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ICP Paradigm Construction and Analysis of Enterprises

Diversification in China

XIE Peihong', YAN Haiyan', MENG Xianzhong’
(1. Management School, Shanghai Institute of Foreign Trade, Shanghai, 201620;
2. Anti School of Economics & Management, Shanghai Jiao tong University, Shanghai, 200030, China)

Abstract: Classical strategic choice theories are based on industry conditions and resource-based view. However,
the institution—based view of business strategy is becoming the new trend of strategic management research. The institution
as game rule has an important and profound impact on enterprise behaviors. The background characteristics in transition
period lead to the peculiar behaviors of firms’ growth strategy in China—most of the enterprises keen on diversification.
The paper analyzes causes and historical reasonable of firms diversification from the new institutional perspective. Based
on the improvement of structure -conduct-performance paradigm, the paper constructs the analytical framework of
institutional -conduct —performance paradigm on diversification field. Furthermore, it gives further heath development

proposals on diversification.

Key Words: Transition Economy; Institutional Environment; Diversification Strategy; Paradigm Construction
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