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REANBERE LT, FEREEFHRN. EREMORFEE, BESHK
RN A E O AE, FEZANALENT RSB,

ELEMNE TS, REZFBITFS M, AIRMRAXLEAOSE
BEMNEED, ROUELESR. ®Bid, ERRE-—REFTREOIHLIL, B
REAHCHIERNSE, ERESEXE (AF! NEASEIEFBIL « R
HEXERSFBEA) 28, RERAEBEMT BEX/LFNTELR, E#X
—idRBP, REREET REENMEPEIFN, UREBCELFEIRTREE
RERKEH, BOEXE——RIEHEK, SAKXSH, NRRE.

XEE, REETRS EARTEONRE R4 FIEEABIET S NER
&, HPHEY—BABBIERARMROBERE, EREMNUTZX—BRF
B, IXNRTERNTHERE, RETDZABN FEFBEFLIABERR. BiRis
FhEX—ABPHN—R, BARERFXAE, FFENENIERAKEE
g

ENERETFANAEDLEEN—R, NPRIRZZTTIFNRE, I
EHEARBEHCASKEG, YHANECEE B IEPELRRENE,
RABEBE, BHNECHNRYEEEERSNER, AIM—EFHEI5E
Ko BRIEZ 5, BERE—IHIERIAE. BERESNNHA, HERXRHTIHE
AERKIMENEIRETETFECH R,

B, HIENEERAREEREREN —DHEEIHE0IENNR,



BERRWE NUEERT, SHMERERR. MMERSTRIEBREERFE
B RESRBUHASHNEEKE. BFEK, ERABEFRFEE M
AERMAERR, SEARFRHEAL. i, FTRGNIARHEBRS
KIS SIEM. ;

NLENTHEZRIU RN TCHNEERX SR INTEAREBE TRAR
ZMWIANRSER, ESEXENERED, ROAKBEXERNE——BULELE, &
BABNBLEHN FEMITHOBRINEBEFBH 5B R.
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ENVREFETUITHTRE, ERIET XTF7IH ups and downs
(BierR) /G, MROEBIME, BAIBL OL (Office Lady) MWIHER
Rt EERFHEOREAH,SK. E—FFREHE, ML TEE—X top
500(500 3& ) = % Nk Innovo # BIFE 4D, it W RE XS0 interview (® ).
XREVHFTET B R software development (% %), ZEEHEFSCE A
REXLWS.

BHMPEE KRS, ENBH—EELXKBR, BEANRNZEIRNSE
EEHRESERBAN, S —BEWERHAVNSFZIIZR, BN
BREEBREEZEN TG, ATASXAER, HEES “E% K
TG, MBHE—HKANERR Tony E—XNEALIMHT REH
sales manager (#&%®), BB EFRARMAT. Tony —if/MEFE T
Innovo & interview invitation (B &) EEFHXR—THEBHFIE
EHFASE—TERBELEIR., FE, Em/ET7THR T —THaErX TR
NHEEER. BRIMARRT—R, WE/IENERE, Tony SIRIGHIRE
T mERX MK tips,
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@ Krow exactly what kind of person is expected for the post.
@ Be aware of your strengths.

@ Get well prepared with possible questions.

@ Present the positive side of yourself.

T, NREFBEZER Tony MEIMINIE, 50X K/A S M website
(Ri5) RXATIRAE requirements (%) (FARRTFIUE, TBIAMEIIH
BEXABANRERBAAENA—XE— marketing (E4) HWRL, &
Z R T be creative (A8l& D& ), be cooperative (EF S5#dH) HEE
communicative (2 F9#8)), IEZINIEEX/LIEBRBRBERENE
X, MEpth—EEERSECEX/LFANES. BERE, MERBES
NENENNZEFEXMRUERN, FTREOURBETLY.

