SRR B
Ry

Research on the Strategy of Employability
Improvement in the Context of Dual
Transformation

BMR F &

@ B AN R K ¥ W W







PERI RS

WER” HR P
Rl 6 1y 58 T e T 5

Research on the Strategy of Employability
Improvement in the Context of Dual
Transformation

MR F F

PEARXFHIE#H#
I |-



BHEAEEHE (CIP) i

b L MRS . 2008~2010, “TUREEY” TR T HIRhl fE SR THEREBI I/ BB .
e PEARKES R, 2010
ISBN 978-7-300-12154-3

. e
-
-

Ak -BF T 45 H B -2008~2010
. D669. 2

252 =5

o ] R A [ 48 CIP BB (2010) %8 087301 &

[ gl R B 4 2008-—2010
“IER” TRTHMAENRAREAR
BHR 5 E

Shuangzhuanxing Beijingxia de Jiuye Nengli Tisheng Zhanlue Yanjiu

HEEST PEARKZEHER

# o JEEPERNAE3E HREL 458 100080
B 3% 010-62511242 (R%HE) 010 - 62511398 (FEFZR)
010 - 82501766 (HEMIER) 010 - 62514148 (AT
010 - 62515195 (RFFLED 010 - 62515275 (¥EARAEHD
7] #it  http://www. crup. com. cn
http. //www. ttrnet. com( A KB R)
g ¥ FEeEdE
B Rl dERTEBRRLE L ERRI A4y R 4N )
# O 155mmX235mm 16 FA B & 20004588 1K
Ep ¥ 29%Hm 1 En RO20104E 5 A4 1 WEIRI
F ¥ 455000 E  #r 55.007T

JERFTH AL EPEMEWH W HR



COUWERT BR TR DRI RN REA

HOK: BHR

AlARK: BitE RAXE

&5 BEE RAXE BhBE EOE
HpX Rt F B BEHTE
T 8 A B fBdEk Wan
HhEH £ & R ¥F k H
AR ROEPH 3k Tk B XK
Al



52

FMEFREEEENOER, BT PEFERTARELRX—F
EaBHMBRNELE. XTX—8, RE (PERLKBRE 2007, Fzh
NG SEilEs) ERERPELERK. RNAEEXEEEN &
W, BIBRFESS Sh M A R, R R T T E 3 s i A
FEH “DARREI LA, Wk XBEARBIA”, EERSEHERI TR,
2008 ST AELIR, FPEEE T BEIFR 30 FLK, HRhIMEERAENLE
EH RS . BUTAHHRRTHEFSRTANEERS, UEY
4F 680 TRV AT B AT LRI, X4 E L% kB /MK
KX, EZ4H, FHhHEH ERERERLREFRESM, FTRAR LN
B, EHEMBNGUR, MEGEITRIZ TR BT E R EE S, &
/oy R E R SME, SRR EREE R,

ZMUER I REMBLRBVENRE, REFADEENGRS, b
BREIFANMBEENAR. X—ARERN GRS XN YRAH R
FREFRBEREMFAROME, Y0P E, ESHERAKRR%
B, B “DUER” MREMES, MEH “WHER” B2 FHEHE,
ARAEBIT SN BB TR AR, 754 EE 5 YRR A G R &4
ZIEHASR, BRARLGFREMRK MY K, RUOAHEXEHHER

o« 7 »



) s st 17 5 2 F 6k b 4 ST B A

WEEHr, EEALEEWERFA. BRSNS ER, e hfmablees
BEEEIARSFHEMILY K2 EMFE, EEEDHSFREEKNE
), PARKEERRILERF, EMFSERFE, FPEMAZIEH
REFEN, ARUBAIME LR TS, BRREHEPETHN
HESREMBERXT . &b, A2 PFEAFLERRK? BRTHEEZ
TRENME, —TERMELE, FIHENAF,. FEQWLMWEIRRE,
HRERXMRENERZ —. PENFLEWAR, HBAKERSAN
WIRA X, HERITITRMITERILE A&, Hit, BAMILEE
H1, BERACMLEES, ERAZHBREY KEl R K%L,

