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ZEEESE TR ENNRTE, ©RMNIES (Discourse) K F LRMIRE L4565
BRAEEHRSHNERCORNES . FRERBEAFZRANTEES , EREEELEHE
BXERANEM b, ER— N BEER EENBEENEWTE S5,

SERUEZS PR R —MEAES , B AR UL HNEER. S5 AL EMIES
HIBE 1o 76 2001 EHF KPR Z BT, ST BIRA 2 10 N, M 2002 775, B B ¥ = 20 4,
SECH M EREY 150 FAAME 250 FAEA , TRHESHTENE 41 10%. BAEER
Al R BERERAT : B4 EALHEBRXENAHERM L, NI ER Pk REER
s MECH N B TR A3,

R 2003 EREMREASEFRILBELS AR EEER L) HRAE, E—R 240~
280 MBATEIRYCE R 20 AL 10 4, BEREENGEA B 4 SR H RS
R EH2ENXERREN,EER . SHRE. EHAT RIS L X EERR A
COENERENIRGIBN  FEEENEERELRE —-EWIERWRES . RIFHIERNE
B|EAERS RS HE R, BT B RES E SRR 2R, BERE
R,

B FRESENAREEFEBRE R EBREBEEN., FEEEBRERREBT
RYIEZS B 0 S B2 19 A Z8 R W A4 FRAFIE S B R M M R AR A R 2R4% , NI ZERR 58
RUAA T RBEEME B RIS B R AR MXAE R W ME T ERR ERR
M aERBRRETETBAN, HEAZU O RE ¥ 20 MR E—-F A R—
KHERXEZ R ENARFEEETUBR RS CENEHHER . ETXHNEXRRT
A, MR BRI RIBREZEERER, A HRRER KEEEE MR

SRBREERITE—AXEAER (RFR) ENa ik BB 20 MES BT E—-RX -

B2 REXELR FASTRAGBERQOMES O MER M TE - RMES, HE
ABBETHROZHESHFFENCHLR, XEEAKXERSHEXENENEEZ P, B
R — N RAES , FEE AECENEAE R P E AR B XA R AIEH S BT XK
BAERA(ZR), S X BEAER RN B, NN ERGNESHER, XER
BHEEREE NBR XENSEHAR .. LT X LRGN TFHAREHETERST, %L
MBANBRFEMHIERRAESHHEXRENRE, A, XERFETESRHESHNE
BEMENEEE—3M,
B REMRICERENER, SRS FEEFRACHSTMEH, 55, s
H 2 BN R IR BT E 1R ME R R B, B ARTES B R BT ER 1Y 5300 MAICBZ W, 7EX &
FNC P E A e SE RV 25 BRI 7E 1500~ 1600 MRS , X IRIC A BREENBE 2
“GAR” BB I XX B A TE LS AR HEEHEL, TR HE R YR ASHESE
HAMER L, ESESE MNZATERNBRE". FIRACHEX L, B FRIAZECFC
AL A, RRESFEEMNALEXNETmEE, MAMNBRFRAMNFTESSGRTHERILHE
X, SRR A AR SRR R i EXHAL A 8 B R AT SR . WX FxHaiC &
WS RRE LA NI, B b x84ty F AR RN 2 S B 1 At i1 — A U
R HE AP CE TR, SRR E B EREMA T#E. U, HETI3HAT
AREBAL S B E R K F b, 800 X S B A GR BRI BT IREY B, B 3E A 8
IKSE A BT AR e R SHRIL S & . :
M EZ, NSRS AT T REMIAICER, FERETR¥ B‘Jﬁﬁﬁi‘% RIS BT
. 2 .
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WRERIEFTENHDEZ .

