate well mth fmeng
the telephone or by fax machine) is an obvious asset to the firm.

(8 EZ]

(&84 47 ] A B 15 & the employee, 1§ 1E & R X5 H is an obvious asset; 5 — M E S %

KA BT at .

RIE .

. office fFJ5 & & 1E X employee #HFTEM . 56 NG5 KA
who %‘l@ﬂ@%%b&’?ﬁ employee PE47 & 4 ; 1] 2% 36 1k 2 A i8] M 15

to the firm 4E

[i7;C $# ] home office B/\#] ;foreign clients #hE %
[ 2% ) 668 iR A BALR i #b 540 B & 5 38 i 5 82 7l HR B, xoh 2 &) 3k i B 8 2 —

A R R .

Text 2 fAFICERERR I

While still in its early stages, welfare reform has
already been judged a great success in many states—
at least in getting people off welfare. It’s estimated
that more than 2 million people have left the rolls
since 1994.

In the past four years, welfare rolls in Athens
County have been cut in half. But 70 percent of the
people who left in the past two years took jobs that
paid less than $ 6 an hour. The result; The Athens
County poverty rate still remains at more than 30
percent—twice the national average.

For advocates ({{, 5 AN) for the poor, that’s an

indication much more needs to be done.

U EXHFF

RE & RIEV F B B, 48 7 B
WEMBEANRBROG R, ZEVE
EAMBEEEAN T RN, B
.8 1994 FELRBEE _BHE T AN
wmA LM ERET .

FE o 2 DU AR R Bl BL AR R 4 i
BABE LY. B FERS
wmAZMIANT B IONHARBTE
MFHFEMTFAETH I, HER
R B REEAE 30X EL, 2
2 HFHEE P .

MFRABEEMRS AR, XEH
FEZWETEM.



“More people are getting jobs, but it’s not

making their lives any better,” says Kathy Lairn, a
policy analyst at the Center on Budget and Policy
Priorities in Washington.

A center analysis of US Census data nationwide
found that between 1995 and 1996,

percentage of single, female-headed households were

a greater

earning money on their own, but that average income
for these households actually went down.

But for many, the fact that poor people are able to
support themselves almost as well without government
aid as they did with it is in itself a huge victory.

It was a toxin (F| %)
that was poisoning the family,”

“Welfare was a poison.
says Robert Rector,

a welfare-reform policy analyst. “ The reform is

the

communities.

changing moral climate in low-income

It’s beginning to rebuild the work ethic
(JEfEI) , which is much more important. ”
Mr.

habit of dependency is cracked,”

Rector and others argued that once “the

then the country can

Eit&m Unit1

e JB T I A ISR A 5 R B9 BB
RAOMERFHE « KRB “BRBE
MARE TIE, HAMKEEFBRE
&

—A R P2 E A 0% E B
BH 4 7 & B, 1995 4E 3 1996 4F [a] , 28
BOCBRFHXERACHERNE S
PR T o fH X £ 52 BE i F it A 52 B b
THRT.

2R X AR & AR, B A BUR
Bh .25 ALt BB 487 BURT #F Bh AR E 1R
FHAEACD, XASGRRE—TERK
A

WHBEBR T T R B A% - 3k
RER B -FEL, EREERE
M—FhER. XTREEERLERIK
AR X EERRSR. BIEFETT R EHN
SRR R E N, XN E R,

REZFEMITABANRIESR: — B
“H S BRBAT R, B R RR BT B 7E

2 18 A T K B A BOR B
make other policy changes aimed at improving living
standards.
' RICHEE

vs‘relfare ['welfean. &F|, 18 F B BF census ['sensos |n. A HOEH, 4511
reform [ri'fom]n. &, W H , Bk percentage [po'sentidzln. H4H, B HHR
estimate ['estimit Jour. {1t fh& household ['haushould]n. ZFJEE,
roll [roulln. (—)%,EBEY; MA%E; 4 | analyst ['analist |n. 57 & 0 th &

