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How the BPP ACCA-approved Study Text can help you
pass — AND help you with your Practical Experience
Requirement!

Before you can qualify as an ACCA ‘ , You do not only have to pass all your exams but also fulfil a
three year practical experience. reqmj ment (PER). To help you to recognise areas of the syllabus that
you might be able to apply.in the workplace to achieve different performance objectives, we have
introduced the ‘PER alert’ feature. You will find this feature throughout the Study Text to remind you that
what you are learnin s your ACCA exams is equally useful to the fulfilment of the PER
requirement.

can be a daunting prospect, particularly when you have lots of other commlfments. The
nt features of the text, the purposes of which are explained fully on the Chapter features page, will
help you whilst studying and improve your chances of exam sq;gcqsﬁ“'

the.paper, the necessary skills the examiner expects
you to demonstrate and any brought forward knowledge you are expected to have.

Exam focus points are included within.th ;:121'w ers to provide information about skills that you will need
in the exam and reminders of importan points within the specific subject areas.

udy Guide and other useful resources for P1 on the ACCA web sité:

ents/study_exams/qualifications/acca_choose/acca/fundamentals/ma

and also confirms that you can

Testing yourself helps you develop the skills you need to pas

recall what you have learnt. R jgf

-g%%pters and in the Exam Question Bank,

We include Exam-style Questions — lots of them - both )
‘test your knowledge of the chapter content.

as well as Quick Quizzes at the end of each chapter

: | Introduction _
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Chapter features

Each chapter contains a number of helpful features to guide you through each topic.

Topic list

Introduction

Study Guidg :
Exam Guide' |

FAST FORWARD )

E‘xainples

Key terms
Exam focus points

Formula to learn

Chapter Roundup

‘Tells you what you will be studying in this chapter and the
relevant section numbers, together with the ACCA
syllabus references.

Puts the chapter content in the context of the syllabus as
a whole.
Links the chapter content with ACCA guidance.

Highlights how examinable the chapter content is likely to
be and the ways in which it could besexamined.

Summarises the content of mam“""'c H‘;b’wr headings,
allowing you to preview and review.each section easily.

Demonstrate how to apply key knowledge and
techniques. i

Definitions of,i‘mpq:r“t‘ant concepts that can often earn you
easy marksm exams.

Provide inforrﬁatlon about skills you will need in the exam
and reminders of important points within the specific
sublect area.

Formulae that are not given in the exam but which have to
be learnt.

This is a new feature that gives you a useful indication of
syllabus areas that closely relate to performance
objectives in your PER.

Give you essential practice of techniques covered in the
chapter.

Provide real world examples of the

, Fbvunﬂ;@tbfhe back of the Study Text with more
.. ‘comprehensive chapter questions.

Exam Question Bank

A quick test
chapter.

m Introduction | w
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Approaching P1

1 What’s it all about
1.1 Underlying themes

The P1 Professional Accountant syllabug-hias been written with a different focus to the exams that you
have sat so far. The exam is not about learning law, accounting standards or calculation techniques;
instead it seeks to promote the underlying themes of professionalism and accountability; you cannot be
professional in one area and unprofessional in another.

The syllabus shows how agcounting is underpinned by governance and ethics, and the need for
accountants to repay tngftrust that society puts in them. The examiner has emphasised the agency
relationship between{staksholders and business managers, including directors and accountants.
Governance is itséﬁsupgoned by sound internal control systems, internal audit and rigorous risk
management. Judgement, underpinned by professional competence and ethics, is also a key theme. The
examiner has.stressed that the paper’s main themes should be seen as interconnectéd: "Every right
implieg,@‘;a rés,ponéibility; for each opportunity there is an obligation and all rewards-earry. related risks."

1”.‘2‘Govérnance and responsibility

Chébfer 1 demonstrates the importance of the underlying themes of the syllabus. Corporate governance is
a central part of the syllabus. Instead of going straight into the detailed requirements of the corporate
governance reports, it discusses in detail the concepts that underpin good corporate governance, the
agency relationship, the constituencies (shareholders and.other stakeholders) that corporate governance
is designed to serve and the extent of responsibilities towards different stakeholders.

Chapter 2 deals with the basis of corporate governancelegislation and codes, whether they are based on
principles or a detailed ruleboolg and how governanee codes incorporate wider ideas of social
responsibility. Chapter 3 covers governance best practice, drawing on examples from different codes
from all over the world.