— AR T MR FEIE, B RES 30~50 MHE, R4 35 REZ 20 X5, Bk EX
MRZERETCRLN RS R TEFHKE, MEREEINLERD, ACENEIERFGIHE
REFHREEE, RREFHGE L REBFEBSANZIFNFE AL TETES
BHANC B2 5 03R Exk EH S, I EESEXHRRE T RSGRE A X8, XEREFEE
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i8], B R T 51 SR g RS B e R B AT IR At DA RS b, W BT I SRl | R SUE
BRI S AR RANRE AR ERGE MASES AR AR 2 RAEES
BRAM—ANER, MERARATFRENZRANHABRENAE TR, RAELPR¥ER
2 school R 7“4, ¥ Bt " BB 240, BH “¥ W, M WER, ML HREYFARZXHF
“FRX-BROEE ARREEIAICRZNERET, LOE, RERERAEST S
BRANCRSR B R T i, T ¥ AR 40 AR AT LUME BY AR AR 4R, AT B D065 AnuefpFe, R—
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FEEN R, MEFBHAERAN— AR, RERA¥ERAAR, AAHE, ME—1T8
FRE CERABR, % SRR SR X AR S HAR , SRR R USGRAFNE SGAR X 3, X
B RBHRAEERS S, WRZEELIERBHM T . A i FE AR X HEHE R4/,
EZUHBEZEBORTRIAKES IH, WH,EEPMRSCGAHEYEE, FARE U LK
TREFRANE S AT LA R SCA) (B 7R 55 — B3 R AR R R SU3A1, B b R SR 12 Lo B R
Mo MEBR G F UR GE SRR A X EARRA R S, S RXREFREER L
FHEAFRESRXALERE £ RPT R DGA GESGRAKH/NES], EREHEITEEER
B ERSETERAR. MR A HBEITIER, DRRZ RG, FHEI2E, TR OB
BT, BE S YR MR 2 [ SOA R BN TR — R Iz, T IR KR &1 8 3 B A
BRo HK, IR PR A X R ) B R AR MER B , BT il i R SGRISEBR a3 SCiAl
e, BRI FARAER R XE TS SAPRBERNZSR , R Faf 2 AT A K
BEOTX L, RS ENTHARMESR, B ROMRREE FTOR, G0 TR, BT ERERE, &4
FEXTEBT R SGHRT T BEa. ERETEIPHAKESGA . HRBAMEER
it , BEREZEET RN BRI XAREFANERZE AT FATERWEI0HE, HAX
FINCHT R R, REZ R AR E 2N THBHRACE I L E0—8, UHFH#E— 43 i
ERELFHABRY,
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Exercise 1

During the 1980s, unemployment and underemployment in some countries was as high as 90
percent. Some countries did not 1  enough food; basic needs in housing and clothing were not
_ 2 . Many of these countries looked to the industrial processes of the developed nations 3
solutions.

4 , problems cannot aiways be solved by copying the industrialized nations. Industry in

the developed nations is highly automated and very 5 . It provides fewer jobs than labour-in-
. 3 .
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tensive industrial processes, and highly 6  workers are needed to __7  and repair the equip-
ment. These workers must be trained, 8 many nations do not have the necessary training
institutions. Thus, the 9  of importing industry becomes higher. Students must be sent
abroad to __ 10  vocational and professional training. __ 11, just to begin training, the stu-
dents must 12 learn English, French, German, or Japanese. The students then spend many
years abroad, and _ 13 do not return home.

All nations agree that science and technology 14  be shared. The point is, countries
15  the industrial processes of the developed nations need to look carefully _ 16  the costs,
because many of these costsare 17 . Students from these nations should 18  the prob-
lems of the industrialized countries closely.

19 care, they will take home not the. problems of science and technology, 20 the
benefits. ‘

1.[A] generate [B] raise [C] produce [D] manufacture
2.[A] answered [B] met [C] calculated [D] remembered
3.[A] for [B] without [C] as [D] about
4.[A] Moreover [B] Therefore [C] Anyway [D] However
5.[A] expensive [B] mechanical [C] flourishing ~ [D] complicated
6.[A] gifted [B] skilled [C] trained 'I[D] versatile
7.[A] keep [B] maintain  [C] retain . [D] protect
8.[A] since [B] so [C] and 5, [D] yet

9.[A] charge [B] price [C] cost [D] value
10.[A] accept [B] gain [C] receive [D] absorb " .~
11.[A] Frequently [B] Incidentally [C] Deliberately [D] Eventually
12.[A] soon [B] quickly [C] immediately [D] first
13.[A] some [B] others [C] several [D] few