LR iRy moral ['moral Ja. EME( )M, HIEMEK
poverty ['povetin. #5%5,%T in itself P NS = 1 Tl
remain [ri'mein Jvi. {588, KIH&E; 8 T ,3€ | climate ['klaimit Jn. S fiE, S X ; RS S5R

P e ] community [ko'mjumiti Jn. #t X, # 4 B, F;
indication [indi'keifon]n. 8/~ ,FE R F1F, BH (YD) BEYR
budget ['badzit]n. T, B k% dependency [di'pendonsi]n. & #i, M@ ; MK 1,
priority [prai'oriti Jn. 556 (B0, H &5 ; L% MRt

EHHE crack [kreekJo. ({8 MR, () 2 FF ; (i)
analysis [o'nalosis Jn. 4347, 4 Hr#ft 4 W L () & AR 4T,

O AR

1. While still in its early stages , welfare reform has already been judged a great success in

many states-at least in getting people off welfare.

(&]]w,"ﬁf“f]

ZE ¥4y 47 Y WA E15 2 welfare reform, i1

5 has been judged, A IX a great success & F 15

AMEIE, H 4R R I8 in many states /EHb SR IE s BT 5 )5 1 A 46 35 at least in ...

‘welfare YE 1L AR 1E , X Al T P 8647 %0 75 16 B s ) B A 181 28 2 3% while . . .

stages fE

i RIE , B EIEEIRIE A while it is still in its early stages 45 BETER
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[iRC $% 4 ) early stages [ Bt ;at least £ /D>

[52F ) RE L 2L B, 18 A 88 154 2 N ER A N 2R KB T . Z 7 AA]
ﬂﬁ?‘%?ﬁﬂﬁﬁ%ﬁ#ﬂ‘]

2. But 70 percent of the people (w!

than $ 6 an hour).

[#iFHEE]

(&4 9#) 4] B0 38 2 70 percent of the people, i i& /& took, EiF & jobs; S — N E 5 &
ik J& who 5| B B & 1E N4 fEM people, 5 — M55 Rk & that 5] F 8 18 M ]
B4 jobs; A E M but R/nlba) 5 ESCHEIT R .

[BE£F XY EELENERBEBALZ MO AT B 7060 AHKE T8/ HFEETSETH
TAE.

3. For advocates (for the poor), that’s an indi

[(BFEE]

S 2

(&4 4 ) A 8 F iF & that, I§iE & R RE W is an indication; &) B #Y H & £ i& for
advocates fEAR1E . J5 T B $5 5 & 5 & /v 8 8 1 for the poor 1EJ5 & & & & 1F
advocates, fHMAE # ik much ... done /& indication B[R {Z1& M H] o

[3AC$% #] the poor 75 A

[Z2FX] XN TFREEORT AKX RAAE LM HFTZM.

[#FEE]

[ ¥4 #7) L /A) B 15 /2 a center analysis, 1515 & found, J5 A IR & but HEH WD IFIHE
B WAL FES RN EIE of ... nationwide 1E )5 & & & B analysis; 5 —4
EiEMNAGT, EFiEEa... householdsdﬁln &= were earning, I & J& money, & —
A2 R IR A 1R BLHE between ... 1996 YRR [RIARE 55 A B2 3R K 2 A 16
i& on their own YEF ZRIE ;58 — AN E1E MM, F1E & average income, B 15 &
went, 355 F ik &4l & for these households 1 J5 B % 15 /& i income.

[47)iC %5 #£ ) female-headed 14 #2 %5/ ;0n one’s own [ i, 78 57 10 ; go down T f&

[& %% 3] —A b AL 2 BN 082 BRI 43 & B, 1995 4R 8] 1996 4F (], 80 B 1A 4 #
M RESRE A E:?‘?@%B‘JE%HC?CT fﬁﬁ%%{lﬁﬂﬁq&ﬂqﬂl/\*ﬁL—F%T

5. But for many , the fact (that ‘

without government aid as they did with it

[#FEZE]

[ 444 ) la) 8 F 18 & the fact, 1§ 1E & R R LM is a huge victory; B/~ 18 £k % 15 for many
A in itself FAERIE ; 3§ 5K B2 that 51 F B RN ENA], B fact BN IR
A as well as ... HIRLHCEZEH 58 — A as 51 R HLBORIE N A] .

