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For the want of a nail the shoe was lost,

For the want of a shoe the horse was lost,

For the want of a horse the rider was lost,

For the want of a rider the battle was lost,

For the want of a battle the kingdom was lost,

And all for the want of a horse shoe nail.

——Benjamin Franklin
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No wonder efficiency has moved to the top of the political agenda. On Jan.
10,the European Union unveiled a plan to cut energy use across the continent
by 20 percent by 2020. Last March, China imposed a 20 percent increase in en-
ergy efficiency by 2020. Even Greorge W. Bush, the Texas oilman, is expected
to talk about energy conservation in his State of the Union speech this week.
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c. 5EPT % & . however, but, yet, in fact FF&,
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{2007 & 12 5 Efl Seven Ways to Save the World —32t0ay—ER 45 .

Efficiency is also a great way to lower carbon emissions and help slow
global warming. But the best argument for efficiency is its cost, or more precise-
ly,its profitability. That's because quickly growing energy demand requires im-
mense investment in new supply, not to mention the drain of rising energy
prices.
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AREFIRIT .

0 2007 &£ 12 HEMW Seven Ways to Save the World — XX DRy —EB .

Compact fluorescent lamps, or CFLs, not only use 75 to 80 percent less
electricity than incandescent bulbs to generate the same amount of light, but
they also last 10 times longer. Phasing old bulbs out by 2030 would save the
output of 650 power plants and avoid the release of 700 million tons of carbon
into the atmosphere each year.
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Step 1. Willingness to do something different.

/

Breaking the cycle of doing what you have always done is one of the most
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difficult tasks for job seekers. Many find it difficult to steer away from a career
path or make a change, even if it doesn't fee! right. Miller urges job seekers 0
open their minds to other possibilities beyond what they are currently doing.

Step 1 ERENEES. RAE . ESEHXERIEME step 1 IRERIT,
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EIESi - ael ST

(=) B 3¢ Bk ]33, A o e T 7T R

1. @Y — RTAEIRXBIO-ERRETIHEE,
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X, EREBNSEREAS T/ IR, R BEREE T, AT T, B
BEXLBEERIFNPEBRSHERBRANIANST., X TIHERERIT
i, MEEENMNREY, SEXENERR.

ARTIER, BAEEFAANEPRAN/IMIRA(AORE) XETUE
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il,2007 26 HEE 1 3. According to the recent” Plans for 2004 " sur-
vey,most people are unhappy with their current jobs. A X 19 F “ Plans for
20047 RBEM ARABBEREEMUANESEE T In fact, one in four
workers is dissatisfied with their current job, according to the recent” Plans for
20047 survey. BRI QT , BT 0PBY most people( K28 A D {IEXX Y one in
four workers( U2 —HR LDMEFPE, AL+ RAE R,

B 2007 £12 HEME 2 A.

What does the European Union plan to do?

A) Diversify energy supply.

B) Cut energy consumption.

C) Reduce carbon emissions.

D) Raise production efficiency.

AR FEIGE S B European Union, BIE X BIORREN EFE =S
— ) On Jan. 10,the European Union unveiled a plan to cut energy use across
the continent by 20 percent by 2020. ((Ity, O], &I F R plan to do AR Y
unveiled a plan to. . . BFEAWYER, EENARAELIEIE cut energy use #L A
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&13:

Men, these days, are embracing fatherhood with the round-the-clock in-

volvement their partners have always dreamed of-handling night feedings,
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packing lunches and bandaging knees. But unlike women, many find they're ne-
gotiating their new roles with little support or information. “Men in my generation
(aged 2540) have a fear of becoming dads because we have no role mod-
els, ” says Jon Smith, a writer. They often find themselves excluded from moth-
ers’ support networks and are eyed warily (Z %) on the playground.

The challenge is particularly evident in the work-place. There,men are still
expected to be breadwinners climbing the corporate ladder; traditionally-mind-
ad bosses are often unsympathetic to family needs. In Denmark most new fa-
thers only 1eke two weeks of paternity leave (42 FEBIES R ) —even though they
are sacwed 34 days. As much as if not more so than women | fathers struggle to
he taken seriously when they request flexible arrangements.