UR—EIARBEREX, X EKT, —0 =85 RREEZMR
B AESEE CHFRIBOE, anyway, BRREXNEIX, MENPEXE
FIE, BITHFH, AEARIXZETRTL, REHE Nancy XNEF0 i
REABABA LD, XABE WP XEFAEHE, BXHE, ENMEETACH
% % F—Nancy!

®&/a, Nancy REBUANEILALK K Tony AHMNEIY, £EXPES
B E @RS 7 ¥k, FHFINAERMBEE 7T ZEABZXELE#M, —NHES
FRE, EZRBLETREZT, hEEARKE, FBEHASURE RN
i,

BZR—F, Nancy REHBER T, HMTE, FLI—KAESHFH
suits (EE%), HT7#%, RBES, NERFHEAHECHH!

EHA B+ < HEHE, Nancy RISFEZ] Innovo 8 front desk (Fi8),
WEBTKREZIE, receptionist (fi & #E) REINLFHILHLEE —HIINE,
U ERZ., NBERTTAHZEL, XUTEEXLH—%F, —REHEE
professional (B Tt), BAMEY nice (F08) MR, “DEIEHER—
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! 7 Nancy /B8,

RBik, —fIE#R% 30 FHL, ETEXAHN OLET#EK, Ha/ B
H B0 Rebecca, 3|5 Nancy 2| 7 Boh—EIAAE, E@FHHLE
WM FI— P E A, Rebecca B8 Nancy 148 7 il l— i 5 3B 21
Frank. 7B % lan 1 HR (Human Resources A H &%) T EKMM——
Lily Zhang.

Rebecca M 851X = ABL/G, Nancy S2%l3& 7 7 Good morning, £/F=
AER b S L%, BTk, Frank R%EF O, T2, Nancy EXF 157 fb Y

ERIMEEIR,
Please tell us something
about yourselt!
@ Take a seat, please. Do you

mind telling us something
about yourself?

Q Of‘ course not. I am Nancy. I
worked for two years in a real
estate company in Beijing. My
job includes marketing activi-
ties for different projects.

@ Why did you leave your job?

Q One of the reasons I am leav-

ing is that I felt I was not challenge;i enough at the job. As a fresh
face in the working world, the company offers a great opportunity
for a good entry level position, however, after being there for two
years, I felt that I was not able to reach my full potential because of
the lack of challenge and there was no room for advancement in the
company. While I did enjoy working there and appreciate the skills I
developed while with the company, I feel my skill set can be better

utilized elsewhere, where my capabilities are more recognized and
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there is the opportunity for growth.

@ What motivates you?

I was responsible for several projects where I directed development
teams and implemented repeatable processes. The teams achieved
100% on-time delivery of products. I was motivated both by the
challenge of finishing the projects ahead of schedule and by manag-
ing the teams that achieved our goals.

@ How did you handle a challenge?
@ A long-term client was about to take their business to a competitor.

I met with the customer and was able to change how we handled the

account on a day-to-day basis, in order to keep the business.

#ZFF 3K lan F0 Lily 43 %0[a) 7 Nancy JL4 % T HBA & 1EFI 37 & 18 H 75 00 89 9]
&, Nancy 8 ——H%k. BEHEKTEE,

MNERXENRENSERE, 11X Nancy WREZRFEEHN, Xik
Nancy OB RHFTHE, EELEXRNEL, Nancy ELEEIRBEMUGHE
Innovo EHHIERT, ME, MIERENSRABIAEFIFKE, FHFIEXTE
CEXHRERNMK,

‘_,//
19 o S G



ups and downs 38 Ry professional Bk .85

interview B HR (Human Resources) A &8
creative BolEDHD real estate Bith =
cooperative EFSKD project IR 6
communicative ETFHED advancement R, md
suit Fi#, ®E capability g€ D

front desk GRS ahead of schedule R A
receptionist BB handle a challenge kR

Noncy MERIBAEIC AR

EREYENHKEN, FZNECSNNE—FEK, BREHTH
FHRFHHESEE, SKBEREZFIANFRARFG, Nancy BEBCLT
BEsk, STENR, RES, BFEFETRNRE, RNAESE—RIL
WIRFIZLR, EAEEICAPICTH.:
1L MeEFEHES8H%Lm (Opportunity favors the prepared mind.).
HEBBRED, MHINERLA, EORANILHXBIEPRRNEIR T
RIBER, tORIROARKBABITiR, A BEFM.

