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The Impact of Employment Security on Employee Turnover Intention

XU Yan" ?> ZHAO Shuming' ZHOU Lulu®
(1. School of Business, Nanjing University, Nanjing 210093, China;
2. School of Management, Xinjiang University of Finance and Economics, Urumqi 830012, China;
3. Southeast University, Nanjing 210093, China)

Abstract: The paper discusses the relationship between employment security, perceived organizational support and
employee turnover intention based on social exchange theory. The data is from Guangzhou, Zhongshan, Gongguan and
Zhuhai. The total sample is 494 employees in the empirical test. The results show that employment security is negatively
related to employee turnover intentions. Perceived organizational support has mediated effect between the employment
security and employee turnover intentions.

Key Words: Employment Security; Perceived Organizational Support: Employee Turnover Intention; Mediating
Effect
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T 3h 1 SR I F— R EE AR OC, 1AL TG, BN FERAE BERR. HRN¥
EEREWPIREZN, EPEE RN SUEE AR EBEMBISE (Tang %, 2008; E
B, BT EMEE, 2008; fH{E, 2008) .



(=) x4tEhE (Acculturation) RHEE

BB, “AZHEMR", {HYUARR SRR BIA R S HE S s 3BT UL 2 W BRI RS
2 A iR, Redfield. Linton F1 Herskovits F.7E 1936 4Egh#2 tH Uik Rt & B MARFT4 R . HE
AR A PN RHAZ ], RAFRS H AU, SB— S0 A ST R
P45 (Redfield. Linton 1 Herskovits, 1936; Berry, 2003), Berry (2003) A%, SCALmtA2RE
% WAL 8 2 A SCAL R LA R ARAT TR R B (B BB &R, 78 SCAR A OB B AR fead B o U AR da
B, KT MBUGEESE T ENEL; OEBAREMEN SR A S RISE, SULTE &
SRR AT A F R AL

SCAL R A RS AR B AR IR Y, BRI R IR Y] i Parks 1 Miller 7E 1921 4F 424,
JGK Gordon (Gordon, 1964; ARFEFIEM, 2005) HFAHHHE L RE, PAERRRI SRS
M3 RE (A SRR B8 —A3UeRE (FRCLRE) 7EmE EERd R, B
A T2 4 A SUAL S ) BT R R 58 4 E W SCA R, AR AR, AMABRA B EA SR
i, AT ERICESE E 1 FR) o FrLA, SRRt il gl PR R s AR A R,

- a4 E WAL S

B1 e RgERE

o2 2 A R

BRI O SR, U D BUL M AT AR [Efb S 2 . HBERhE B, kT
Aoeetk, RAERRNFEARKRELD T = H: Bk, B TR, RS “IRERM”
RIS, tBPnSR R SCINERE I, WEA SAGAR BRI T, TR A e MA P R SR
RIS, HOR, MR WA IR Z ], A BB IE N F WS IIBER “8F” TARSF
JFA UL A, Ba, ZERIARREX A “HIE” M3CCef “mBR” ®3sct, RERF IS
AR B B SO e, (R IERBUSCAAMATT LUA PR SCAL T, R A U SCAR A A
Bt F BRSOl BRAEASER HRRUE I MAZE IR SR ER R v, (ELAXE U BH X A o SCAK A9 3
BRI K

Berry %5 A7E 20 ti42 70 ERF MR I BAERRY, AR IEA U210 5 F RS 14 1) & R =2
PIANAFRGERE, B 3 S0k 5 1) 6 B8 F IR SUAb TS, & & (Berry, 1997, 2003) o Berry 5 X
T DR LA SRR S R . %8S (Integration) KRB, BEEARA UL X EA ER LT ; [7]
fb (Assimilation) SRME, FRICA T & FIRA T F; 438 (Separation) KM, FRWICILT
KT IRA XL R 1% (Marginalization) RES, FRSCUEMES EFHEMK (LE 2),

i

A
[k BERE

RS

NG o1 B

=

—

1% B A G 1 &
B2 TRARNEER
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FRSCAE R S RBB AT ST, BT UK HLAE P 4E BERAT 50 JslA SCAL A £ ST A
[ A )RR B X 45 SR 7 A B, ST A 33K 8 A48 3 4 5 TR 5 SRS IS R A A () SR e X3 [
BRI (Ward 1 Rana-Deuba, 1999) . W5t~ , SCALREA RS2 AN TR LB T
AOTE N, R FHEE G SR i 28 ) W38 N ) 1S58 888/N - (Berry, 2003) o BLA BIFSE 880 5400 il SR g
FIRNALHIFEATHESY, X Rl -G SR m AN LA AR B 2 [A] 403 [ BB ) SR B Z Rl ) R ROPSE D, A
B AR SCIR-& SRS 2 5 2 R M B UL 1 s SCIGE L Z Rl R R o BITER [RI Rl 55 1
SCARE AN UG B 2 [A] K R R B2 A o