BIRE R CPEBW RIS 2004, BE DRV IFE S HEL2E
HEFRALBFSEY . R EBL RIS 20052006, T A TS E R E R 5%
WIBBFE ). (FEBRRIEHRE 2007, FHATHPN SRS H
M2 fE RRNE NEBRME . AREMPII TIEM 2007 ERITHE, s
B 2009 SRR, EXFEHE, RIIAET KEEAIME 5L e S5
FMSCERFER, FXTdEE. B, KB, KESHMOERAR, K4,
Bk B ARFERREE, URRRTAMELARET THEANEEDE, &
B, M 2009 4 5 RFFER, ML ENME ISV ANRESE, B
KEBMTEEEU LN KEERTTEREHRAASEAE. EA4FRBK
BWERERHBR BBV ARV T EESFRSE (2009, EF
2009 45 10 A 29 HE#LERERA.

AHE 1 NRMEM 14 M FIREWR .

BIRE DAY BRT AL RIHRBTR) EFREMES
B 1 Tl R %5 Mr 85 8, AR RIS FF R EI m i 2 o ik s s R, Bl
Bl “DURREY” BRFRE R, @S TR, MBEEmEEHRS,
FERAG . ERZEURBEVEN., RETHELESERBEENDLEE
FHRTHRIEHAT THRAMB RIS . SIERFR MBS A, A5
HERLSRE: IR HEEF TG EEL, &R
K, AERWFRLMESE; ERIOBFREB, B4 N 6E Mk
BBy, M, MENZBZHXE, HHREE, glEHEFER N
HRIRELHEY Kl 2B R e, RN FSMIWMEBETANE; &
BARKBRERZIRE 288, VB RARIEAENPARENE
R SRR T YR RMBIHL A AR E B T R TR FHEE A K E, Bk A st
« 2.




SR S R R BT RY, M — B ST 3RS BB
B, ERPUEHEROSEERREMLYABN, THEHTU SR
B YERIE S, RS AR EAEZE B N TR I B T A ST B X ER
ERRL R AEASEORL MESBEE BENEM, BENRLEH
LR, AR TFREHE— TLREE, BEELE N
K5 ST RAERBBEREP SR HEARER, BROBRER. &
% RAURBTHRE FE D 50 L REREER KB, 24 55
ABAY 2 68 X B MR R RN A £ R, THEEVEARLE
R, SPARRI. REES. REBLER G ZEA LA S XL
SR, BB R SRS EANT SRR BN SRERES
WEANTENEEBEER; MARRI. %l ARSRIKN AN RAR
Y, PRI TARR A, BURFBEBEVIBR TR, RNES, ALE
HEHHER I HEANERRBES,

AT R 14 D THRE, BASUHBINE. S—B0% LA LR
AL BE S B9 FRIE AT RIERIT 5 45 AR A R BB B8 AT T RSS2
SEAMHEAIE R A BB AR B A M S AL B T 45 P03
SAHRITEABRELEA, KRIMEHE LA RENBILESR AR
Itk e H R TR,

TEA B —EAMA L B8 1 RO AT, A S0, A8litie
RRALBE A HEA RS, AMBAEIE AR I A AR R I R, 1A
B R HLE S B AT

HBEEAMBRES I (Rl aE S R B LARE K k%
MR T B R E AR R, FEMNIRE, HEMMESFEMMT
WU I HSETSRBENEERE. RE AN, BELFLRULA
— bR, BR. . DUNEEESERES IR, Sk
FIBEH MRS F AR . (@A R AR R RF SRS . 38
FHASSHOK PRREERES N, BUOVEENEE L ENRE, Rk
HEBELRPRENE AMEAEEFBRY - EERE, e T
BF, WERAA, RN ESHEREBRTZNA. Ei, L
MBS B EE GBI E X,

JEIAEIBEEE, BNPTIERCEEAE, 2 AT H SR AT B0 ] ik 3 0 B
B, R METR R . RAIEASRE, SR AR, X

« 3.



(0) g st 07 35 2 F #9303k 86 5 SR A BB AR

A ABE. L ARE, URERIHEFLMREESEAR, HEURBET
HEE., HBERAYHAREN CREBNERIS . HRNLESER
MED —X, NEREEHRNTHEER., BRAUS. BEVENRFF
LIS, XY, REETRS I ABRKEE,. BHRERER. X
BHREB=ER, NTTRIIKBRN “@FERE". EREBIENE
Rib, WET “KRERNERVERY, BRAKKEN=1EKZELS
“BERIRERR”, HFIAIFRELW., HEEITR. HHEMERL. AR
HLE X Bk BE TR BRER A R KB e . BB BRI BR 7 L B A TE AL 2
HE, ERRGBERARMTEREERER, BFERMZARAK
BRI B AT R .

