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 Thatsenough, Kkids - |
‘ It was a lovely day at the park and Stella Bianchi was enjoying the sunshine |
'w1th her two children when a young boy, aged about four, approached her two-year- |
‘ old son and pushed him to the ground. \
‘u “I’d watched him for a little while and my son was the fourth or fifth child he’d ‘
shoved,” she says. “I went over to them, picked up my son, turned to the boy and

sald firmly, ‘No, we don’t push.”” What happened next was unexpected.
‘ “The boy’s mother ran toward me from across the park,” Stella says. “I thought
she was coming over to apologise, but instead she started shouting at me for |
‘disciplining her child’. All I did was let him know his behaviour was unacceptable. ‘
Was I supposed to sit back while her kid did whatever he wanted, hurting other
| children in the process?”

Getting your own children to play nice is difficult enough. Dealing with other‘
people’s children has become an minefield.

In my house, jumping on the sofa is not allowed. In my sister’s house it’s |
encouraged. For her, it’s about kids being kids: “If you can’t do it at three, when can
you do it?” :

Each of these philosophies is valid and, it has to be said, my son loves visiting
| his aunt’s house. But I find myself saying “no” a lot when her kids are over at mine.
That’s OK between sisters but becomes dangerous territory when you’re talking to |
the children of friends or acquamta.nces

“Kids aren’t all raised the same,” agrees Professor Naomi White of Monash | '
University. “But there’s still an idea that they’re the property of the parents. We ‘
see our children as an extension of ourselves, so if you’re saymg that my child is | ‘
| behaving inappropriately, then that’s somehow a criticism of me.’ ‘

In those circumstances, it’s difficult to know whether to approach the child |
directly or the parent first. There are two schools of thought.

“I’d go to the child first,” says Andrew Fuller, author of Tricky Kids. “Usually | |

|
|
\
|

a quiet reminder that ‘we don’t do that here’ is enough. Kids have finely tuned
antennae(HE %) for how to behave in different settings.”

He points out that bringing it up with the parent first may make them feel |
neglectful, which could cause problems. Of course, approaching the child first can
bring its own headaches, too. =

This is why White recommends that you approach the parents first. “Raise your
concerns with the parents if they’re there and ask them to deal with it,” she says.

Asked how to approach a parent in this situation, psychologxst Meredlth Fuller

‘




i answers: “ii;plain 7your needs as well as stressing the importance of the ﬁiendship.‘

} Preface your remarks with something like: ‘I know you’ll think I'm silly but in my

‘ house I don’t want...””

When it comes to situations where you’re caring for another child, White is
straightforward: “Common sense must prevail. If things don’t go well then have a chat.”

There’re a couple of new grey areas. Physical punishment, once accepted from
' any adult, is no longer appropriate. “Now you can’t do it without feeling uneasy
: about it,” White says.

‘ Men might also feel uneasy about dealing with other people’s children. “Men

| feel nervous,” White says. “A new set of considerations has come to the fore as part
of the debate about how we handle children.”

‘ For Andrew Fuller, the child-centric nature of our society has affected everyone.
“The rules are different now from when today’s parents were growing up,” he says.

| “Adults are scared of saying, ‘Don’t swear’, or asking a child to stand up on a bus.

They’re worried that there will be conflict if they point these things out — either |

' from older children, or their parents.”

He sees it as a loss of the sense of common public good and public courtesy(¥L

1 $7), and says that adults suffer from it as much as children.
Meredith Fuller agrees. “A code of conduct is hard to create when you’re living
in a world in which everyone is exhausted from overwork and lack of sleep, and a
| world in which nice people are perceived to finish last.”
“It’s about what I’'m doing and what I need,” Andrew Fuller says. “The days
when a kid came home from school and said, ‘I got into trouble’, and dad said, “You
| probably deserved it’, are over. Now the parents are charging up to the school to
| have a go at teachers.”

