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Abstract

Based on the analysis of the learning motivation, learning ability,
adaptability of migrant workers, the assessment of the training effect and
the training expectation, the subjective and objective factors influencing
the training effect of migrant workers and the relationship between the
training motivation, training expectation and the training effect are
expected to be discussed respectively in order to build a evaluation model
about the training effect.

This study consists of five parts.

Part I. Introduction. The present situation in assessing migrant
workers’ training is expected to be analyzed; relevant questions put
forward, relevant concepts defined. Moreover, base on the present
literature and the theoretical models available about the evaluation of the
migrants’ training, an analytical framework is also expected to be put
forth about assessing the migrant training, and both the surveying
methods and analyzing methods are expected to be designed here ,
which will provide a sound basis for the following study.

Part 1I: Training preparation. A literature review is first expected to
be conducted about the study of migrant workers’ training in recent

years, and according to the analysis from three aspects: the path
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dependence effecting the dynamic of migrant workers’ training, the
intergenerational change about the learning ability of migrant workers,
and the typological analysis about the adaptabilities of migrant workers,
not only the group factors influencing the dynamic of migrant workers’
training, but also the subjective and objective factors influencing the
dynamic of migrant workers’ training are expected to be discussed here,
with an eye to build a center model about migrant workers’ learning
ability before the training.

Part III: Training effect. After a summary of the potential factors
influencing the learning effect of migrant workers, the influence is
expected to be discussed that the learning ability, adaptability and
learning dynamic pose on the learning effect of migrant workers, the
influence also analyzed the subjective and objective factors pose on the
learning effect, in order to build a model about the training effect.

Part IV: Training expectation. According to the time span,
namely, pre-training, mid-training and post-training, the relationship
between the training motivation, training expectation and the training
effect will be discussed in order to build a model of training expectation.

Section V: Conclusion and further discussion. The influence that
demographic variables exert on the training effect is expected to be
discussed, and based on the analysis of the relationship of the model
about the training dynamic, the model about the training effect and the
model about the training expectation, a new model about the valuation
of the training effect of the migrant workers will be put forward at last.
According to such a model, the evaluation about the training effect of
migrant workers contains three key links, namely, the pre-training part
with the learning ability at its center, the mid-training part with the
training effect at its center, and finally the post-training part with the

training expectation at its center. In accordance with the three key links

2
<>



Abstract

mentioned above and in order to enhance the training effect, some
strategies will be put forward, which include the classification strategy
before the training, the matching strategy in the middle of the training,
the follow-up strategy after the training and finally the feedback strategy
following the end of such a program. Moreover, the article is expected
to point out that to protect the developing rights of migrant workers with
effective training policies and to promote training institutions’
consciousness of corporate citizenship will be of great importance in
guaranteeing the training effect of migrant workers and the future

development of migrant workers.
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