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Abstract

After 1990s, because of the development in such technology as the com-
munication, network, etc. , it made the world more closely link together. In
order to accelerate their economic development and strengthen their compre-
hensive strength, a lot of countries and regions solve the common problems
between each other about trade, fund, market, industry, ability person, ener-
gy, environment, etc. , by mediating and rectifying, even by setting up the
mechanism to deal with the competition together. Under the big background
that economic globalization is being aggravated constantly, The integration
trend in our country is very active too, especially in such Metropolitan Coordi-
nating Region as “Zhujiang Delta”, “Great Zhujiang Delta”, “Yangtse Delta”,
“Capital Delta”, “Bohai Sea Round”, etc. The name of “Region integration”
floods various kinds of medias, and a whiff of unprecedented new upsurge of
“integration” has been raised at one time.

Yangtse Delta Metropolitan Coordinating Region is nuclear area in our
country, and it lies in the position holding the balance in economic develop-
ment, at the same time it is our country’s important “polarizing and increasing
area” too. The area of 16 cities in Yangtse Delta is about 10. 97 ten thousand
km?, accounts for 1. 14% in the whole country, the permanent resident popu-
lation was 8743.12 ten thousand people in 2000, accounts for 7.26% of the
whole country, but has contributed 17. 85% GDP of the whole country, and
rose to 18.92% by 2007, exceeds 1/5 of the whole country. In recent years,
the integration pace in Yangtse Delta is being accelerated constantly, govern-
ments at all levels, enterprise, economic organization, group and individual
attach great importance to it. “Yangtse Delta urban economy coordination com-
mittee” is hold regularly every year instead of irregular, and the permanent
organization has been established —“liaison office of the meeting”, to be

responsible for the routine. At the same time the meeting level is higher and
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higher, the meeting topic is more and more extensive, the common problem
related to such all respects as economy, industry, human resources, etc. So, I
chase the billows with the unexpected turn of here, and join in the large forum
of “integration”.

In the integration of regional economics, human resources integration is an
important problem, but it is different from other resources’ and the market’s,
the regulation and control of its structure, flowing direction and scale, etc. ,
neither is worked out a scheme to solve by the government like planned
economy period, nor do “close, stop, merge and shift” like enterprise, but
have its own characteristic and law. Though Yangtse Delta obtained brilliant
achievement in economic development, in human resources integration there
are a lot of problems and contradictions to be solved urgently. To form the
“zero obstacle” flowing system of human resources has long way to go, and
area segment, area blockade, disputing over trifles and keeping holdback,
administrative interference, illegitimate competition are still obvious, even
have the tendency to aggravate, such make a lot of trouble that the area are
very tired with it, many regional advantages are consumed in fighting for. So
optimizing and combining the human resources, to create the harmonious coop-
erative environment and to form composition of forces among areas, is very
imperative.

In this book there are theoretic analysis, and there are positive research,
too. Theoretically, author have explored the mechanism of human resources
flowing between areas in “polarizing and increasing region” mainly and its main
characteristic, analyzed that rising human capital makes contribute to economic
development, and explained the relationship of industrial structure and human
resources employment structure on the stage of economic development, to have
set up the theory frame for the positive research. In positive research, author
utilized such relevant materials as economy, industry, population, etc., to
analyzed the status of human resources distribution in Yangtse Delta deeply
and systematically, has answered the preliminary problem that how should the
human resources distribute and combine to be able to play greater benefit under
the market economy condition. Meanwhile, the article analyzed the talent’s

policy of Yangtse Delta, pointed out the serious problem and the mistake tend-
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ency belong to Yangtse Delta, and on the basis of analyzing scientifically have
put forward the integrated countermeasure and suggestion of human resources
market. This text include nine chapters, the main brief introduction of its
every chapter is as follows:

Chapter one, have explained the foundation and method studied, and
analyzed the complicated background of domestic’s and international’s and rare
opportunity about human resource distribution.

Chapter two, have defined such relevant concepts as human resources and
“polarizing and increasing region”, etc. and explained the characteristics of
human resources polarizing and increasing and the disposition theory that econ-
omy, industry, human resources increase and change.