AMLIESIE RN — D2 FRTE THRIE, BRBZIHSBZRE.
XHAERGE, B EQDY B RN —FEE R B LR, ZBAMER; WXF
FTHEERMA 2K, AR MEFE KBRS . hEHMR
HTREW (M. bk e REEFEY —3C, T 20 42 80 4F
HREARE S E Xt A0k B8 h MR B A SCIR, BBl B S R E,
FRANARFRAERMSTRER TS R EMRER, HRULE
NEEVESBZRKIRE, FELERM EMERERA B SLHEFZ
RIMHEXR. CAHNREHR, QLR RS H Bk il 55k
HADLLEDNARE AR, MR, K% 446, ARAHRAEN
SRR TN RAEMBRERANER; AA—ROEERERS
EADL BN BEEHITIA, BLVEET 5o S 2 BIKERVLEBETER
BAKIBIE, Al SR AR S AE A B B L IERK; TR
HEgARNLEREBE, M EFX TR RAEAE ZBHIAT;
ek B BRI TI AR N AN BE R ML RE S RE T HOAE Y
HREM, 55, XELRRE TR TR KRG, BN
DB RELR MR B R RS — 1, TR ET
ESEYR SRBEL WIS, UEFREER AR HE
WiH,

ABE I TERA R 88 AT TR R, A =Ro0E,
W THERARPL R . I 50 A8 7 69 BB LR A1 5% B Rl 4%
EHRRE,
m/NIREH CEAMB RSB S PR —3, R—

- 4



FETHEERLRNTIEFTRRR . BT TEFEERRRE, Ml
SMHT ARG XM CEMAE BTN R L. EELHRLFET, i
5 T RIe B B — SRR S, 13 SO X 7 7 Bl A O R R B S T
WHASHES ST B ERE L, WA ARl AN )7 B8 T 22k Rkl
BHET, PREVARBAUAEEEHENASS. FRAR, MEREKHIA
ERWAENLENBREZRER T AT NBE B, FHHY
BRI |32 o 32 4 76 2 AR RS0 A S A 3 I AR A Y A B4 3
SRR E BT R SN AB A EEBAT R XN EY, ARB

R — S e 54T %t B T B A BUR AR
HRPEERE B (5 TRbMk B H AWMLY R — TR T
RETRNFARE RO, MERRSH N HBFEANSFLRLARH
R, aTES AR BB LE R, RSN TS ERER
RENRFA TINS5 S, IR BB E T AR A A B3 35 3
B, WFRBHAES, MAOEENLHAR LR ERN S, BEEH
SRR, REEENALENL., EEETFOUNHRRA BT
BEXBALRE S R BR, BB ROBR I, MFRREA AL
TERL AR T3 7 OB RS 3, TR B8 TR 7 AR I R 3E AL
HMERETON. ROVTRE, RER R E T R 7RIS %
LERER, BEERASRERE. BAORREY., RB~8 GRS)
. WHEGENTHEAR, UREFHINR TR ERERE A FE,
MNTRERLEHRABGABOME. Sl WALUST, HBTHENR
VAP . BRETBEASCHEAAE . ALRMMIBEU R R THERETE T

Ezhtt, REMBETHE T RLHBRENELLREE,
ETERBBRIES R EF SR EO—TEENA, W8
HEAT IR, REAFH T HREURF AT HEF K ES yHALE
BREX. R, EA—ERA ML B B0 YeH 7 35 5056 %
REFEFH TG TR EOEFEFTIEM . BFP%, ERE A 6
BREN (BULFHIES . KoK PRKABNY B—TET 6 545
Ay BERAEBCRISTER JE . SCEFIFRE 6 FH BB W EE
i, BT ERBIHESS TANBKTE, TS0 K A 2
HEHRFR. FREY, BRPUEBESS T AN T EEEHE,
UEBHAIRE, HXREBA., BRTEYU R ERELFEIESS
. e 5 o



TARTESHZ AFERZEME, MR L. FPRTERSTESK
ZEIMLEHABE, ETHEXRNFE, HRERH, SRETAMEL, ¥
B TIFBA PR TIEBN TR R 9. 5% LR, BERTIEBH TR A
C1L.0%ES, THEMEU MWL ERESN TERNEE LT
xF 24.0%,

ABHRESMWAIA 4 FXE, 49T T RFEEMBPUHETRELE
BBE MY BB 77 1B %K .

