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Abstract

Annual Report on Development of Human Resources and Social Security in Shaanxi is the
first blue book of human resources and social security in Shaanxi. In this book, the
developing process of human resources and social security in Shaanxi in past years was
reviewed, the current situation of human resources and social security system in Shaanxi
was evaluated, the difficulties and experience were collected, the process of designing
and implementing human resources management and social security system was analyzed,
and suggestions of Shaanxi human resources management and social insurance
development were provided.

The book consists of six parts. In “ General Report”, the current situation of
Shaanxi human resources and social security was displayed, the general development of
Shaanxi human resources was analyzed, the supply and demand of human resources in
accordance to economic and social development was predicated, and suggestions and
development strategies of Shaanxi human resources was put forward; meanwhile, the
reform and developing process of Shaanxi social security in past ten years was looked
backward, by comparing with that of twelve provinces in western region and the whole
nation; additionally, relative experience and achievements of social security were
gathered, and coping strategies were suggested. In “Policy Chapter”, policies of social
old-age pension, basic medical insurance and housing security were studied in different
perspectives. In “Hot Spot Chapter”, high attention was paid to social security in
Central Shaanxi-Tianshui Economic Zone and the integration of urban and rural social
security in Xi’an, innovative practice of social security system in Shaanxi was analyzed.
In “Investigation Chapter” , the senior’s need of social security, the system of social old-
age pension and basic medical insurance were surveyed, and the public opinion was
collected. In “Special Topic Chapter” , relative strategies were suggested for developing
Shaanxi social welfare service, employment and business undertaking of college students,
public employment service system, human resources in rural grass-root areas, net hot
topics on social security, as well as social security of disadvantaged employment group,
etc. and in “ Appendix” , the important events of Shaanxi human resources and social

security in past ten years were collected.



The book was aimed to provide a real and all-round display of Shaanxi human
resources and social security, bring forward relative suggestions of promoting Shaanxi
human resources management and social security construction, and build a platform of
introducing Shaanxi human resources management and social security system to outside

world.
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