Though Wilfried-Fritz Maring, 54, a data-bank and Internet specialist with
German firm FIZ Karlsruhe, feels that the time he spends with his daughter out-
weighs any disadvantages, he admits, “ With my decision to work from home |
dismissed any opportunity for promotion. ”

Mind-sets ( B4ETELS) are changing gradually. When Maring had a daugh-
ter, the company equipped him with a home office and allowed him to choose a
job that could be performed from there. Danish telecom company TDC initiated
an internal campaign last year to encourage dads to take paternity leave. 97
percent now do. “ When an employee goes on paternity leave and is with his
kids,he gets a new kind of training. in how to keep cool under stress,” says
spokesperson Christine Elberg Holm. For a new generation of dads, kids may
come before the company-but it's a shift that benefits both.

1. Unlike women, men often get little support or information from

2. Besides supporting the family, men were also expectedto

3. Like women  men hope that their desire for a flexible schedule willbe

4. When Maring was on paternity leave , he was allowed by his company to work

5. Christine Holm believes paternity leave provides a new kind of training for
men in that it can help them cope with

1. mother’s support networks
B AR EELNSEREZ/UERDEN D, BT XEig un-
like women X[ support or information T2 17 2% —EL 3 — ) But unlike women,
many find they're negotiating their new roles with little support or information
] = 00 § They often find themselves excluded from mother's support




networks. .. EF0HaY get little. . . F]E UG DY excluded EF WIER, T
BFERZE from S|ZT1EEEIE, from B EIE mother's support networks &t
BAHNEBEZE,

. climb the corporate ladder

BT BT X i) men were also expected 13 TEfI 5 T & 1) There,
men are still expected to be breadwinners climbing the corporate ladder. &
AT ETINZAENRERD, A THELBH T EH T FE2 —. supporting
family, 1X 512 OJ(RE) be breadwinners* RIBFITHI A" BE N EX, A 9
18l climbing SISEVEIFHBINE, AT M BB ANZREBHS - T 54,
gl cimbing the corporate ladder, BiS ST NBRXHIENT, be expec-
ted to (G2 NIRRT, NARBEH climb the corporate ladder,

. taken seriously

#EAT . BT = #2159 flexible schedule 7 F|Z&E — B %5 As much as if not
more so than women, fathers struggle to be taken seriously when they re-
quest flexible arrangements. 3l F 41 & like 83 B G As much as if not
more so than 8915 5@ W5 IA , desire ] request, hope &) struggle 195
SRR, BN T FSEER, SIER T HES, UBERREE T,
taken seriously,

. at home/in a home office

BEAT . ARRET I Maring IR 209 60 TVE I 3R e @A T X 4218 Maring,
paternity leave & his company T £ £ U % _ § When Maring had a
daughter,the company equipped him with a home office and allowed him to
chose a job that could be performed from there. B Maring was on pater-
nity leave ({RES/={2) AR IPHY Maring had a daughter (B35 %)) AW
RE RUPRIAIIMEET —BFEDAZE, EREATHARD T
E.PTRLARIBIE 525 at home T in a home office,

. stress

e MEB RN+ AR REBILEM R TEIMEG. BETXx§3 Christine
Holm, paternity leave fJ a new kind of training @I £ XK UG “ When an
employee goes on paternity leave and is with his kids,he gets a new kind of
training : in how to keep cool under stress, ” says spokesperson Christine El-
berg Holm. LI A, BB/ RO R T BS—MHEIE. WETAEFE D TR
FRE. HERTOUAL BT RIYUBR TN stress (K7D, BN R H
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RERZENAEN -—E0RAESHRAE, £oRHFRERNE L, 347
REZENRDNERAD, EERAM DN EE, FIRE THEHROLNRES, T
BHGE 2007 & 12 AABH AR W IEHHAE—- T,

(—) FLmy A

ETATRESZELLERXEINMTHED, . EATIZLRAD R,
RE WFFEEAB, PR 2007 £ 12 A Passage One PHIFE 1 70

The author was disappointed to find that

A) one's position is used as a gauge to measure one's intelligence

B) talented people like her should fail to get a respectable job

C) one's occupation affects the way one is treated as a person

D) professionals tend to look down upon manual workers

BEMT . BB 20 F -~ 4210 the author was disappointed B £ 85 B & . O Re-
cently, however,| was disappointed to see that it also decides how I'm treated
as a person. S EWEM QP E S it IR BI—DPE my occupation (iR
W), Bt IUBH AMFERERENZ BTN LERERERIMAARZUY
WNE/HN”,C) AN TETURMBEMMEA—TARNETHLN SEXED
WER , BNEZR,