1.3 Internal control and risk "
We consider Sections B to D ¢f labus together in Section B of this book. The examiner has

]
Highlights the issues of:
iy "

Internal contro%wm

id assessment of risk

itigating risk ]

to be problematic in recent corporate failures. These issues aliq”%”
sponsibility to act in the public interest and the interests of shamz%hoﬁam:

‘Soundé’%m@ms of internal analysis, control and audit underpin all effective ate’ governance
systems. Effective management at the strategic level rests on the assuft fY ) tha Finternal control
activities can be controlled, verified and reported on internally. If maqagé%% oses control of internal
systems and procedures, any claim of sound governance is lost. :w;,,,T 1 2 same is true of risk. Being aware of
all possible risks, understanding their potential impact, as w@lf”’i’% the bability of occurrence, are

important safeguards for investors and other shareholders 4

crucial part in

sk management systems. We also look

In Chapter 4 therefore we examine the objectives of cont
tioffally, including the COSO enterprise risk

at a number of systems that have been developed i
management model. '

Chapter 5 to 8 are organised around the stages | nﬂfiéd in the COSO enterprise risk management model.
Chapter 5 deals with the underlying facto) 'mvatk ect how a business is controlled and how risk is
managed. These include how much apgetite.the business has to take risk, and how environmental factors
within the business affect control andiriskymanagement. We also look at the importance of setting

w | Introduction _
LEARNING MEDIA




business objectives that are consistent with the risk that directors, shareholders and other stakeholders
wish the business to bear.

Chapters 6 and 7 deal with the various stages of risk assessment and management, including internal
control procedures that act to reduce risk.

Chapter 8 brings out two other elements that.arevital ifr control systems. These are a two-way flow of
appropriate information between the board and managers and staff. This should enable the board and
managers to carry out effective monitoring.of operations, and provide feedback so that systems and
controls can be improved. The results of business monitoring will also form the basis for external
reporting about the company’s systems.

1.4 Professional values and ethics

This section of the syllabus requires you to think carefully about the ethical assumptions that guide
individual behaviour and underpin the role of accountants. Chapter 9 is a very important chapter in this text,
dealing with the ethical stances of individuals and also the factors that determine the ethical decisions
individuals take. In the exam you may have to argue from a specific ethical position, even if you don’t agree
with the position. J

In Chapter 10 you need to look critically at the ethical codes accountants follow as well as the codes that
businesses operate. It is true that you need to have a good knowledge of what the'accountancy
profession’s codes say on ethical threats and conflicts and to be able to'use that knowledge in
recommending solutions to ethical dilemmas. However you are also.expected to question how much help
the codes actually are in resolving dilemmas and whether the ethical frameworks are in the best interests
of society and the accountancy profession. The examiner wishes.you to question the role of the
accountant in protecting shareholder wealth and focusing on'the performance of capital investment; does
this mean that accountancy is a servant of capital and makes the implicit assumptions about morality that
capitalism does.

Chapter 11 looks at corporate social responsibility, concentrating on what organisations have done to
address issues such as sustainability and the implications for accounting, disclosure, control systems
and audit.

2 Skills you have to demonstrate

2.1 Knowledge a‘nd application

Even with exams you've-previously taken, you'll remember that passing didn't only mean repraducing
knowledge; you also.-had to apply what you knew. At Professional level, the balance is tilted" much more
towards apphcatlon You will need a sound basis of technical knowledge; the exams will detect whether
you have the necessary knowledge. However you won't pass if you just spend your time acquiring
knowledge developmg application skills is vital.

2.2 Appllcation skills

What application skills do you need? Many P1 questions will include detaily i a scenario about a specific
organisation. The following skills are particularly important when you're dealing with question scenarios.

o Identifying the most important features of the organisation.and the organisation's environment;
clues to these will be scattered throughout the s,cen'arink1 The technical knowledge that you have
should help you do this, but you will also need‘business awareness and imagination. There will be
a main theme running through most scenarios that-you'll need to identify.