KA B MRSEs AT LR FEREN — N, KAaE SR
BElRTHE EHXEMAITS. dWARMEYMRARERN (LS.
g SEaEl ALY —3C0AN, BilkEE S FsE S &P XA L
HEMFRB TENMAEBAAEENER. XEHAILKRSE 2007 BEK
B A RGLEE S, KUk TRMLeE . LIS % AR
WFEEHFOER, FNMLEBAZWMERMTRE. ARERLA, il
BEARTEEN AR MEHFREAFBENEEH. SELHEXHEIL
IR B RERAEE S, FEENE, XFEkA gt 2105 ML KR
HYER . BB AL BUE M E SN TE TR A S 88 71 F TR F F n)
BEETT

HARBRER (KEERLVEHANZERHR) —XELEKEER
WEEHMBERNEM L, EXEREHRMNAE AL, SHEAGHRIES Y
KEFEAWBA AR QFE LR, 552 MERE. ERERESH. Bk
BN 5EREKRE. IREREHR, KEESLVERVEAEM =/ 5E
EEAFEATNER. MEFERS VBT RO BE AR, WREE
AR B AEE., ARGERERM, LIREXTKFE w88 A
ERKXNE—EEM, NS H5EIEBENELE, S0 3Tk 8 H
RAMKATZRE/N, T REHEES R EHIEBANERHES
ZRW, W3 — AR SR RS RARE.

HEE. BEBAKERET N (B AR Z il 68 /1182
BFSEY, FECERAAR AR ER L, SRIXHER S # X 4k A B A
FHFBEAFERNOHITMEY S FHTT MEEE, EHEM EHETa
#FRIR, BRRMESE=AFTEHAOEREL AR EE ISR, XETERHE
GREFN, RBHAANLNGE 3 FHEFALIRRELAE, BEABRKE
WAEEZMER, REEES. KEARUVEAKPEERFERTER
¢« 6 o



R A MBI EN SAABVKERTEHILARAEE, BEEX
FHEEFART BRI FIERHZRESW LRFER, FRREEER
JRBESERR . ABHEMBIFT AN FERL A0, Hb ASCRAR 4B
NA:-af:qmb =y

SR, RIBHE. SRR CBREN (AHREEEEL WAL
FEEBABEIPROL) —3C, BN AANREERCWIRBRE, HgiEsn
FRUBRKEE B REBAMRL B REAGEERMM, BHOTLER.
EARBRANRREEVRBRE R TR BAE THRANA N FREEY
FEBRE, EXASNFRERCHAPHLENFRRXERE, AHFEE
B LS R T G BB [0 R B B Bt 7 SR AR A R A e 02 05 30 o 4 B 1 3K
ARRBHRERBREBR. L LR BECAEN, AHFRA KL
HAFHBEE S ZEX A RMANREEREBREERMIEGE L, AD
RREHEM N EFRIFRBAS A, BIFBETRAE S WA K
FEBRENWER; EARBAMMBRILENFE, KEENEDHES
REFHLLER, LHEX A CHWEREETENRE, WX AS NS
REPFT B EXT AN R LW R RIOW RN E, KP4 5 P ER
REBEEF AR, BUTHBEAKE. RRASAKN S L% IHLHER
TESIMREERBL W I F RO LR, S AESEDHLRWE, W
GRS R ERES AR .