(=) Ex{i&M (Adaptation)

ACE IR FE REERSAARE, "R I#3BERE U TN, RSN STE
AN TAE R4 R 5 CIF A EAF SR, TR AR SCAL Rl R 5 LA DT ) SCAR RS Y
HROSHAR, EEPR S, BN AER BRI BT a8, (R TIES
ETAEFER D P RFES], O FHINEFE B B ER (Aycan, 1997; Caligiuri 5, 2000) .
PATEBF TN, B8 SCALIE R AT 20 D BRI 2 SCHGE L (Searle A1 Ward, 1990) , > BHLE I A 17 /2%
SORE A LR, 48 AR SCAL B foh o B O BB PR AR VE W B, TERBS SUAER A R b, AR A
FEAEIER. MR, Ik, KRB, BRENEEL, SEXIBFROHEEN , HaSUiE N 2
EN M AL S SCIRIR R RE T, IR R RE S X AN AR TR (BRER. BB THFIRE, 2003) .
HeSUbiE N R — N ZEEBEE, AT —MaE N . TAEEMNMESER (Black. Mendenhall
1 Oddou, 1991) . —MIENESE MAXTIRE FHSUE . SYAEERENEER; TGN R
MATEARRI TAEME . BIEFAREZ T WEFER; B3l N 248 MATEARE B SUE T X T4
IF) B 90 38 XA 05 24 A B2 22 [B] B Bl fR)3E B 5 (Black Al Stephens, 1989) o DAFERFFT /X
i 5 3 (R B SCASE R A T 404, AR Kb BR FE B 7E TAE TP SO0 o fl 70 B IV B G E
OFRRFEFATE T BB, A5 SO AR A: V8 T AR SRR AT S UL E BT AL BE N, A
F—MAEB, RIOCETE L TENGRGERN, SEFaSOIE N ST TG B A
A, KRAETAEN TESBORKIALER SUEE 5T TEMREN R . Welbourne 45
(1998) # A IS5 AR TAESEA AT, AW ANTE TR R P ISR 5 52 . 42 5Tk
. BULRRRE .. BBSG MEIHEWARMA., XRET MO TSR RIS Z LIER TAE
SRR, MR EAT R RORFUE LA R FAERE, WS AR T TAERIRE
FEASCH, FRATHKE BB G MR B S TAESA A b i B BlE L, B0 PR X B8 SC AR A A v 4 i
FI P SEAR AP e S B B8 B

(M) #RE&iE

ASCRTEX U ST E DL EATOR T, B EBNAE = H: — =X s 5
FIE R BT Xt SCARE 7 s SOASE I 2 18] B 26 R A TIRAIE, X 2 AR SCARBIE i S04k
BT ERN s =X SO A SR X SCAR A 7 AN SO IE N 2 (8] ) 26 R A TIESE, XESCIRE
FIVE FIBILIZEA T — 25 AT

FFU, WATREUTRRAER, WA 3 Fis.

B 5E 22 B B SCALE N BESZ RIR B R B AR 2, WAMERTEOREII . AEERMEAN A . 4
HANRERE . PARMEEE., 55 . ZHEFMWEEZE (Arthur F1 Bennett, 1995; McEvoy
1 Parker, 1995), H, IBESERMAMILHALE TH, MFAREHE. APRXERIAE . B
H AN IR R TAEBRRE BA B AIYEA  (Mendenhall #1 Oddou, 1985); VAFERIMESN . B XS 1EZR
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DBERL: Ek
AR

AL ) ~

XA S

gt

B34 )

e Ll N ETT T

BIRED

H3 WRERED

[ 25k A 53 B S5 85 SCAL A B N B B R B 15 b TN B A9 SCARFREE , AT SE FR AR b 52 AL A
J&fE% (Bochner. Hutnik F1 Furnham 1986) . {HAREARFTE A IE T 1S SCAL 2 7 X 3 I RE J7 Y
B0 B AR B RO IX B S SUGE N R X, SR, R EE S W EE AR ST 2 0 %
AL 1A —E B I8 i SR X AR 38 B P A AR BCR . BB S M, THRRE
R JRE S, SRBOARSUEE RS, AMIBESKEFSEmANES XHERT
A AT BIE O ESIE, XF3) 7 SCE ST fAT RS e Em . Mg S
W TAESE BAEAEES, BESEM T FEXE, @l MEA S HEREKARNE B X FR
AL T f#, BIE B CTEERXET TR, SFBOULE JIKFRLUMR. A8 kst
FMKE, SEMBEMNAR SR T #, WIMEAEREHE R T TEXNBFEOMESD, iR
FORBUEIEIT AR . B, BATRB TR

Bk 1: AREFKFRME B TBESAREER

Bk 2: BARFREXHEHNMER U E A BEER.