° Using analysis techniques that will give you-more insight into the data that you're given

° Selecting real-life examples that are rélevant to the scenario. The examiner has stated that
students should look at contemporary business stories and try to identify P1 issues, for example
directors remuneration.

m Introduction | %



° Making informed judgements that follow from your analysis about what the organisation is doing
and should be doing

° Communicating clearly and concisely your analysis and recommendations. Perhaps you will be
reporting to a specific individual; if so you should take into account the needs of this individual

3 How to pass
3.1 Study the whole syllabus

You need to be comfortable with all areas of the syllabus. Compulsory Question 1 will always span a
number of syllabus areas and other quéstions may do so as well. In particular you must have a very good
knowledge and awareness of the themes in the ethical section of the syllabus, since the examiner has
stated that compulsory Question 1 will always include an element on ethics.

The examiner has also stressed that study and revision should cover all of the syllabus in detail. Students
should not question:spot or prioritise one area of the syllabus over another.

3.2 Focus-on themes, not lists

There are quite a number of lists in the texts. This is inevitable because corporate governance guidance
quoted as best practice is often in list form; sometimes also lists are the clearest way of presenting
information. However the examiner has stressed that passing the exam is nota matter of learning and
reproducing lists. Good answers will have to focus on the details in'the.scenario and bring out the
underlying themes that relate to the scenario: the points in them'will'have more depth than a series of
single-line bullet points.

3.3 Read around

Wider reading will help you understand the main‘issues businesses face. Reading the business pages of
newspapers will highlight key business risks organisations face and topical corporate governance issues.
General news pages may cover significant ethical and corporate responsibility issues. Have a look as well
at websites of organisations promoting social responsibility such as CERES.

3.4 Lots of question practice

You can develop application skills by attempting questions in the Exam Question Bank and later on
questions in the BPP Learning Media Practice and Revision Kit.

4 Answering questions
4.1 Anal’y-s'ing question requirements

It's particularly important to consider the question requirements carefully to make sure you understand
exactly what the question is asking, and whether each question part has to be.answered in the context of
the scenario or is more general. You also need to be sure that you understand all the tasks that the
question is asking you to perform. ;

Remember that every word will be important. If for example you iare. asked to:
'Explain the importance of identifying all risks that Company X is facing', then you would explain that:

® Taking risks is bound up with strategic decision-making
® Some risks may have serious consequences v
. Identifying all risks means they can be-prioritised and managed efficiently and effectively

You would NOT identify all the risks that Company X would be facing.

| Introduction _



4.2 Understanding the question verbs

Important! In the report for the December 2007 exam, the examiner highlighted lack of understanding of the

requirements of question verbs as the most serious weakness in many candidates’ scripts. The examiner
will use the question verbs very deliberately to signalwhat he requires.

Verbs that are likely to be frequently used in thié’ exam are listed below, together with their intellectual
levels and guidance on their meaning.

Intellectual
level

1 M Give the meaning of

Recognise or select

Explain two different positions, highlighting differences between

Assess

Present the weaknesses/problems

Recommend | Advise the appropriate actions to pursue in terms the recipient
\ will understand

A lower level verb such as:defi’neWill require a more descriptive answer; a higher level verb such as
evaluate will require a“;.—m“bre applied, critical answer. The examiner has stressed that higher-level
requirements and verbs will be most significant in this paper, for example critically evaluating”a statement
and arguing for, orag st a given idea or position. The examiner is looking to set questlons that prowde
evidence:of s!udent understanding.

In the December 2007 exam certain verbs gave students particular problems.
(a) ldeﬂtlfy and explain '

Although these verbs are both Level 1, the examiner sees them asireq; ring different things. You
have to go into more depth if you are asked to explain than ifiyou aré-asked to identify. An
explanation means giving more detail about the problem orfactor identified, normally meaning that
you have to indicate why it’s significant. If you were 531(
(i) Identify the main problem with the same per:
—you would briefly say excessive power.
(ii) Explain the main problem with the.
—you would say excessive power:i
mean that the same person®
to monitor the chief execu
board. Also you may
philosophical in nature.

- Introduction | w
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‘acting as chief executive and chairman

ercised by one person.

person acting as chief executive and chairman

rcised by one person and then go on to say it would
@nlng the board and the company. As the board is meant
it can’t do this effectively if the chief executive is running the
ed:to explain or describe something complex, abstract or



(b)  Evaluate

Evaluate is a verb that the examiner is likely to use frequently. Its meaning may be different from
the way that you have seen it used in other exams. The examiner expects to see arguments for and
against, or pros and cons for what you are asked to evaluate.

Thus for example if a question asked you to;

‘Evaluate the contribution made by non-executive directors to good corporate governance in
companies’

you would not only have to write about the factors that help non-executive directors make a
worthwhile contribution (indepéndent viewpoint, experience of other industries); you would also
have to discuss the factors that fimit or undermine the contribution non-executive directors make
(lack of time, putting pressure on board unity).