This jumping to our children’s defence is part of what fuels the “walking on
‘ eggshells” feeling that surrounds our dealings with other people’s children. You
| know that if you remonstrate(31i#;) with the child, you’re going to have to deal with
| the parent. It’s admirable to be protective of our kids, but is it good?

“Children have to learn to negotiate the world on their own, within reasonable
| boundaries,” White says. “I suspect that it’s only certain sectors of the population
| doing the running to the school — better-educated parents are probably more likely
w to be too involved.”

White believes our notions of a more child-centred society should be challenged.
| “Today we have a situation where, in many families, both parents work, so the
i amount of time children get from parents has diminished,” she says.

“Also, sometimes when we talk about being child-centred, it’s a way of talking
about treating our children like commodities(7 ). We’re centred on them but in

| ways that reflect positively on us. We treat them as objects whose appearance and

'\ achievements are something we can be proud of, rather than serve the best interests
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of the children.”
One way over-worked, under-resourced parents show commitment to their
children is to leap to their defence. Back at the park, Bianchi’s intervention(F1i) on
‘ her son’s behalf ended in an undignified exchange of insulting words with the other
boy’s mother.

As Bianchi approached the park bench where she’d been sitting, other mums

came up to her and congratulated her on taking a stand. “Apparently the boy had a
longstanding reputation for bad behaviour and his mum for even worse behaviour if
he was challenged.”

Andrew Fuller doesn’t believe that we shoull be afraid of dealing with other
people’s kids. “Look at kids that aren’t your own as a potential minefield,” he says.

He recommends that we don’t stay silent over inappropriate behaviour, particularly

with regular visitors. J
1. What did Stella Bianchi expect the young boy’s mother to do when she talked to him?
[A] Make an apology. [B] Come over to intervene.
[C] Discipline her own boy. [D] Take her own boy away.

[ £:2% ) Stella Bianchi, boy’s mother,

[ ] XEE=FK.
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5> What does the author say about dealing with other people’s children?

[A] It’s important not to hurt them in any way.

[B] It’s no use trying to stop their wrongdoings.

[C] It’s advisable to treat them as one’s own kids.

[D] It’s possible for one to get into lots of trouble.

[ 4% ] dealing with other people’s children,
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3. According to Professor Naomi White of Monash University, when one’s kids are

D

criticised, their parents will probably feel

[A] discouraged [B] hurt [C] puzzled [D] overwhelmed

[ 263 ] Professor Naomi White of Monash University,
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What should one do .when seeing other people’s kids misbehave according to

Andrew Fuller?

[A] Talk to them directly in a mild way. [B] Complain to their parents politely.

[C] Simply leave them alone. [D] Punish them lightly.

[ 4% ] Andrew Fuller,

[ Efr] XETE AR,
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Due to the child-centric nature of our society,

[A] parents are worried when their kids swear at them

[B] people think it improper to criticise kids in public

[C] people are reluctant to point out kids’ wrongdoings

[D] many conflicts arise between parents and their kids

[ £% ] the child-centric nature of our society,
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6. In a world where everyone is exhausted from overwork and lack of sleep,

[A] it’s easy for people to become impatient

[B] it’s difficult to create a code of conduct

[C] it’s important to be friendly to everybody

[D] it’s hard for people to admire each other

[ %3 ) exhausted from overwork and lack of sleep,

[ B ] XERBE R,
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7. How did people use to respond when their kids got into trouble at school?

[A] They’d question the teachers. [B] They’d charge up to the school.

[C] They’d tell the kids to calm down.  [D] They’d put the blame on their kids.

[ 2% ] kids got into trouble at school,

[ Efr ) XEFEE/NER.
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&. Professor White believes that the notions of a more child-centred society should be

[ 2¢3% | White, the notions of a more child-centred societyo

[ E1r ] XEREERR,
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9. According to Professor White, today’s parents treat their children as something

they

[ 4% ] treat, asFlsomething,

[ =7 ] CEFEFE LR
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Andrew Fuller suggests that, when kids behave inappropriately, people should not

10.