AICAR, SCE NS AMELER SCIESE T RIERN, SCHE TR ASEF iR h T
AR IR RS, 0BRSS FATRRAIER T, IR E R A S A R
FISE S TAESTRBA R B33 A

Bk 3: USRS XA B SCALE A B2 R

SR RS RAE T MY EWAEA LA RIZSEE, Bt T AR SU T AR
HYWVE NP SRS N T, TARTRATAAUBOR FHE A B BuX 43 1%, T H i
DT HRE A NG 4 21 A B A ST i), BRI AR SO R SCAL Rl 6 SR 23 X6 STAR R Fnigs SCAk
N Z B R R R, R R

i 4: SUILRLE SREEIRTT T UL 1 A SUAKIE B Z [H] B K R o

=, R FE

(—) FARIK

AXLAEESTAEMETWREANE, BRI BN RIFIERTEINAA RS+
OIRBEIN TAERE T R EAREA, @ i 7 BR A7 2R 2 R B &K 540 friRlg, [EIE
350 13, DKL 65%, BIBRHESN TAELTIAFHRA, BEARMAE 334 it TAEBREANRY
AEESMEBEMTENEE, HARHAPERE AN EZ N NERE . JEl, meEx, #E.
s, WRER. BEE. R, BOKAIE., HA, BE. Bk, ENEE. mARL R AR HIX —2EE 5
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Hrp, BM54.8%, Lotk 45.2%; 82%4EMRTE 30 H AR, 97%HA K¥EARL FHEFKF, FiE
IKEFEINZ TN 1 iR

F1 BEHEEKFEMNEBIEH

His 1 %5 HRIR By el (%)

SEEAE 1 0.3

EARE 2 0.6

1 BB 2 HEFE 51 15.7
B 139 41.6

BiF 141 422

0~31™H 14 4.2

4~6 A 21 6.3

2 WBINTAER 6~12 1A 24 7.2
1~3 4 136 40.7

34EUE 139 41.6

(Z) MEIR

A FEARETRHET, FRAKRENFASE HEE, A ER. ETAEH
SRR, EEWHEERRNEIENER,

L e h B #

AR SCAE R SCAE S 1B R Soon Ang FF2%E (2004) Fwihl, 3L 20 EAE , GIETICHE S
(i “HIE5K A ARRSCE R A AR, RAEZFEAARKSLRIR" &) . A3k
Bh Gn “REEEREMSCAFIEESTN (WIEEES) WHN” EX8) . s 3UeE
(N “HEZ R AARFR AT ROASEN AR SEHE) . TRCE S @ “RENAF
b, RELHSRPHEAERATROSHE AR SR8 WY ZREEELE . Hing
KPR X Z B LA G iR, e R A8 EEMRE,

2. XfemsER

ARS8 (Vancouver Index of Acculturation) A7 Ryder &g (2000) FEAGIE N 4E ik
RS ERIARER BT R N ER, 20 E8H, GFEWIRS: FAXkRmaRER 0 “&K
BESBRE AR AFEM AN THERES” %10 8) . ERXIRSER Q0 “REFH
BRI X E SR RS % 108, X ESRIERATTE FrEEZARMAPrIXA]) o Ryder
ENAHIxFEEEAN. EEIEEFEMA . JEATHE RN EE M5 05 = 28R RIL 140 MEA ST
W5, BIRRY VIA RIERABEGEE, FAXERAIER o REFE 0.91~092, FEHRIST 1
SYERTE 0.85~0.89, AU S BIRFB TR SURA, KRR 7 mEEK,

3. ETARKSSRR

ARGATIR, ASCANEE T 60 TSR] LSRRI MMATERS SCLE 5 F B TAEEROR B
Z23CLA Welbourne %532 H M F A AN TESMER hEM, RERGFELNEE. TIHES
G “RGEE PSR P IRSL” SEED . BULARRR (I KRR B TARRBULK RHEAE" 50
). BlFme G “REEPEGEBE LT S . FBNAE G0 X E B P Al S5 A
TEMH MR S8 . HHATTER G0 AR T AR RRIERE" S .

4. EEENER

HTFERASENBBESR, ASCRA A4 RE E ahiE M T E, [r)BHE A B S0 T
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