If the examiner asks you to critically evaluate, you will have to consider both viewpoints. However
you will concentrate on the view that you are asked to critically evaluate, as the mark scheme will
be weighted towards that view.

4.3 Analysing question scenarios

When reading through the scenario you need to think widely about how the scenario relates to the
underlying themes of the syllabus, and also important content from whatever areas of the syllabus the
question covers:
(@)  Corporate governance ‘
In questions on corporate governance, you are likely to.be lodking out for weaknesses in the
current arrangements and trying to recommend improvements that are line with governance best
practice.
(b)  Control systems

With control systems questions, you are.most likely to be interested in the design and
appropriateness of the control systems, whether there are obvious shortcomings with them, and
also details of the control environment.

(c)  Culture
If you are asked about the organisation’s culture and ethos, you should be looking for evidence of
directors’ views and actions, for signs of how the tone is being set at the top of the organisation.
You should also look for evidence of how the ethos is being established further down the
organisation, in particular how the organisation’s culture, systems, procedures, reward
mechanisms, human resource policies, training are used to embed the tone of the organisation.

(d)  Risks . g, &
With risks.you‘are looking for the most significant risks. If these are not highlighted, you should
lookfor'the risks that are connected with the organisation’s strategy or which relate to
Significant changes that the organisation and its business environment are‘"going through, or are
about to go though. You should also try to determine the extent to which risk'awareness is
embedded in the organisation’s culture. by, N Ny

(6)  Risk management "
If you are asked how organisations should respond to ggrtig;u risks, you'll need to use the
scenario detail to determine how serious these risks aref"a!nd sliggest responses that are relevant to
counter the risks and are appropriate for the organisafi‘opr.Ws fo use for example suggesting that
the organisation sets up a large risk management fﬂnct’ibn"if it is not big enough to warrant one.

(f) Ethics -
With ethical issues you are looking to determing not only the ethical issues at stake, but the
ethical position of the organisation and individuals and the factors that determine the ethical
position, since these will have to_,ﬁbg“bons{"rd‘ered when you think about solutions to the ethical
problems.

w | Introduction _
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(9)  Framework
Look out in any question scenarios or frameworks for hints that you may have to provide a critique
of the overall framework or model that is being operated. If you're basing your answer on content
from corporate governance or ethical codes, will you have to criticise the principles or rules on
which they are founded. If you have to make.recommendations that benefit shareholders, is the
shareholders’ viewpoint the most valid or'should other stakeholders’ interests be taken into
account. ,

4.4 Consider the moral and ethical frameworks

The examiner has stressed that these will affect the judgements you make when answering questions as
they do in real-life. In particularthe stakeholders affected by business and strategic decisions and
whether some stakeholders are being favoured over others need to be considered.

Remember the exam is designed to make you take a questioning approach to wide issues, and this may
mean having to argue in.favour of a viewpoint with which you don’t agree.

4.5 (:nntent of answers

Well- iudged clear recommendations grounded in the scenario will always score well as markers for this
paper have a wide remit to reward good answers. You need to be selective; as we've said, lists of points
me’monsed from texts and reproduced without any thought won't score well:

Important! The examiner identified lack of application skills as a serious wéakness in'mafy student answers. What

constitutes good application will vary question by question butis likelyto include:

® Only including technical knowledge that is relevant to the scenario. For example, although the
SPAMSOAP mnemonic can be a useful memory aid, you shouldn’t quote it in full just because the
question requirements contain the word ‘control’

° Only including scenario details that support the points you are making, for example quoting from
the scenario to explain why you're making a particular recommendation

° Tackling the problems highlighted in the scenario and the question requirements

° Explaining why the factors you’re discussing are significant

o Taking a top-down strategic approach — remember that at Professional level you’re meant to be
adopting the viewpoint of a partner or finance director; excessive detail about operations is not
important :

5 Gammg prnfesslonal marks

As P1is a Professional level paper, 4 or 5 professional level marks will be awarded'i m the compulsory
question. The'examiner has stated that some marks may be available for presentfng your answer in the
form of a-letter, presentation, memo, report, briefing notes, management, reportmg narrative or press
statement. You may also be able to obtain marks for the layout, logical’ flow, and presentments of your
answer:

important!- Whatever the form of communication requested, you will not dain professional marks if you fail to follow
the basics of good communication. Keep an eye on your spemng and grammar. Also think carefully am |
saying things that are appropriate in a business communication?

m Introduction | w
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5.1 Layout and format
5.1.1 Reports

A report should have the following formal elements at the top:

o Title

° Report writer (prepared by)
o Report recipient

° Date

It should include:

® An introduction summarising its scope, terms of reference and the information used
° Findings/points made, in sections with headings
° Recommendations/conclusions at the end

Reports are formal documents so they should be written in the third person.