=

[ 6% ] Andrew Fuller, behave inappropriately.
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[ Protect Your Privacy When Job-hunting Online 1
Identity theft and identity fraud are terms used to refer to all types of crime in

which someone wrongfully obtains and uses another person’s personal data in some
way that involves fraud or deception, typically for economic gain.

The numbers associated with identity theft are beginning to add up fast these
days. A recent General Accounting Office report estimates that as many as 750,000

Americans are victims of identity theft every. And that number may be slow, as many

people choose not to report the crime even if they know they have been victimized.

Identity theft is “an absolute epidemic,” states Robert Ellis Smith, a respected

|




author and advocate of privacy. “It’s certainly picked up in the last four or five years.
It’s worldwide. It affects everybody, and there’s very little you can do to prevent it
and, you can’t detect it until it’s probably too late.”

Unlike your fingerprints, which are unique to you and cannot be given to
somebody else for their use, your personal data, especially your social security
numbers, your bank account or credit card numbers, your telephone calling card
number, and other valuable identifying data, can be used, if they fall into the wrong
hands, to personally profit at your expense. In the United States and Canada, for
example, many people have reported that unauthorized persons have taken funds out
of their bank or financial accounts, or in the worst cases, taken over their identities
altogether, running up vast debts and committing crimes while using the victims’
names. In many cases, a victim’s losses may include not only out-of-pocket financial
losses, but substantial additional financial costs associated with trying to restore his
reputation in the community and correcting erroneous information for which the
criminal is responsible.

According to the FBI, identity theft is the number one fraud committed on the
Internet. So how do job seekers protect themselves while continuing to circulate their
resumes online? The key to'a successful online job search is learning to manage the
risks. Here are some tips for staying while conducting a job search on the Internet.

1. Check for a privacy policy.

If you are considering posing your resume online, make sure the job search
site you are considering has a privacy policy, like CareerBuilder.com. The policy
should spell out how your information will be used, stored and whether or not it
will be shared. You may want to think twice about posing your resume on a site that
automatically shares your information with others. You could be opening yourself up
to unwanted calls from solicitors(FE$8 R).

When reviewing the site’s privacy policy, you’ll be able to delete your resume
just as easily as you posted it. You won’t necessarily want your resume to remain
out there on the Internet once you land a job. Remember, the longer your resume
remains posted on a job board, the more exposure, both positive and not-so-positive,
it will receive.

2. Take advantage of site features.

Lawful job search sites offer levels of privacy protection. Before posting your
resume, carefully consider your job search objectives and the level of risk you are
willing to assume,

CareerBuilder.com, for example, offers three levels of privacy from which job

seekers can choose. The first is standard posting. This option gives job seekers who

post their resumes the most visibility to the broadest employer audience possible.




The second is anonymous(EE % #J) posting. This allows job seeks the same
visibility as those in the standard posting category without any of their contact
information may choose which pieces of contact information to display.

The third is private posting. This option allows a job seeker to post a resume
without having it searched by employers. Private posting allows job seekers to
quickly and easily apply for jobs that appear on CareerBuilder.com without retyping
their information.

3. Safeguard your identity.

Career experts say that one of the ways job seekers can stay safe while using the
Internet to search out jobs is to conceal their identities. Replace your name on your
resume with a generic(;Z #§ #9) identifier, such as “Intranet Developer Candidate,” or
“Experienced Marketing Representative.”

You should also consider eliminating the name and location of your current
employer. Depending on your title, it may not be all that difficult to determine who
you are once the name of your company is provided. Use a general description of
the company such as “Major auto manufacture,” or “International packaged goods
supplier.”

If your job title is unique, consider using the generic equivalent instead of the
exact title assigned by your employer.