14.[A] might [B] should [C] would [D] will

15.[A] adopting [B] conducting [C] receiving [D] adjusting
16.[A] to [B] at [C] on [D] about
17.[A] opaque [B] secret [C] sealed [D] hidden
18.[A] tackle [B] learn [C] study (D] manipulate
19.[A] In [B] Through [C] With [D] Under
20.[A] except [B] nor [Clor [D] but

SR

XEE—AIEETFRAT 20 D 80 R, —ERM RV FMATESF BRI EIE 0%, NX
BERMTUTRIAFE—BRFEITHEERLE XN NS, XEEEH - HFERRBELETH
REHEY  EANERMERTRBEEFHIAHLE, | BREAXHENE, UM EHHE=1
A R “H =" ; generate, produce Fl manufacture, generate R B “ & 4 (85 . #4 O%. 1 BB Sy
%)” , manufacture 3 “ (KHEE) A 7= , X W MAHA 5 food #ELME M, i produce food B K
FRBRHEFRE, FTUSRE C, 2 % B EH B, meet(5Y satisfy) sb’s needs(Z demands) &
¥ RE I REEE, W met BRAEERER., F—BBE—HIEHERE  XBEXK

-4 .
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Y
FiFEERHEELEERA TR ERY X &R, 3 B 0% EE#K, look
to(FE KR EHAHENT for, F—BENRREXRER. EEF_BNEHBEWNEZ
ERXR.

BB kUL EHR, B T E R BEF AR BERRAE, NE—BENEER
B4 BB ERAEITEAR, BARMERI RSB R E”, 51 S _E R R
[BIEE” , U4~ moreover i Bk, therefore 45, anyway F/AR “WHEHAMRHWHFAEE, B
B REETULR”  however REHT, T D A ERER, F_BE-AERBEIBRENE
Eh, BEE SN XESX BRI, FUXEREEFSERRMN: RBERN TLRES
SEFA+HBR AN EFHHFEERTVER, ERENTENSRD, EREEARARE
BT ANRFEMEBRE, SEEEXHN ERE A T4 5 MR L, X E BN R RS
Bl E, H N A expensive (5 #t#9) , mechanical (BL3 89 ) , flourishing (% 3 59 ) , complicated
(B Z:89)UBA industry U #8748 , X E BB oA E SBUH &, 6 BEIREE,.BA
XEHF LA TR, XEAD EBED skilled workers(BEAR TN ) X/MEERBE,
T gifted(A XIREY) , trained( B3 VI E) ), versatile( B A Z Z.8) 5 workers B EALA S
R EAARBERR, 7B XHHT, WA E “GR-----"F K, keep B “R$F", maintain
RGRIR”, retain B“RFF RE”, protect B “RIP”, BB 2 # )3 T 1) 351 % 17 and F3h A re-
pair(44) , maimtain — B AEEME. TEH SN RERITER X BT ASRER
Vg, MALERHNBRALERFIIPSE, —FTERE“LH”, B—HEHER“EE", PHEISEE
FBRFEITXR, 8B NET P BRRE vet REIT. CEXEEG F, #FO0 Tk
BAZBERT . 9 EHRFXHHE, WA MRS P " XK : charge 3§ “BE 4, e #t”, price
T MH”, cost 1 “BLA , RN, value T “ME”, BEARRIE I T VI RLIN, MFLERX
BA BHEAEYIVN, X EER QR AR RIE A S, X, 4 F RATe A" K
BT LB 39 BAMARE coste BEZEN,S BHERFURELFH/KE . XESHRIEH
AR M ZHKWERA, U expensive SRS X EHNFHEHRK. I THBHEERE NI
48 JEETE  SHIREAE ZEMEZ LI, EH, OO T BRI, FAENDHE
FFWIE RIE EERE IR REXEEAEENIR LFEZE,FHEANEAEE, 10
B SR SCIREMT : accept 2“1 % AR, gain & “K18” , receive B “IWH],ZB”,absorb &
“WR ", ISR ADLE B4, B ROTRER accept, A APUELH R “BZBI” , HRIERR B
S AR receive training, X RER A 5 B 32 DUE R WA W0 058 B0 &R, E X5 A TR R —
KIRSFRIE B o 11 B 1R XHRAT, 40 7T DASERE % IR, frequently R “#E %", incidentally
PR W, R ", deliberately R 78 “BU B b, eventually FAR“BRK, KT, NHiRL
¥k, A frequently BF 428, RETESXIREE, BAATFEEA then(RF )X MA, R
B %R first(By45) 52 PERL, soon, quickly F1 immediately M B A XFEEAR, 13/8E
EEEWIRG, B FREAEEBER not, ARREENAA few A ZIEHBASEE, BN
EE+BELHETHE, few do not return home BB R “BLH ARER", SEHBRE
W BB IEFH K sseveral FEMERE R, ERANRR LD, BN, BEXEREBBAKRHF
AR ;others — T ER/ITH some 52 IPR, T CEHBA H B some X417 ; some A FEAR,
W, BRAHEN—8 A, EATFHPEEBERE. ‘