2.WECHRBEEOE, AMRMIHLE, RBRBEIRE LHBIR,
Learning by speaking.

3. BRPBREABBEN, OLBiEM, FTSHRISRHBBBOMM
2®.

4 4-BDERAHEE, THUERITRIBPERARRNERSER. A
KESEDRBBNSIRRBEH BB TSNS, Show the best of

yourself.
B.EBABRLABEIRESOICHER, ELHUNLREENHNR
;Eo
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Nancy M Innovo iR E X NG, S EALRMEZFTRE 2, i
RRFFH 24 T, EFBREBHAEF, M missacal BETLiE),
MERKBINEATFE EE 0 KEE®, HESacH/IVOBEXRSEE KM
%o
MAEXLENRBEBERZTE, Nancy KT A B AT EEF T Innovo B HR
Manager 89 B35, B accepted (£ ) T, FRA—HITMUELH T,
T 8BIE, Nancy 89/ SRIRARBIFFEAPENEMIKE, — N FHIARE B ESE,
BT AR, Nancy —HEEIREE Innove TIENBR.: — MBS EE,
2 IELERANIE OL, SXHATLEBHFMEHMRLBAE, AFIN
RIBFIR B R BT KA, WIREHETUEASIH pantry (Fkia) =
REROTFF
$£—X L, Nancy zt# L7 A58 monthly meeting (AE#L), £k
EF+SFFE, ERMHTRMAE, %% Nancy M8 Linda sk 7 4
iR, FMERASEMBRETM start off (HK) T. HAFA, SNEWEER
BB involved (BA) —=, TR Nancy ER—FHHLF logo (15iR) ML
iILA, F0Llinda —EaE#HEELE—BHFBEFLSNDWELE 14 2, NiH
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AF N EONERBOR Dok
HHETEERBEA

BERE—SEBETT, T2IT—F, BEACKUEHTA, MEEERIE
R e “REAB=RE, BIEEELXE,” Linda BUGE.

SEHAKBESWEN, ZHZHENECELHET. BRAXNIERE
#BIRE .

+ =5, SWENFRT., AREEPERXH Vice President Johnson
Timberland %+ 24P tE B 8% 7 — T LM AEMNIEE R, Johnson K=
E#5 5 01k Nancy BEFE S 8% Forest Gump ((FIHES)) BEHOF. b
EE#BLR, Nancy X+ 21h, BEERBENHMA, FRBEFTERAM,

Nancy ZRARBEC SHIBAEZ AEERA

fZEFE, XBY Linda U FE L THHEER, b

H85 T 4 “take it casy (KB4 " IF . Q@“{@‘
S A, BRI Johnson iHiE: "Well, T'd - ‘ :

like to hand over to Frank, who is going to

lead the next point.”

FE, THIWH AT AFrank 35 7 i
Xk, Fiaitaks, EkaeEERTH
A B Nancy 890\, Xit Nancy 890 E2iid— R E. "Before we move
on to next item, T would like to introduce to all of you a new member in our
marketing team — Nancy Cui. Nancy will work fogether with us from today

n S

on.

7% Frank 897v48, Nancy &t it#ERBARIT 7 MEW. SR TEHED
A48, Frank LS TIEH: "Now we come to the question of marketing
report of the past month. We successfully developed a marketing campaign
for our new product. You can have a look at the details in the Thr;ee reports
distributed to you last week, in which you will have a general idea of what we
have achieved so far and what else need to be done.”

X8y, Johnson HiBhIE Betty 3 ¥ —8): "Frank, excuse me for interrupting.

L b e LB