4. Establish an email address for your search.

Another way to protect your privacy while seeking employment online is to
open up an email account specifically for your online job search. This will safeguard
your existing email box in the event someone you don’t know gets hold of your
email address and shares it with others.

Using an email address specifically for your job search also eliminates the
possibility that you will receive unwelcome emails in your privacy mailbox. When
naming your new email address, be sure that it doesn’t contain reference to your
name or other information that will give away your identity. The best solution is an
email address that is relevant to the job you are seeking such as salesmgr2004@
provider.com.

5. Protect your reference.

If your resume contains a section with the names and contact information of
your references, take it out. There’s no sense in safeguarding your information while
sharing private contact information of your references.

6. Keep confidential(¥l % H#J) information confidential.

Do not, under any circumstances, share your social security, driver’s license,

and bank account numbers or other personal information, such as race or eye color.

Honest employers don’t need this information with an initial application. Don’t




\prov1de this even if they say they need it in order to conduct a background check. |
\ Thxs is one of the oldest tricks in the book — don’t fall for it.

1. Robert Ellis Smith believes identity theft is difficult to detect and one can hardly
do anything to prevent it.
[ 2462 ] Robert Ellis Smith, detect, prevent,
[ ] B=R&E—4,
[ 71 ] BTFRIREXABTHEXFER,
[E%] Yo
[ /510 ] =ER/r4 T Robert Ellis Smith X7 identity theft &) % &= "Eﬁ?ﬂﬁi
XABMT SRR, AT HSEE,

In many cases, identity theft not only causes the victims’ 1mmed1ate ﬁnancna]

59

losses but costs them a lot to restore their reputation.
[ 2% ] not only...losses but costs,
[l ] EHUERRE—1T,
[ 947 ] JRSCFF 46589 victim F5 BB R identity theft I EFEH, FX T4
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3. Identity theft is a minor offence and its harm has been somewhat overestimated.
[ %% ] minor,
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4. It is important that your resume not stay online longer than is necessary.
[ #4:% ] stay online longer, )
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5. Of the three options offered by CareerBuilder.com in Suggestion 2, the third one is
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apparently most strongly recommended.

[ #:2 ] Suggestion 2, CareerBuilder.com,
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. Employers require applicants to submit very personal information on background

checks.

[ #£:%% | personal information, background checks,
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Applicants are advised to use generic names for themselves and their current

employers when seeking employment online.
[ #2222 ] generic, current employers,
] BENIVRREE TR R R
[ 5747 ] B—ERERMNBEA— I ZIRREACHNEF, FRIELEER—
TRIMREBBCEHITNAS, BTENBRABTNERES,
[ZFF] Y.
(/5] FRETPHIARX P EXETENER (generic ) {EEMIT, |

. Using a special email address in the job search can help prevent you from

receiving

[ 4% ] special email address, prevent you from receivingo
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9. To protect your reference, you should not post online their
[ 223 ] protect your reference,
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A bookless life is an incomplete life. Books influence the depth and breadth

of life. They meet the natural 47 for freedom, for expression, for creativity and
beauty of life. Learners, therefore, must have books, and the right type of book,

for the satisfaction of their need. Readers turn 48 to books because their curiosity

concerning all manners of things, their eagerness to share in the experiences of




others and their need to 49 from their own limited environment lead them to find

in books food for the mind and the spirit. Through their reading they find a deeper
significance to life as books acquaint them with life in the world as it was and it is
now. They are presented with a 50 of human experiences and come to _51 other
ways of thought and living. And while 52 their own relationships and responses
to life, the readers often find that the 53 in their stories are going through similar
adjustments, which help to clarify and give significance to their own.

Books provide _54 material for readers’ imagination to grow. Imagination is
a valuable quality and a motivating power, and stimulates achievement. While
enriching their imagination, books 55 their outlook, develop a fact-finding attitude
and train them to use leisure 56 . The social and educational significance of the

readers’ books cannot be overestimated in an academic library.
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