BEBRAFAR A ERSERENENERNEEE, XERER: NER, 2I%X
FEEZLVAHABNERNEFTERA, BARXERAFEHRERBILN, KA X EERNEE
NI SRR T Tk A0 B 28 W T L, A SR /N0, b AT T [0 ST 6 S R Bk S R R 7 A Ay 1) B, TG
RENHRNEFL, B=BERAWAE,  HREDNE L. 4 EEESNEAHN, REE

. 5 .
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AiEE &7 agree 437, should (B %) B & B & , might 2~ “T] 88", would /R “BB&E”, will
AU, 5 agree BEEHAKEER, 15 M%7 LT, adopt TR “FRH, RM”, conduct F7R
“HPAT AL EE” , receive Fn UKD, ZF]”, adjust B R BIFERISIXEHANE, M EE B
B—AEY A copy(BLf)—1, WA B S KM R adopt, LR L5 copy FEX P RR
FIBER R B, FF LA adopt ZECHREIBIR“% ", 16 B Miak#E, 3117 look J& T E#F at, look
to FIH B 2Nt BFR R, KEE”, look on RIFR“FMW”, L EB TR EWREE - i
DERE at, 17ERE S SRR, LR ESHEBR . AT A2EBEERER? BAHE
{12 hidden(Ba## 1)) , opaque( R F W19 ) . secret (B BE Y ) sealed (F £ 1) B RERH 53X
EE BRI ST E AR, 18 R BB AR LT, tackle (FR U ) BRZ ¥
5 problems # i, 1B)5 E A REABIIA closely; manipulate($24 ; 438 ) — it A5 problems 28D ;
study F1 learn 2 X35, fi# 5 closely A ER“FHARR", EEMRER ¥, %L,
5 closely #H, BT A% Co 19 BEA AL, B3 XA F B, SR A A MR R B R R “HF
B, HE/MHHERDGERRR RGBT UE withe 85— % ESHE, \F
A not —iAFIMT, EAMER T IR EXE “not.. . but. .. (KRB TR )", T except,
nor 1 or | H 24T,

XEXESRKE EE ERAMMNT B SR SCERS S AT R M 5B
DARTER—HE ), EERE RILE AL B R M MR, BB NS S EAEE R
FHUEMEEBNBEB TS, REMREITEEM . ETEE BI%, R— e TR
EEXBERA,
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Our desire lends the colours of the rainbow to
the mere mists and vapours of life. A 4R EIL
EUMBABEAIRRATESENAL, .
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1. BRHATHE

XRFERA S R 5 9 SUTRER . BT e RUEZ TR A A FIE5 H 1 07 THRHE SC
BT, BN XENZE NP ORE, A ER M. NEEXENRES
MXE , B—AE—RRREEA ., XHTHEEFABE, EAMERE, HEEEELR
f— AR T, BE—BRAE - AEF . SUTEEE, ARH HAF—miERENE
B, T L SRS -G PR, AR EEXEALE N RERME, X
HANREE R ZRA LK EHFHNBAR TR —BENE, 2E1EB XA {T
AEHEREN, AR aEE MRS RSB - AR mR A SRE D ERE, MRA
REKBELEE. XMEFERESLEENFEETIRNER. _

2. B AERTEREEXENTOLBR(MREENSESEY).

BRRAFE—ER TN, RENEEHFAERNA T, K- RERNER. TH
RAVE—F 1996 £ F 2003 FF 7 RESBAE—A)1E:

’ 1996 4 ; Vitamins are organic compounds necessary in small amounts in the diet for the nor-

mal growth and maintenance of life of animals, including man.