BV EAE T ERERBRSZHER, Pk RS2 4 50 88 7]
AERAEBHRENEEARZ —. BEBREN (B HARLERE 4 5
W B RER TS HhAL ARBE ) — 3T, SFXTERL B AR 2R A Rl B 7 P R 5 B
BR, ELUBRMAE R SE T B AR D FRAT, WER
ERBEARFRFER A BEEREREH, AFERERY, 5
WRENTREERETI S, WHBRIERHBRNEE, FEBHLELAA
B AL ANHRL B AR SRR T3 24 SR BB 7 bR R B 7 00 0 3% B R A Sk
MZR ., BlEAREREEERIRPRE N WEAER. &RECAE.
ERENTFRENZMB BN NE; Wi, KR, BREE. T,
EEBEEFIFAMRE FRAU SRS E R e EE, &
AT T B BAR R A FEAE R BB B O B JEUER , FE3R RO B R
HARARENNPRERRBEAAEFOEE, BEES B2 n
WEES” BAR, SKEBEBR AR R4 B R AR 2%,

e 7 o



17 HF T ARtk ik A 3R A RS BT

EHEMBE BT RERLEAN. RRTUERKPER VAR
T R JLERFBR AR Bl BE S SR T+ IR

ZUEERNRRA TR ZBEEZERR LB ERTEROHE. BHit,
HREAZLVHRLEARABRANEALHNRTR. AABHERIRESTKH
(REFEANF B BB FF RV BT —3C, MRFRERE W Z AL
FEFFRANGRBEELT T 8. B 5 AR WSS
R, XML FEANBLL RN SRS BAT TN, REHEARREL & E
WEHER . RGBTSR N AR, URRERRRMERL S8
HEXEEHH S JAARAE , FFH T BT AT EA B NTRHET T
WH. XEAFBEXRE. RFH. AXRAEESSENEAZ W RR AR
W EMYE 2K RNEM E, K- PREBRERVEARLENNF R
PLEREERH TETEN BRAERACGAZEFRN L X FHEELD.
WMIEEFHARRRTEEABRL BN NREFENE, URBHRBRME
HEFEFCRHETR AT ERR. ‘ .

BRERIERREFSHATSH EBAKRL B, Hall e aR At RS
EREEXRE. BHEEREN CRRIEVBRSMLEAES) —3,
FEXH R A FOL TR 2 Y% AT R SRR E, XT3 E sk
HEARDE . S YRR LAt gholl & (0 B W 5 3847 T LIEBF 9. BRSC R,
SYIE X TR EZN SR IPN B, SBUISRMEE. B,
BB K ESHITNARMBE; FETREA T ZINH K HIRK T
AR, BIRATHAIWBRALEES; HATRERHRE TEAS MR
THE, RBESHTIEILLFMERABA; B2 ASTHOR 5L 8
TTHRFFFARE W R EE BE TN,

HEGEMEZREN (KPR AR KRILE S B0 RE TS5
—3C, Xtk BE 7k 1 0 5% b 35 Y1 3 4R FHH 1 5% b 3 g i BB S B 44 PR
ITH5E. BIRER, REKHRUARSEETRE, MRk, Bk
KR, BBEARICEE, ANRAFRRE, HEKE%LH K% Rl
BE; REFRWERVEHESXENME /N, HEREARS, BRELE
WA SRRNEIR TN RE TR FREAMATRARLES
RTARKER: SRR, BB TREFHRKEE %A R 65 aE
ARE s RAESIMBUT Rl 350 B9 K3 5l ot 851190 B 9 R,
RHTBURAAMIEIT B AR AR SRR ERLENEE, Bt
8 s



BRI R AR D, XEINN, MMAKRLVEREEFHHE, &
ERFFENLBRES: SEBELARATHEEERE, BFLPL
WEFESL; BRMSKELILARMSRAL RS, SERHERLENELRE
S HERFS TS EBBER, SRR E R E SRR 2,

FERITHREEANERHBESEATE “SHET KRN EE
AREE . RGIRIE. BENERA. PR RREROYLEMBE” TR,
R, PERARKSE “211” ITR=HESA¥HEE “PEANBERNZHE
WHLEREAR” TiH GRS T, AXAIREOTR TEF R,
RITFTBEHNHBESHRRRER, REEURRERNFTREMLERTS
BEENRE, BRERARNX, FERBEB D g LTI TRAFE
. BR ISR R EF ML BAA I, BARESA R
FERER, THZER K BREOBERI 8 (FMtopE
HPERRRBPKBEMAYNE (2006—2020)) Wik, EXNERAHAK,
RIERFTRERFHASRERN (B R ERE TR LRSS
MRBE LT ERBIETHE, FRENNBRMEANREEAES
BERFBUHZHAYRN. 20084811 A 19 A, HEFAS+ABPRHD
MEITHMKEEES, AP RBICABE B2 R TEE2LY, &
NI “REMWBRSEERLEE” 8. HRBEHN “SHEY KR
WRI K RESHS, (RS BHRRYE, TAZLESEAE
AN, PHEAERTAFTHRSMAET. 200846 H 19 H, GLELREN
FTH “RERLV SR MEH SRR SEIHTHL, RAE®R “AN
RETH S AR RS ML EieE.

