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Abstract

The dissertation is based on the theory of design of incentive mechanism,
the theory of salaries in labor economic field and the theory of organization.
Researcher is trying to describe which pay system and personnel system of
faculty should be used.

Firstly, the dissertation described some research on university faculty
personnel system and income distribution system. Found out that theory of
university faculty personnel system and income distribution system have not been
explained. So, the author decided to research it.

Secondly, the dissertation made the frame of incentive mechanism of
organization and research university; indicated that incentive intensity, hazard,
balance and measurable should be taken into account during design of salary
system. Expatiated that an excellent salary system should compromise between
incentive intensity and hazard, between incentive intensity and balance.
Indicated that measure error, ability distributing of candidates and tolerance
capability to reject verity false and keep fake false should be taken into account
during design of personnel system. Expatiated that an excellent personnel system
should filtered rightly from candidates owned better ability by low cost and

retained those person.



Followed, the dissertation analysis the characters of teaching and research
on risk, balance and measurable, and relationship between teaching and
research. The article pointed out that teaching is a low risk job; teaching quality
appraise is inside subject present appraise; teaching’s measure error is low;
teaching capability distributing is negative excursion. Research is a high risk
job; research quality appraise is exterior subject postponed appraise on short
period; research capability distributing is positive excursion. Relationship
between teaching and research is independence; research product is higher
valuable as devoted itself to research and teaching equality.

Based on these analysis, the dissertation found out some basic fundamental
on design of incentive mechanism of research university faculty. Teaching and
research should be pay separately; teaching should adopted salary system of
combined piece rate with job-based pay; research should adopted job-based
pay; premium should be pay to faculty who made excellent contribution
research; pay should be difference by subject; exterior labor market should be
used during chosen and promoted of faculty ; longer observe period should be set
up for research teacher, shorter observe period should may be set up for teaching
teacher; Research teachers who has been affirmed to be competent for research
university teacher should own long-term contract or tenure, teaching teachers
may own term contract; up or out system should be used during promoted of
faculty in research university.

Lastly, the dissertation described condition of oversea research university
faculty personnel system and income distribution system; looked back to history
condition of and analyzed some problem of during perform of China research
university faculty personnel system and income distribution system. 16 measures

were given to clear academic environment.

Key words: research university incentive mechanism system
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