[i7C §%5$% ) support themselves FETE A O ;in itself A< B, 52k |

[ &2 30) R AR 26 A K UL, B0 A BUR 8 B, 95 A LTt RE AR A BURF 5 B IR RE TR 4 o 55 7%
AHd, EA$%¢§'%%—AE*B@%3@

6. Mr. Rector and others argue { t of «

country can make othe} pglwy hanges (ai

[(#iFEEE]

[&+#4 ) AR FEiEE Mr. Rector and others, i i& /& argued, J5 il j& that 5| R K EiE M
ALZEENGRE—-NENE &AW, — B once 5] 5 BB [ERE N A)LH
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TEBREAE B FEAY, FiER the country, i§ & & can make, EiE & other

policy changes,¥% 5 # ik &1t &5 4318 /5 1 aimed .. .

changes,

[3A5C$58E) aim at 5 4F;living standards A= 3§ 7K

standards {E J5 & & 15 & fi

(5 %% ) w2 oA MEM AR UE B, — B “4K8 S BT 87, E Rt 4T B E#R &4

1 7K ) HA BOR B
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Text 3 FlAREIARFAZE

their and
individuality, yet they love and respect few things

more than a uniform, whether it is the uniform of an

Americans are proud of variety

elevator operator or the uniform of a five-star general.
Why are uniforms so popular in the United States?

Among the arguments for uniforms, one of the
first is that in the eyes of most people they look more
professional than civilian CH % #)) clothes. People
have become conditioned to expect superior quality
from a man who wears a uniform. The television
repairman who wears uniform tends to inspire more
trust than one who appears in civilian clothes. Faith
in the skill of a garage mechanic is increased by a
uniform. What easier way is there for a nurse, a
policeman, a barber, or a waiter to lose professional
identity(E4y) than to step out of uniform?

Uniforms also have many practical benefits.
They save on other clothes. They save on laundry
bills. They are taxr-deductible (A JEFLE). They are
often more comfortable and more durable than
civilian clothes.

Primary among the arguments against uniforms
is their lack of variety and the consequent loss of
individuality experienced by people who must wear
them. Though there are many types of uniforms, the
wearer of any particular type is generally stuck with
it, without change, until retirement. When people

look alike, they tend to think, speak, and act
similarly, on the job at least.
Uniforms also give rise to some practical

problems. Though they are long-lasting, often their
initial expense is greater than the cost of civilian
clothes. Some uniforms are also expensive to
maintain, requiring professional dry cleaning rather
than the home laundering possible with many types

of civilian clothes.
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| wicHiE
be proud of  [Hl-e---- mH 5 garage ['geeradz]n. HJE; IR E BT
variety [vo'raioti |n. ¥4k, Z & 1L ; &b A, | mechanic [mi'keenik Jn. £ T, 85T
A laundry ['londriln. YEAE , YeA B 5 YE 1
individuality [ indijvidju'aeliti]n. 4, SPESRAE A<HR » 5 Uk 1 A il
respect [ris'pekt Juz. 2SHf ;25 8, M give rise to  FlE, B, Koo 4 Ji R
uniform ['jumniform Jn. il i save on i
general ['dzenaral Jn. ¥ % primary ['praimorila. HEH, FTEM, KA
argument ['a:gjwmont Jn. i, F Wb Bl , 8 i B W, W Y
5 U EE , B E comfortable ['kamfotabl Ja. &F3i& 89, &F AR 09 ; 9%
professional [ pro'fefonl Ja. HRV B, £k 89, & W, R
ml:s] durable ['djuorabl]a. i F &, £ A K
superior [sju'piorio Ja. 4Ky, (HR{i H#i{i | consequent [ 'konsikwont]a. YENZ R M, M=
EOBEM;BEFN, R T ;5 18 EHH
=870] barber ['ba:boln. 3 %K IF
conditioned [kon'difond]a. A &4 H; 3 B T | maintain [mein'tein]vt. 4E3F, 1£F5; 4615, (%
""" Y I W HE, Tk SR,
inspire [in'spaio |vt. £, MA; %4 LA | laundering ['lomdorin]n. YE¥
R
O MARE

1. Americans are proud of their variety and individuality, //yet they love and respect few

things more than a uniform , whether it is the uniform of an elevator operator or the uniform

of a five-star general.

