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General Preface

Talent 1s the most precious and the most decisive wealth of mankind. Talent 15 also
the key factor in a nation’s rise and fall and even its survival. Today all countries in the
world, especially those engaged in the modermzation process, attach great importance to
talents and the research of human resources.

The history of Chinese civilization is also a history of talents. China started talent
studies in 1979. It was a product of “China’s reform and opening—up” policy. It was the
reform and opening—up policy in China that had made talents studies possible. Three
decades of reform and opening—up was not only a period of profound changes and un-
precedented development, but also a period of birth and development of talents studies.
As an emerging disciplinary field, talents studies, like the growth of other new things, ex-
perienced the twists and turns in its courses of development. As a new discipline, it was
born complying with the calling of the times. Its unique characteristic met the needs of
the society. It has a great vitality, and has achieved rapid development since then. At the
thirtieth anniversary, we will celebrate those great achievements that have been made in
talents studies. The independence of talents studies has been recognized by both the gov-
ernment and the society (subject code:630.5520). The discipline group of talents studies
has taken shape, has created a new road of human resources research and has developed
the field of study with Chinese characteristics. It can be said that talents studies have
grown from a sapling 1mto a vibrant tree full of fruits in the forest of various disciplines in
China.

The development of talents studies has fully proved that the creation of a new disci-
pline is often first proposed by those who hole insignificant positions in the society, most

of whom are strong—minded young people with active and keen thoughts. After its birth,
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the existence and value could only be decided by whether it can meet or satisfy social
needs, not by whether it is supported by authoritative scholars or high—ranking officials.
This is the reflection of Marxist theory on the development of learning branches, and an
important rule in developing disciplines.

I have been working on talents studies for 30 years. Thirty years ago, when I was a
member of East China Normal University, I started with talent studies from an educator’s
point of view and developed a predestined relationship with 1t In the past thirty years, 1
have served as deputy executive chairman and secretary - general of the talents studies
teaching and research branch of Chinese Talents Society, then, as executive chairman and
later as deputy chairman of Chinese Talents Society and simultancously executive chair-
man of Talents Studies Personnel Committee. Under the leadership of Chinese Talents
Society, I have done my best in the building and promoting of talents studies. More 1m-
portantly, talents studies have given me strength and courage to move forward to exert
myself to become academically matured. Talents studies always lead me forward. Durnng
this period, regardless of the difficulties and frustrations, | always pursue the research of
talents studies and human resources development. ' | have written independently, edited
and written as the first author 32 published books, 16 of which are on talents studies. Be-
sides, 1 have published more than 200 thesis, ot which about 100 are on talents studies.
Over the past two decades, 1 have successively taken up 20 stated —level, mimstry or
provincial level research projects, 10 of which are on talent studies. Over the past 10
years, 1 have been awarded 2 first prizes, 6 second prizes, and 9 third prizes of national or
provincial level scientific research awards. Since 1993, 1 have been enjoying the special al-
lowance allotted by the State Council, and in Apnil 2008 I was appointed by the Central
Government Talents Resources Coordinating Group as a member of the advisory group
for the compiling of “Framework of the State Medium—to—long Term Talent Pool Con-
struction Plan”.

This year is the sixtieth anniversary of the founding of The People’s Republic of
China, and also the thirtieth anniversary of the birth of talents studies. In this special
commemorative days, in order to promote China’s talents studies, present the achieve-

ment of talents studies in China, and contribute more to the building of talents studies as

i See Ye Zhonghai. Talent studies always leads me forward, Chivese Talents. 1989 (5} :25-~26.



General Preface

a discipline, 1 , as talents studies research veteran, have the responsibility to sumn up the
research achievement of talents studies, select research findings and publish them in a
compiled set. The set will be named Talents Studies Selections by Ye Zhonghai (here-
inafter referred to as Selections). These works shall be dedicated to scholars and organiza-
tions on talents studies, human resources practitioners, as well as a vast number of promis-
ing young talents.

Selections consists of 7 volumes: Research on Fundamental Principles of Talents
Studies, Research on Scientific Development of Talents, Research on Special Talents, An
introduction to Female Talents Studies. An Introduction to Talents Geography Studies,
Empirical Researcher on Talents Spatial Development, A Historical Review of the Con-
ceptions of Talents, together with a number of appendixes, the number of words totaling
1,700,000, Selections covers a time span of three decades. In the selecting process, 1 paid
attention to authentic historical record and the original manuscript, and thus didn’t make
any changes. | only sorted out the original manuscripts according to the topic, so that Se-
lections becomes systematic. Therefore, in today’s Selections, there are inevitably some
limitations, such as outdated data, conventional methods and the characteristics of my re-
search on talents studies and talents resources development. | wish to leave something for
the talents studies, which will be hopefully beneficial for the new comers to proceed. My
dear colleagues and readers, please oblige me with your valuable comments.

At present, China is building a moderately prosperous society and is implementing
the strategy of reinvigorating China through human resources development. This provides
an unprecedented opportunity for the development of talents studies in China. As a vet-
eran of talents studies, | sincerely hope that by implementing the strategy of reinvigorating
China through human resources development, theorists and practical workers will join
hands and work together to establish and develop talents science with Chinese characteris-

tics and contribute our share to the enrichment of human resources theory of the world.

Ye Zhonghai
2009.2
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