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Abstract

The Report on the Development of Talents in China of 2010 tries to analyze the current
situation, main problems and its future trend. The series use both normative and
empirical method, and study the recent achievements in implementing the strategy of
reinvigorating china through human resource development from wvarious perspectives.
We also examine the problems of misplacement and vacancy, assess the last year, and
predict the coming year.

The book consists of a general report and a few subject reports.

In the general report, we explore the achievements and problems, and point out
that the era of the economic globalization and the intemationalization of human
resources have come. With the development of the science and technology, the
international competition of talent will become more intensely, which will influence the
overall trend of China’s talent development greatly.

In the marketing process of China’s society and economy, great accomplishments
have been achieved with the push of a series of relevant polices. At present, the
scientific concept of talents has been established. Pragmatically, various talents have
become more and more, especially the high-qualified talents. The policies to foster the
development of talents have been consummated, the basic function of market to
allocating the talents has been strengthened, and the efficiency of talents has been
improved greatly.

However, compared with the developed market countries, there are still some gaps
with China’s talents: the talents are not enough, adaptable, and put into an important
position. As to the policy suggestions, we should implement the Two Guidelines and
the strategy of talents’ internationalization, give the talents priorities pragmatically, put
out the policies to help the innovative talents to be involved into the research, foster the
sound flow of talents, and strengthen the cooperation of the industrial, colleges and
researchers, to implement the strategy of reinvigorating China through human resource
development fully.

In the Study of the General Strength of the China’s Talents Resource, we try to establish

the indicators system and appraisal system on the general strength of the talents resource,



to conduct the comparative study on the OECD countries and the BRIC countries. We
conclude that China’s general strength of human resource ranks at 8th after the USA,
Japan, German, France, UK, Korea Republic and Canada. The classification indicators
lack balance, and the difference between the indicators is too large. Generally speaking,
China now possesses strong general strength, but the average of the human resource’
scientific and culture quality is too low.

In Measures for the Government-sponsored Studying Abroad to Foster the High-level
Innovative Talents, we examine systematically its main measures and trends. In Only Road
Jor the Management Mechanism of the Universities Research, Reflection on the Management Model
of the Colleges’ Personnel Administrative System, Dislocation and Correction on the Supply and
Demand of the Colleges’ Human Resources, Reflection on the Bureaucrat of the Academic in
Colleges, and so on, we explore systematically from multi-perspectives on the current
problems in the development of China’s higher education. The report also examines the
national honor system, the policies favoring the low-carbon talents, the fiscal polices for
the talents development structure’s transformation from “h” to “H”, and the other hot
topics as Ant Tribe, and then put forward the relevant policy suggestions.

As to the local talents development, we choose samples from eastern, middle and
western parts respectively, and study systematically the talents problem of important
regions. We choose the cities of Shanghai and Tianjin from eastern part to study the
input problem of overseas returnee talents and fiscal talents, put forward the
development mechanism for innovative talents, adjust the talents structure, increase the
fiscal input, and optimize the method of fund management. We choose the urban
agglomeration of Changsha, Zhuzhou and Xiangtan from the middle part of China, to
analyze the problem of the talent development during the construction of the Resource-
conserving and Environment-friendly two oriented society. We put forward the relevant
policy suggestions, such as improving the regional talent cooperation, increasing the
financing channels, and establishing and consummating the talents’ income distribution
mechanism. In the western part of China, we choose the Chonggqing City, pay much
attention to its construction of high level qualified personnel ranks and talent highland,
and suggest that guiding role of the government’s plan program should be strengthened
in fostering the high-level talents, the convergence role of the high and new technology
industrial development zone and science and technology park should be given full play,
and the building of the high and new technology key laboratory and engendering

technology research centre should also be enhanced.
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