1997 % :Manpower Inc. , with 560000 workers, is the world’s largest temporary employ-
ment agency. .

1998 4E : Until recently most historians spoke very critically of the Industrial Revolution.

1999 4E ; Industrial safety does not just happen. :

2000 4. If a farmer wishes to succeed, he must try to keep a wide gap between his con-
sumption and his production.

2001 % ; The government is to ban payments to witnt_asses by newspapers seeking to buy up
people involved in prominent cases the trial of Rosemary West. )

2002 £ ; Comparisons were drawn between the development of television in the 20th centu-
ry and the diffusion of printing in the 15th and 16th centuries. Yet much had happened.

2003 4 ; Teachers need to be aware of the emotional, intellectual, and physical changes that
young adults experience.

1996 4L B —HIERR BAERBENLEY S RELETRY S, RAEATEA K —
ISP EFE KMERFEGFTLOTN. MXERIMTUFHEEXEREFNSHRSA X vi-
tamin ) 45-Fp 5] 8 , vitamin 2 CEE K E A, MBI A4 M e B R E R vitamin T
AEEE R water, food ZEMART, BAFE—AIERE RIX Wi, BN X EHEPITIE vi-
tamin,

1997 FE M —ANE AR A RIEA FHA 560000 Z BT, £t 7 -5 KAl s ik
WM, 3XA)3E B 3 38 & Manpower Inc. #l employment agency, 345 & & largest F1 tempo-
rary, BEXEER , RITTUERBN XENTEAR: AN BREATNEEEREEEH
R EEMBE N RBRSXEANTEAR.

1998 FEHIHE—AITERAE  HRIBIE, KEHH B F RN Tl AR FRERHIESE,
AP LT P4 481 ; historian F1 Industrial Revolution, FHill £ spoke critically, 1] LA
WF BN S EA R P R F T B E S, SN EER TR L,

1999 B —AERFE: T REARASXE LM Z £, XAEREILGLEER

. 8 .
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B, ABRSARME, BLEENAEAR,BEXEREAHOHPHRR, B mERER &
Bz 1. NXBRITTUSEIE-TER . AFHAAERERFER, REERERLE
EME, Al FR R AR T 30 E 5 .01 : industrial safety, i H {78 A8 858 L EEH%
BIL industrial safety, XEZNRITBET T HEZ]. MRESEFRXTENEL, RN
AT AT SC B AR R AT Tk R &R AT = 0, R R TR E S M SR EES .

2000 SERE—RTERBL: — R RN BRI, b B 74 7= il S Z B B AR KR
R CEM EEIFAE farmer, F.0 882 A4 EFﬁ?ﬁﬁZﬁ]?%ﬁﬁ?iﬂ!‘o Brib 2o, 3
BT it R A R ‘

2001 S H9SE—H)TE BER R : AR E R AR 48 5 0. 4% Rosemary West %ﬂ‘ﬂ‘]ﬁl’i % %
REFRMIEN , BUFES 1 4 5] X HF A 148,

2002 FEE—HERME : T HERRPYR RS T EMHAHEEHRARMEBREA XS
. RMEXZHRFITFELERRET .

2003 FEHE—FERPE  BMOHAXREERAFTEIER B HMSE LKL,

M EANEFRNTTUES, RRARSNE—-ERZARE, SR NEEXM
F MEEEEX M) F. REEEEXMIFRERM L, E 44 BRAEABERE, A6
EEBRR L HENREREE.