[#FEE]

[ 54 ) Bk, A yet BB ST AIA BB IF AN EW; E BRI LE—IFEMN
BEE4M . AiH 2 EA, J5 E 2 whether ... or ... §] E’J‘E‘Jﬂ:i«"ﬁiﬁb&’j F 4]
1, FiE R they, IBiE B35 8315 love Fl respect, Eif & few things, [0 28
%35 more than a uniform fE L ARIE

[17C §%%2] elevator operator HLBH#E4E f ; five-star general 7L & F ¥

[(ZEZFE] ZEARMATH SR B 5,82 LT BA A 7R 7 H iR 32 b4 3%
FEH5EN, T RAMBRERGOGR, AR ¥ H K.

2. Among the arguments for uniforms , one (of the first) is that in the eyes of most people

they look more professional than civilian clothes.

[#FEE]

[5#45r#7] LA B F 18 & one, 1B 1B & R 30 i is, that 5| F B A VE R iE; §5 F X of the
first YEJ5 B 1B one,/A] B M H £k % 7% among ... uniforms /E¥E B4R IE; F
HMNAEIH, EiE R they, BB & R 31 look, 55 — MBI KA in . .. people fEHh 2
WRIE 58 — N E 2k F ik than civilian clothes /E lE&ORIE .

L7 C $5#] civilian clothes {8 R

[Z2FFX] XFHRAOFZ R AT, REZERIL AZ 75K 2B ARG il ARk L 6E ik E &k
HHV AL .

3. The television repairman (who wears uniform) tends to inspire more trust than one (who

appears in civilian clothes).

[(#iFEE]

(&4 #r) /A B £ 158 2 the television repairman, i 15 J& tends, A & &, to inspire more
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trust fEEiE ;3B — 65 KA 2 who 5| T B E &N B repalrmansﬁa/\?ﬁ
B H£ &R who B3| R B EEMNA] B one, B £k ik than one 1E L BURIE .

LiAC§5#E]Y tend to fEfES, #am T

(&2 1%F 30 5% IR AY B 4018 B T A4 b 22 (8 ik i A\ E RE ML (S 4E .
4. Though there are many types of uniforms, //the wearer (of any particular type) is
generally stuck with it, without change , until retirement.

(€208 |

(&MY R —

N ENE S — B2 though 5| FHIEERIBEBNG B _BREE

] 5 — BN A 2 — 1 there be M AL — B EA B — AR, S RKE of ...
type £ /5 B E1E 1 the wearer, 55— W £E F ik without change /F 7 R R1E, 5 —

AN 2R #35 until retirement YER}[ERE .

(Z2FX] BARF TR HI IR (2255 — % % i iR 6N — B8 2 5 R —Fh il IR A E e

HEIBAK.

5. Some uniforms are also expensive to maintain, (requiring professional dry cleaning rather than
the home laundering) (pcssable with many types of civilian clothes).

(BFRE]

[ &) /AR F 152 some uniforms, 1§ 1& & R F 458 are expensive, A ZE 2, to maintain /E4R

W J5 T B BRTE 438 82 1E requiring . . .

@ 28 1k rather than .

clothes YE J5 ‘& & iE &M launderingo
[i7C$%#E] professional dry cleaning &\l ¥k

YEIERR il ¥ € 15 , *F uniforms #EFT4M T BLHH ,
. laundering # L BORIE , 5 T B 55 23X possible . . .
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Text 4 EBKEFEF B

the

were

Long after 1998 World Cup was
disappointed fans still cursing the disputed
refereeing (3, ) decisions that denied victory to their
team. A appointed to the
performance of some top referees.