If the report is going into the annual accounts, remember it can be read by anyone who wants to read it,
so the information to be given needs to be thought about carefully.

5.1.2 Memorandum

A:memorandum should have the following elements at the top:

° To

o From

. Date

® Subject

A memorandum is less formal than a report and so.can be written in the first person. However the points it
makes should be emphasised by paragraph headings.

A memorandum should finish with a conclusion or recommendation. You should not end it with yours
faithfully.

5.1.3 Letter

A letter should include:

° The address of the sender

o The date it is written

o If to a single recipient, the right recipient's name and address

at the top,

It should have:

o Anintroductory paragraph, explaining the reasons why the letter is}wri\t"teh‘ N

° A clear flow; when planning your answer, you should be looking to order the paragraphs so that
they follow a logical sequence (for example order of importance or timescale)

® Content and tone that is appropriate to the audience. You will need to explain things in more detail

to recipients who are not accountants; single-line bullet points won’t be enough. You also should
avoid using unnecessarily complex terminology. Queting:indiscriminately from accounting
standards or governance codes will not earn professional marks

° A concluding paragraph, re-emphasising the purpose of the letter, drawing the threads of the
content together.

If it is a business letter, addressed formally.(Dear Sir), it should be signed Yours faithfully, signing off with
the person's role and position.

| Introduction m



5.1.4 Speech

A speech should begin with words of greeting, for example ‘Welcome Ladies and Gentlemen.’

5.1.5 All documents - conclusion

A good way to end all documents is to invite further communication. For example in a letter or memo,
finish with a short paragraph such as:

"If you have any further questions or queries, please do not hesitate to contact me."

5.2 Logical flow

For the first few sittings of the exam, the scenario and question requirements have included clear
requirements about the contents of the written communication. You should follow the guidance the
question provides; creating a new section for each element that you are required to include. Clear
headings will demonstrate the flow to the reader.

5.3 Persuasiveness

Before you start writing, consider the recipient of the document. If you are writing to shareholders, you
willwant to be careful how much information you provide, and how you phrase it:If you are trying to
convince the reader that you have made the right decision, you will need to focus on the benefits. If you
are apologising for something that has gone wrong, you will need to.do this.in such a way that the readers
are reassured by the information they receive.

6 Brought forward knowledge

You will have covered some of the corporate governance, company law and ethics contents of P1 in law
and auditing papers that you have previously sat.

However because of students studying this paper will have sat different variants of the law and auditing
exams, and because of the complications resulting from the transition to the new syllabus, this text
includes full coverage of the knowledge you need for this exam even though some of it has been covered
in other exams.

7 ACCA ethics module

Under the rules affecting the transition into the new syllabus, you are not required to sit the new ethics
module if you started studying for ACCA exams under the old syllabus. However we would strongly
recommend that you sit the module before taking P1. The module will give you insights to.a range of
ethical perspectives that will be valuable in your professional career, and will also assist you'in tackling the
ethics content of the P1 syllabus and indeed the syllabuses of other Professional level exams.

8 The examiner

The examiner of P1 is David Campbell, an academic at the University of Newcastle in the UK. He sees
knowledge of governance concepts and ethical standpoints as foundations for the accountancy profession
acting in the best interests not just of its clients or employers; but other stakeholders as well. He has
emphasised it is vital for the profession to maintain the respect and trust in which it is held. David
Campbell is also keen to explore wider social responsibility issues.

He has highlighted the paper’s focus being at strategic level, looking at board management issues, and
also the underlying environment and culture factors that impact upon the management of an organisation
and how well its risks are addressed.

David Campbell does expect students not onlyto know the theories but apply them as well; he has
stressed that the paper will test higher skills.
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Syllabus and study guide

Intellectual Chapter

level reference

A GOVERNANCE AND RESPONSIBILITY
1 The scope of governance

(a) Define and explain the meaning of corporate governance. 2 1

(b) Explain and analyse the issues raised by the development of the 3 1
joint stock company as the dominant form of business
organisation and the separation of ownership and control over
business activity.