Chapter three, have analyzed Yangtse Delta position and function in
national economy and industry development, and explained why choose the
thesis of “rational distribution of Yangtse Delta human resources” for proposi-
tion. Meanwhile, author analyzed especially Yangtse Delta economic develop-
ment and industry distributing pattern, summarized primary problems appea-
ring to distributing between human resources and industry.

Chapter four, in terms of space, have analyzed the rationality that Yangt-
se Delta human resources are distributed, migrating and flowing of human
resources is favorable to its rational distribution, and have great influence on
promoting and aggregating of human capital, at the same time it has different
effect on human capital of different areas, some produced “the lifting effect”,
some produced “the diluting effect”. Have pointed out the optimum position of
human capital income in Yangtse Delta.

Chapter five, in terms of industrial structure changing, explored the
optimization problem of the human resources structure, analyzed the rational
distribution status and development trend of structure human resources
through many kinds of experience model.

Chapter six, have explored the influence of human capital promoting on
shifting and migrating between different industries of human resources,
analyzed the problem of person with ability structure and its distributing
rationally at the same time.

Chapter seven, have analyzed the employment pressure and the contradic-

/ 003
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tion between supply and demand of human resources market mainly in Yangtse
Delta, and has predicted its human resources developing state in the following
20 years.

Chapter eight, have put forward the idea and measure of integration of
human resources in Yangtse Delta based on human resource distribution status
and its relevant problems that have been analyzed from chapter one to chapter
seven, and in this chapter the relevant “absorbing wisdom” policy has been
analyzed.

Chapter nine, the problems explored especially and the conclusions formed
in the full text have been summed up and summarized

In this text all the method of the qualitative and quantitative, the macro-
scopic and microcosmic total amount and structure, the static and dynamic,
have been adopted in combining together. Author have carried on bold try and
exploration to the theoretical issue concerned while composing a piece of writ-
ing, and have analyzed the important problem related to rational distribution of
human resources especially on the real example. The main theory break-
through and innovation in practice in this dissertation can be summarized as
several following respects:

1. The theory of “breakpoint” about space gravitation range being divided
of urban comprehensive strength has been revised. What scholars put forward
in the past “breakpoint” border of theory have perpendicular, smoothed curve,
estimated oval arc, all these are fuzzier and random, there is greater uncertain-
ty. I here “breakpoint” border is a regular round arc, can be work out by
calculating, comparatively accurate, easy to express.

2. Have explored the predicting method of human resources flowing within
the area with “economic equivalent population”. Though this kind of method
need bring more perfect, in the area where the level of productivity is compara-
tively balanced, there is certain practicability.

3. Have set up the model of “human capital —economic growth” based on
“natural manpower measure”. This is the new application of Cobb— Douglas
production function in human capital, and it is the development of human
capital—economic growth model as P. Romer’s, Lucas’, etc. too.

4, Have pointed out such problems as output benefit dropping and “rever-
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sal of the relation between mental labour and physical labour”, etc., during
the course of human resources aggregating in Yangtse Delta, and through the
difference of the salary income and house price, stamp the optimum position of
human capital income in Yangtse Delta.

5. The difference characteristic of human resources flowing is obvious.
First, to flow in the administrative area is more active than to flow outside the
administrative area. Second, the mobility of high— quality human resources is
less than low quality’s. All these things due to the management system of
human resources mainly, so refract out the first thing need to do in construc-
ting of the large common market of human resources, is to reform and
integrate the management system of human resources.

6. The problem of employment pressure shifting of human resources in
Yangtse Delta is comparatively general, as the result, it makes the district,
the more developed its economy, the greater pressure of employment is, this is
a problem that is worth paying attention to and studying further.

7. The market of Yangtse Delta human resources is a little “strange”,
human resources of junior college and the above are relatively surplus, but the
junior middle school and following human resources are insufficient instead,
even present the phenomenon of serious “peasant worker scarce”, what reason
caused is this on earth? It carries out the comparatively detailed exposition in
the book.

Some conclusions of this text, is the bold prediction that is carried on the
basis of analyzing. This is an exploring achievement, as for author’s know-
ledge and limitation in the vision, some judgement needs further research and
discuss, to deviation and deficiency appearing in the article, 1 hope I can

correct and make up it in the coming research.

Key Words: Polarizing and Increasing Area, Rational Distribution of

Human Resources, Yangtse Delta Metropolitan Coordinating Region
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