The organized an  experimental
tournament (8¢ k1 &) involving four youth teams. Each
match lasted an hour, divided into three periods of 20
minutes during which different referees were in charge.

Observers noted down the referees’ errors, of

won,

researcher was study

researcher

which there were 61 over the tournament. Converted
to a standard match of 90 minutes, each referee made
almost 23 mistakes, a remarkably high number.

The researcher then studied the videotapes to
analyse the matches in detail. Surprisingly, he found
that errors were more likely when the referees were
close to the incident. When the officials got it right,
they were, on average, 17 meters away from the
action. The average distance in the case of errors was
The research shows the optimum (& {E
BJ) distance is about 20 meters.

12 meters.

F\j E$8 -

1998 FFHt A HERZEMRA, K HE
FRIER AR RAE S BB S IR E
XL E R F T AT SR A BRBA 9
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B, R=T, 8 20 8, AR M
A .

WMEEFIC T TRAB R ERANFE
BPAE 61 WiRA. H 9 440 iR
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FHT T HATH. SALFEHE, b
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There also seemed to be an optimum speed. FirFE —FhRtERE. BBH R
Correct decisions came when the referees were moving D) 458 2 2 Y 38 BF M zh B, 38 3 2 5 IE# .
at a speed of about 2 meters per second. The average 4 | it ) S 2 36 BE R 5550 4 K.
speed for errors was 4 meters per second. XALBE S A BGA R, 0 R E bR R B

If FIFA, football’s international ruling body, (FIFA) — EFEREENNELE TR
wants to improve the standard of refereeing at the next H FARAR B 2R K, T R 24 B AR R
B —-EBEHERLE MARHH A
to keep up with the ball, the researcher argues. Ho 36 % PR

He also says that FIFA’s insistence that referees i 5t » [ B A2 K 2 AR M) 0L S AE 45
should retire at age 45 may be misguided. If keeping up ZIBIATBESE T . 40 R BRI o B BN R
with the action is not so important, their physical A Z, MATHIE S ZMFMAIR 2 K60 .

condition is less critical.

World Cup, it should encourage referees to keep their
eyes on the action from a distance, rather than rushing

| miTmiE
disappointed [diso'pointidJa. 2, Z#M NP & AR E
curse [ka:s Jot. iH5E, 50 % in charge 97, S
dispute [dis'pjuit Jot. Xif =+=+- KR F L, ' remarkably [ri'matkeb(a) lilad. JE¥ H, i 2
B RAESE ' T
deny [di'nai]vt. Tk, AEIN; FEHE LS - convert [kon'vait Jo. (f#)HEAR, (fd) # 4k
¥, 4 4a e {HE=533 " analyse ['@enolaiz Jvr. 4347 . 41%%, 404
appoint [o'point Jut. {Ffy, ZEIR; A 5E, i on average S H R Sk
SE » 46 58 (I (8] | Hi 270 < in detail PEAN H
victory ['viktori Jn. BEF] " keep up with ic
organize ['ogenaizJut. LYY, eeeee i 2H ; " insistence [in'sistons Jn. W4F, I g 3= 9K
i &3 - critical ['kritikol Ja. & TEH, 36 5 1
experimental [eksiperi'mentl Ja. SCH (M) H, i), & 2R s HEPE R L HEH Y
R () B retire [ri'taio] wi. Bk, B #; BT,
performance [po'fomons |n. E i, XK ;;BfT, - OB
AT TAETEOL . R misguide [imis'gaid Jut. RS
referee [irefo'ric]n. #RFI 6 UEB A L H#ERE

O mEwEE

1. Long after the 1998 World Cup was won, //disappointed fans were still cursing the

disputed refereeing decisions (that denied victory to their team).