(c) Analyse the purposes and objectives of corporate governance. 2 1

(d) Explain and apply in the context of corporate governance, the key 3 1
underpinning concepts of (i) Fairness (ii) Openness/transparency
(iif)-Independence (iv) Probity/honesty (v) Responsibility

(Vi) Accountability (vii) Reputation (viii) Judgment (ix) Integrity.

(e).. Explain and assess the major areas of organisational life affected 48 1

- by issues in corporate governance: (i) Duties of directors and ‘
functions of the board (including performance
measurement)(ii) The composition and balance of the board (and
board committees) (iii) Reliability of financial reporting and
external auditing (iv) Directors' remuneration and rewards
(v) Responsibility of the board for risk management systems and
internal control (vi) The rights and responsibilities of'shareholders,
including institutional investors (vii) Corporate social responsibility
and business ethics.

(f)  Compare and distinguish between public, private and non- 3 1
governmental organisations (NGQ) with regard to the issues raised
by, and scope of, governance.

(9) Explain and evaluate the roles, interests and claims of the internal 3 1
parties involved in corporate governance: (i) Directors
(ii) Company secretaries.(iii) Sub-board management
(iv) Employee representatives (eg trade unions).

(h) Explain and evaluate the roles, interests and claims of the external 3 o\ 1
parties involved in corporate governance (i) Shareholders o
{including shareholders' rights and responsibilities) (ii) Auditors
(iif). Regulators (iv) Government (v) Stock exchanges (vi) Small

_investors (and minority rights) (vii) Institutional investors

(i) Analyse and discuss the role and influence of institutional "o« A J 2 1
investors in corporate governance systems and structures, for '
example, the roles and influences of pension funds, insurance
companies and mutual funds.

2 Agency relationships and theories

(a) Define agency theory. : ' 2 1

(b) Define and explain the key concepts in agency‘theo'ry'(i) Agents 2 1
(ii) Principals (iii) Agency (iv) Agency costs(v) Accountability
(vi) Fiduciary responsibilities (viii) Stakeholders.

(c) Explain and explore the nature of the principal-agent relationship in 3 1
the context of corporate governance,
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(d)

Analyse and critically evaluate the nature of agency accountability
in agency relationships.

Intellectual
level

3

Chapter
reference

1

(e)

Explain and analyse the following other theories used to explain
aspects of the agency relationship (i) Transaction costs theory
(ii) Stakeholder theory.

3

The board of directors

(@)

Explain and evaluate the roles and responsibilities of boards of
directors. :

(b)

Describe, distinguish between and evaluate the cases for and
against unitary.and two-tier board structures.

Describe the ,Qharacteristics, board composition and types of
directors (ineluding defining executive and non-executive directors

JNEDR

D‘escri‘b‘e and assess the purposes, roles and responsibilities of

NEDs. °

““Describe and analyse the general principles of legal and regulatory: Y

frameworks within which directors operate on corporate boards
(i) Legal rights and responsibilities (ii) Time-limited appointments
(iii) Retirement by rotation (iv) Service contracts (v) Removal

(vi) Disqualification (vii) Conflict and disclosure of interests:

(viii) Insider dealing/trading.

Define, explore and compare the roles of the chief-executive officer
and company chairman.

Describe and assess the importance and execution of induction
and continuing professional development of directors on boards of
directors.

(h)

Explain and analyse the frameworks for assessing the performance
of boards and individual directors (including NEDs) on boards.

Board committees

(@)

Explain and assess the importance, roles and accountabilities of
board committées in corporate governance.

(b)

Explain and évaluate the role and purpose of the following

committees in effective corporate governance (i ) Remuneration
,,_cdmmmees (if) Nominations committees (iii) Risk committees.

=, 35

Directors' remuneration

(a)

Describe and assess the general principles of remuneration
(i) Purposes (ii) Components (iii) Links to strategy (iv) Lmks to
labour market conditions.

(b)

Explain and assess the effect of various components of
remuneration packages on directors' behaviour (i) Basic salary
(i) Performance related (iii) Shares and share options (iv) Loyalty
bonuses (v) Benefits in kind.

Explain and analyse the legal, ethical, competitive and regulatory
issues associated with directors' remuneration.
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