FEL, BRRRBPELRA FRITIEE AN ERA S EERA
HSRERELAEYIE, BRRLVBREREF. LT AN EEM
SRER. ERTEREANFREMMLSERER. iR ER AL TS,
RURIER. E¥, KiE, XREBESHA RSB UANHTASMER, B4 M
TR SHRERE S, RAITOPFR T/ERERE X R R,

BLE7AIN, BRAVEE BRI Bk 2R TUIR . M 2 ol R BB B B3 4
PiRE, BlREABEN - 2FEOES. EURITEAD RS 2&
SHEN. MR, BRNBMRANGEE, X REEE. LES #
B¥EERGUR. BaiER, TR HRANE, SEAHEAE
REFHETHFIMSAITE, HESRAMMIEA DS BT F 5 5

* 9 .



QU “ag se A7 W F T ok b ik AR I KRB R

EAFRFEN. ABREMT —LBEXNFREFENZRK, IBAE. 7
sh, EMERBRFHBHENHRFTETS, EH OBER KRN
gt e, EXHE, RITSEIRTHHEMAL, DRFE—ENE
BB, ROMABRIMIAET ZEAELHEERTRILRX PR
), BeagmshhERYHR TR L FHNEH.

%R
2010 % 2 A TYBARKEFHAFER

. 10 -



Abstract

Research on the Strategy of Employability Improvement
in the Context of Dual Transformation

Xiangquan Zeng

Abstract
China is experiencing a period of dual transformation, that is, the
transformation of industrial structure from traditional agriculture to modern
industrialization, and the second of these changes is an economic system
transformation from a planned economy to a market economy. Therefore,
the structural contradictions in labor market and resulting problems con-
cerning the improvement of employability are presented more starkly in this
context than in any others. On the basis of questionnaire survey, in-depth
interview and reference to various literature and data, this thesis carries out
systematic theoretical analysis, empirical research and policy evaluation on
the issue of employability improvement of in-service staffs, students, veter-
ans, rural migrant workers and the unemployed people. The basic conclu-
sions are as follows: First, employability is a constantly changing concept
whose meaning is enriched and expanded as labor market conditions change.
As indicated in both domestic and international studies, the concept of em-
« 171
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ployability can be divided into “hard skills” and “soft skills” categories,
with the latter one attracting extensive academic attention. Second, the im-
provement of entrepreneurial capacity has been an essential part of the de-
velopment strategy that promotes job creation and encourages entrepreneurs
to create more employment opportunities. Third, the awareness of career
management of in-service staff is increasing, which makes the improvement
of their employability a focal point to both organizations and individuals.
Fourth, employees’ employability can be enhanced through well-designed
motivation systems such as skill-based pay, which also contribute to organi-
zation performance. Fifth, non-school vocational education enjoys a wide
distribution and has a high rate of return to education, especially for techni-
cian certificates or higher level. This is a result of a serious shortage of
technicians in current labor market. Sixth, college graduates employability
has a substantial impact on their employment conditions and starting salary.
Higher employability not only improves graduates’ employment conditions,
but also enhances the skill-work matching efficiency and increases
graduates’ starting salary. Nevertheless, there’s a gap between labor mar-
ket requirement and higher education system such as school training purpo-
ses, teaching contents and teaching team. This has become a universal
problem in China’s colleges, universities and vocational-technical schools.
As a result, differences exist in the understanding of employability between
graduates and employers. Seventh, according to our research, it is an es-
sential policy choice to understand the employment demand of veterans and
provide employability training program to veterans of various levels, posi-
tions and job demands. Only in this way can we connect their employability
development with the vocational qualifications authentication system. Final-
ly, we find that increasing human resource investment in groups such as ru-
ral migrant workers and unemployed workers has been an issue of great sig-
nificance. Therefore, it is necessary to formulate a national strategy of labor
employability improvement that contributes to the development of Chinese
human resource in the context of dual transformation.

Key words: Dual Transformation, Employability, Employment Strate-
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