[#iFEE]

[E#45#])] W ENE GRS, 5 —BE after 5] F BT HRIENT . _BZEE4H. £
), EiE &L disappointed fans, i§i& J& were cursing, Z i& /& the decisions, #§ %5
Fik & that 5| R K E 1B MW EM decisions,

[iRC$E#] World Cup 5 #F; fan 3R %

[2%iFx]) 1998 FHRAMERZIGMRA K BHERE KR FEIL BAT L G I ER A X B &
FE H T AT S A5 R BA B EF

2. Each match lasted an hour, (divided into three periods of 20 minutes) (during which

different referees were in charge).

[(BFEE]

[Z5#34 47 M) 1) 18 2 each match, 515 2 lasted, i & an hour; 5 — MBS F ikt F: 4
A J & divided ... minutes {E3F B il 4 2 38 , ¥ match b 78 38 B , 40 24 T E BR
P %2 & M A) which was divided ... minutes; 5§ — M 4EF 5 F ik & which 5| S &
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# M A] &1 periods.

[i7;C $542) be divided into ¥4y -----+

[Z#i% 0] B LT — /BT, 43 B =77, 871 20 438, i A ] A 38 0 Bl ik .

3. Converted to a standard match (of 90 minutes), each referee made almost 23 mistakes, a

remarkably high number. ‘ o :

[BFEE]

[ #4471 WA F1E 2 each referee,iBi& & made, E 15 & almost 23 mistakes; A B B H £&
Fik L £ 4riA M 1 converted ... match fE&ZFMHRIE . B 5 KA BN IHEIE of
90 minutes /EJ5 & &1E& match AR M BHA R KR A AETE a ... number fE
23 mistakes B[R AL1E .

[i7;C ¢%#2) a standard match — ¥R HEM) H 3¢

[Z#iF 2] B8 90 o Ar e L AIE, BB AME TEARALE 23 KiRA, . XBE—1 3
FREEET.

4. If FIFA, football’s international ruling body, wants to improve the standard of

refereeing at the next World Cup, //it should encourage referees to keep their eyes on thae

action from a distance, rather than rushing to keep up with the ball , the researcher argues

[EiFEE%]

(&M 5] WA REENESMEH,E—BE 5 RRNRMERIEN,E_BRETA;E K
MR, FiE R FIFA,I§iE3h 1A 2 wants, N ER 4 1E to improve ... Cup ff &
&, BHAZE K football’s ... body g FIFA W R {ii&; A FiELE it, BiE R
should encourage, Ei& J& referees, J5 H A E R 1E to keep . .. a distance fEE
BN EIE S — AN B 2R KA rather than ... ball fEHLEBORIE; 5 P E & £ &L
the ... argues & A1E .

[RCsE#E) FIFA & Br & BREX B8 ; football’s international ruling body Ebr EBREHILA;
keep one’s eyes on IFE L, I

[ZZ2F ) XMNFRARAN, MEEKE R (FIFA) —EIEEREHIBWEETRETR
AR R R A K, B N 2 35 R R A B P T — B RS A HE R, TR 2 A 4 At T
1B E KM,

5. He also says that FIFA’s insistence that referees should retzre at age 45 may be

misguided.

[#FEE%]

(4449 #7 ] WA B E1E R he, IHIEE says, [ M2 that 5| FHEEN XEENG T, TiFL
FIFA'’s insistence, ig 1& f& may be misguided, A FE ik that ... 45 /& insistence #J[A]
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(7‘*%1*1] 38 32, B B 2 B R HF B A N M TE 45 ZIRIKATRESS T .

‘"j’é BrRCEN’

[J0shrink [ respect [J[Jaccompany CI0issue

O satellite O[] domestic [J[Jassignment [J[Japplication
O benefit from [J[CJexecutive [JJsuperior [OJJcandidate
O™involve [J[Jpromotion O confidence [Jqualification
O Jbreed [Jstation [0 consideration (J[Jprincipal

« ETHITEHETC AW NCE T A BT P I N a2 AR W, ZETULAUMEALHNEERE,. A&
49 B0 18] 7 2% 9] 2 11 1 O RE AR AT, RS A SRR AL, Il !



