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Abstract

In the era of the knowledge modemization and in the prosperous time
of new economy, the behaviors of the economic organizations become more
and more subjected to the growth of the culture. The culture embedded
ness in the growth of the economy and in the management of firms not only
exists as an integrative and restrictive variable, but also becomes the cap-
ital which drives forward the growth of the economy and the firms. “Cul-
ture-oriented economic development ( COED) now takes the shape of the
leading paradigm” (Russo, Borg, 2006), culture soft power increasing-
1y becomes the core ability of the entrepreneurship, sustained growth and
the construction of competitive advantages. In this social and economic de-
velopment background, this dissertation selects the cultural capital theory
of sociology and anthropology which increasingly draws the attention from
the economic and managerial academic community, and transforms them
into managerial representation manner, that is theoretical logic of corpo-
rate cultural capital theory, systematical cultural model of the growth of

- the firm. This dissertation studies productive and integrative efficacy of the
culture in the managerial control of firms, capital efficacy of the culture in
the growth of the firm, and talking about the structure of the corporate
cultural capital and efficient evolutionary and coordinative route.

This dissertation uses constructivist methodology as the main re-

search methods, and it studies the corporate cultural capital and its evo-
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lutionary and coordinative problem in the growth of the firm, with the
combination of theoretical study, qualitative analysis and quantitative
analysis. These problems are as follows;

Firstly, research on the connotation of the corporate cultural capital
and its nature. The corporate cultural capital is that culture embeds in
the creation and behavior of the firms spontaneously and voluntarily, and
is sort of symbolic (conscious) capital which has a value effect (value
adding and attenuation) on the growth of the firm and the evolution of the
systematical function directly of after transformation. The corporate cul-
tural capital has common nature of the capital in general, that is value
pature, prepayment nature, value-added nature, dynamic nature or
fluctuant nature; it also has some unique natures such as civilization na-
ture, sharing nature, concealment nature and persistence nature.

Secondly, analysis the structure of the corperate cultural capital.
This dissertation tells the difference between the essence and phenomenon
of the corporate cultural capital according to Marxist analysis, and it dis-
serts on five main value elements of the corporate cultural capital and
their mutual relation. Based on this dissertation, it divides different
types of corporate cultural capital in terms of hierarchical structure, the
nature of the power of the influence, the identity of the capital body,
the value appearance of the capital.

Third, the efficacy of the corporate cultural capital in the growth of
the firm. The author analyzes the efficacy composition and forms of the
corporate cultural capital with a scientific methodology, and restructures
the analysis modes of the corporate nature with the cultural capital tool.
Based on this, this dissertation disserts on the theoretical logic of the
structure and efficacy evolution-synergy of the corporate cultural capital
in the lifecycle of firms.

Fourth, qualitative and quantitative analysis the evolution-synergy
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of the corporate cultural capital in the growth of the firm. Based on the
discussion of these theories, this research analyzes the cognitive and op-
erational effect of the entrepreneurs and chief executives towards the cor-
porate cultural capital, and it also addresses the puzzle of evolution-syn-
ergy of the corporate cultural capital in the growth of the firm. Hence,
the author poses the proposition of the quantitative survey using the relat-
ed corporate cultural capital evolution theories. By using statistical analy-
sis tools, this dissertation approaches the existence of efficacy of the cor-
porate cultural capital, and concentrates on three types of configuration
of the corporaie cultural capital in the different growth stage of the firms
and in the process of the efficacy evolution-synergy. Based on these, the
dissertation constructs the route of the corporate cultural capital and evo-
lution-synergy of the growth of the firm.

Lastly, analysis the dilemma of the idealized evolution-synergy of the
corporate cultural capital in the real operation of the firm and proposing sug-
gestions. The submission of the empirical investigation and case study shows
that the evolution of the idealized corporate cultural capital and real corpo-
rate cultural capital is of imperfect synergy in the generational and intergen-
erational development of the firm, and the dilemma of the corporate gover-
ning structure is closely related to the dilemma of the corporate cultural cap-
ital. This dissertation analyzes the generational evolution-synergy and the di-
lemma of the reproduction of the corporate cultural capital by using the theo-
retical tools of bounded rationality theory, mental cost theory, inertia and
culture rigidity, path dependence theory, evolution-synergy theory. Based
on these theories, the dissertation poses some countermeasures in terms of
the governance of the social structure, managerial education, perfection of
the market of the manage, provision of the knowledge of the corporate cul-
tural capital, breaking the inertia, learning of the organization, and per-

fection the system and the corporate succession.
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