3. XERATEEMESRN,

SEREEYE-REALRXZFIEBELNRARE, AETED REEREBNIEE,
MAE IR B EAEESE, XEVEE—BYE, MR —RAR—GF =B/ EX,
LERB—FER, XEXEREHEZREMEZENE, W ER, XCEEHRENEER, L2
FHER AEEL —REXRREZENR—TBE, HARX—8, FEEITUREXENR
JR B BB SR, MO B P B AR R . MEEZ SR B AT A — X 30, IR
AHGEH EBRBRARE, RHERNERES; WRASNEWYIBE REEEXKERHA
B, AR PEREL . Bk, S5 ERENRHRER B SRS RBANE &S, R
B ESREMERELE, IEMEA SRR, BE B%ﬁﬂ@%ﬂv’\ﬁﬂynﬂﬁ_—e PRI H
*o

4. ERNSXHERRNES RGN

EAMEREREEREFA AN B XENEMNESHTRAEEROEM L ERS
B, B R SR A BN A — MR ER AR LR R, BESR
BEER A AR R R S E R BR R T 15 B SC B R R R T LA MR 1 SR A S
B, T AR E IR A S0 — AR B PR A B AL S — EA R PO R
B2, AT AREMAN XA ETRURTE T HBEK, $= HXELWERKS L
FRIEE W FEEEW .

SERIE S L EE LS ERRTIR, R RERN AT =41 2E

(1) MEHTFREXERSH

B0 : 2000 FEHEHRBEH TR LENTIWT .

“Ifa farmer wishes to succeed, he must try to keep a wide gap between his consumption and
his production. — (MR—NMKRBE BRI, MO MEH R MAE > ZHRF—DKRKE
/)"

TR EN BRSO REH, CTENEORR AR, EERERTREXE
LSRR SR

. g .
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CE ) E M (FOCUS)—H 4% R Anfe] sSKEL AR 1Y I &R
SEAEESEHME—MERERY, EF(RATHER
(2) MRAFXERHBRIESN

B30 :1999 5B HRE T RCERIH B

“Successful safety programs may(45 differ) greatly in the emphasis placed on certain aspects
of the program. Some place great emphasis on mechanical guarding. Others stress safe work
practices by (46 observing)rules or regulations. (47 Still) others depend on an emotional appeal

to the worker. But, there are certain basic ideas that must be used in every program if maximum
results are to be obtained.” .
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“If no surplus is available, a farmer cannot be(47 self-sufficient) . He must either sell some
of his property or (48 seek) extra funds in form of loans. Naturally he will try to borrow money
at a low (49 rate)of interest, but loans of this kind are not (50 frequently)obtainable. ”
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Industrial safety does not just happen. Companies(V 1 low accident rates{plan their safety

programs, work hard to organize them, and continue Working to keep them ~2  and active.
When the work is well done, a _ 3 (@f'_z_l_*cci_gggt-free operations is establishe(y 47 time lost
due to injuries is kept at a nunun?mﬁ o ) '

Successful safety programs may 5  greatly in the emphasis placed on certain aspects of
the program. Some place great emphasis on mechanical guarding. Others stress safe work prac-
tices by _ 6 rules or regulations.. 7 others depend on an emotional appeal to the worker.
But, there are certain basic ideas that must be used in every program if maximum results are to
be obtained.

There can be no question about the value of a safety program. From a financial standpoint

alone, safety _ 8 . The fewer the injury _ 9 , the better the workman’s insurance rate.
This may mean the difference between operating at 10 or at a loss.
1. [A] at [B] in [Con AR with
2. [8alive [B] vivid [C] mobile [15] diverse
3. [A] regulation [B] climate [C] circumstance [D] requirement
4. [AYwhere ~  [B] how [C] what [D] unless
5. [A] alter - [BY different [C] shift [D] distinguish
6. [A] constituting ~ [B] aggravating  [Clobserving [D] justifying
7. [A] Some [B] Many [C] Even (DX still
8. [A] comes off [B] turns up [Cj/ pays off [D] holds up
9. [A} claims [B] reports [C] declarations [D] proclamations
10. [A] an advantage [B] a benefit" [C] an interest [,Ql/a profit
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