EXTHTEMXNRE SSIATANRBEHRE, XERNEE— R
AXEPEEREEH, REMALN-RNL-ENRORE W2 ZENBE DT
OB ROM, JXRANREBE. BEXBOENRBEETADIPILRA
BAHSOLBEREXNED B FEAT . BEETSTLEEBHNXRR. U
BB TR ER WEF, EXEESUEEAEMN.(ER)NE . SRR KR
RTSAL, BB EX when, where, what, who, why ¥] how BYIR GFI#E . TRIA
A EX ERANRERBIEEMURE DA,

(=) W2 H oA

BB RESZELERBEVENRESREXENRSENNET, AU
2007 &£ 12 E B Passage One DHIE 2 .
What does the author intend to say by the example in the second
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paragraph?

A) Some customers simply show no respect to those who serve them.

B) People absorbed in a phone conversation tend to be absent-minded.

C) Waitresses are often treated by customers as casual acquaintances.

D) Some customers like to make loud complaints for no reason at all.

BRAT . 8RR F X 4219 the example in the second paragraph B 255 _ B,
F_RFEFH2R,EEABREBESRIGME T —URE LIS, Wi
SR E, BTN, FERERENERE: RIMBAESE AMINIRER
BRFSEIALBTEL A) [ER .

EERAMANNRE HEEBEAFASNREYSRENICEINESIHIZE
BN, BILIRHEN — X, BASEZRBEMNISHAEL, BERULR
N-EDTRELDY, BRENEAR, BIENANBRETERRT, HIEFE
ARBTEES , ARIRAZURN:, BEXEBPHNATIENID L, —EE2EY
ESHE BREROLE, ANBUHAMRRNEEAMBAMAD CiLEE
SENE MMERRDBAKD ., BE CRANERER 7XLERI,

(Z) B XEMM

BYEBENESELYNETRENXBONIEREED, FI02007 F 12
HEM Passage One HYZE 4 2 .

What does the author imply by saying®. .. many of my customers didn't get
the difference between server and servant” (Line 3 ,Para.7)¢

A) Those who cater to others’ needs are destined to be looked down upon.

B) Those warking in the service industry shouldn’t be treated as servants.

C) Those serving others have to put up with rough treatment to earn a living.

D) The majority of customers tend to look on a servant as server nowadays.

BT . ARONEREFER X DM EREAONER. DR TEMEBTERERY
Still, it seemed that many of my customers didn't get the difference between
server and servant. O NEE R E2MEZET/HFSZE server( 58 ) A servant
A BIX B mOER P SME SR ERSORSESMINAT , £
AP, XERBAIEHEEY, W B) “FRBTWBIA B RNAZ R =M ARIY
5" Effe .

BXEBEENNRE #HHEVERATENS, ARERTERIEUE
RN . BREHNEE—ENEENNERNOTHEBRENTERS , %
EABNFER . BEMEANENGITNAET E25ERA— YR TIY
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BE, BIHEMBERENRREAREANBIMAEIIEIER)T Wia gk Y
3, AEEABASHATEINERANT TR, ZHME FXPER,

(W) 5 KEM

FTEARREEEZELWNSTABNBEULSBZASNIREE D, T
EOIERMZEI N v T U RIAEI (2007 £ 12 ANERC AL I AED , BT
2007 &£ 6 B A/ Passage Two 0pY&E 1 80,

The first paragraph describes in detail

A) the standards set for contemporary Japanese women

B) the Confucian influence on gender norms in Japan

C) the stereotyped role of women in Japanese families

D> the norms for traditional Japanese women to follow

BT BN BRI, SONEEBNITITG, SENGSEEARRRIEE
ZEREEEAM 22T DB MR ENT NN, BT, B) 2 Confu-
cian ideal of the woman, which dominates conservative gender norms in Japan
RN BERIE
A MR BABPYERE .C) DARERERKNELHE L D)
ERPTETHNT X=IMBRELEEE,

FERBENNEE FEAEZRNEENENSAEIGCIBTF, B
NEE-REANESOUTERED K., UEFBRE, HOEAFRESLCE
LR, BENED S HEHTADTMN, BFEVIESEINRBETRN
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The author believes that the use of assertive language by young Japanese
womenis |

A} a sure sign of their defeminization and maturation

B) an indication of their defiance against social change
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