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Introduction of the Project Principal

Dr.Xi Youmin is Professor of management and Vice President of
the Xi’ an Jiaotong University. He got B. S. in physics and M. E. in
systems engineering in 1982 and 1984 respectively. In 1987, he got the
first PhD in management engineering in mainland of China. He was
promoted to be associate professor in 1988 and professor in 1992. In
1993, he became the youngest doctor advisor in management science
and engineering in China then. In addition to his duties at Xi’ an
Jiaotong University, he is the director of National Business
Administration Education Guidance Committee of the Ministry of
Education, member of Evaluation Group of Academic Degrees
Committee of the State Council, member of National Supervisory
Committee on MBA Education, member of Technology Committee of
the Ministry of Education, member of the National Natural Science
Foundation of China, member of Chinese System Engineering Council
and director of its Yong Scholars Committee.

Dr. Xi even visited Canada, Singapore, the U. S., Japan, Hong
Kong and Taiwan of China for many times to conduct joint researches
and give academic lectures. In recent years, Dr. Xi is carrying out
several key research projects, such as “managerial behavior and group
support system”, “relationship between government and state owned
enterprises” , “ research on the theory, model and policy about the
organization, development and coordination management of enterprise
groups” , “innovation of organization and harmony management theory”
and so on. Most of them are supported by National Nature Science
Foundation’s “Chinese Distinguished Young Scientist Fund”and “Key
Project Fund”, State Education Committee ( predecessor of the
Ministry of Education)’s “Excellent Young Teacher Fund” and “Key
Tracing and Supporting Fund” .

As author or co-author, Dr. Xi published more than 200 academic
papers and 15 books in the fields of evaluation and decision analysis of
large scale projects,strategic management and policy analysis, decision-

making and decision support system, managerial behavior and firm
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theory, higher management education, etc.. He has been awarded
many important prizes by Chinese central government and its
ministries, such as the Prize for Young Scientists of China(10 winners
per two years in whole country) , the Prize of Science and Technology
for Chinese Young Scholars (100 winners per two years in whole
country), National Young and Middle Age Experts who has made

distinguished contributions and so on.
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Preface

The higher education in China has achieved great developments in
scale, structure, quality and social benefits since the reforms in
education system, management system, investment system, students
recruiting and graduates employment system, and school running
system. As one of the subsystems of higher education, Business
Administration Education has also changed profoundly. Firstly, due to
the subject adjustment, the undergraduate majors declined from 21 to
6 and the graduates are able to adapt to more complex environments.
Secondly, the consolidation of the colleges helps optimize and reallocate
the education resource of Business Administration Education dispersed
in traditional technology colleges, finance and economics colleges,
normal schools and universities. As a result, the quality and benefit of
education has been improved. But we must realize that all these
changes were driven by the reform and innovation of the higher
education system as a whole and have created favorable external
conditions for the innovation and development of the Business
Administration Education. Under this situation, how can we adjust
the existing education model and train outstanding graduates according
to the characteristics of Business Administration Subject becomes the
focus of attention.

In recent twenty years, Business Administration Education has
developed quickly, but it still cannot meet the demands of the Reform
and Opening of China, which is reflected in education ideas, training
models, faculties, teaching materials and teaching methods. This is
especially obvious in the undergraduate education. This research
focuses on Business Administration Education for undergraduates,
reviews its developing history and analyzes its present conditions. At
the same time, the key factors of Business Administration Education in
advanced countries have also been studied. Based on demand analysis,
present conditions analysis and international comparison, this research
systematically analyzes the reform and development strategy of

Business Administration Education from strategic aims, holistic

Vi



approach, scale and structure, training model, quality requirement and
evaluations. It also offers relevant policy suggestions.

This is the comprehensive report of the “Strategy Research on
Reform and Development of Business Administration Education”, a
key project of “The Education Reform Projects of Economics, Law and
Management Subjects in the New Century” launched by the Ministry
of Education. The management school of Xi’ an Jiaotong University
completes this project, and Pro. Xi Youmin is the principal. Project
team members are listed below: Xi Youmin, Wang Hongtao, Liang
Lei (Chapter 1, 2, 8), Zhao Xiping, Zhao Wenhong, Yin Ke
(Chapter 3, 4), Wan Difang, Hu Xiachan, Cai Junwu, Yang
Pengpeng (Chapter 5, 6), Wang Hongtao, Song Heyi, Xiong Qiong
(Chapter 7), Han Wei, Wang Hongtao, Wei Mintang (Chapter 9).
Xi Youmin, Liang Lei and Wang Hongtao edited and revised the
manuscript.

During the one and a half years of research, we have received
much help. Now we should thank: leaders in the Higher Education
Department of the Ministry of Education, brother colleges, experts in
meetings of Tianjin (2001, 3) and Dalian(2001, 8). We should also
especially thank Yang Zhijian and Wu Yan for their constructive
opinions and proposals. In addition, during this work, we have
referred to a lot of literature and relevant research achievements,
because of the length limit of the report, we cannot list all these quoted
passages, but we must thanks for their hard work. The report must
have some shortcomings because of the limited time and materials, so
we welcome all kinds of criticisms so as to improve it.

Xi Youmin
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Abstract

Business Administration Education in China (mainland) evolves
from general management education and various professional
management educations.  Although it has made prominent
achievements, it still cannot meet the requests for talents by the
economic and social development. Compared with Business
Administration Education in advanced countries, there exist a lot of
problems, such as vague goals of education, relatively laggard
education and teaching thoughts, disjoint of education process and
practice, slow updating of teaching contents and methods, lack of high
quality teachers. Therefore it is urgent to bring forward reform
thoughts and development strategy that are both compliant with social
development and accordant with rules of education in the new era.

This research analyzes the development strategy of Business
Administration Education in the early 21th century, provides reform
thoughts and talent training models reflecting characteristics of the
new era. The research is on the basis of (1) recognitions of economy
reality and developing trends; (2) combination of the entire reform
thoughts of higher education and the inherent rules of education and
teaching; (3 ) integration of education management, system
management, strategy management, appraisal technology and
quantitative analysis. Firstly, this research probes into the new trends
of management activities in reality and the demands for management
talents. Secondly it reviews the history of Business Administration
Education in our country and examines the present conditions by
questionnaire. Thirdly, it summarizes and compares the Business
Administration Education in advanced countries. Fourthly, it designs
the education and teaching reforms on higher Business Administration
Education and relevant development strategy. Finally it puts forward
some policies and suggestions.

In the part of demands analysis, focusing on specialization of
management activities, this research analyzes the demand for

management talents by social and economy development in the 21th
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century. Reform and opening have turned management activities from
adjunct of panned economy to systematic and specialized activities,
thus makes allround and high-level requests on management talents
training. Management activities need different specialized management
talents at the operation level, middle level and strategy level. This
research considers that undergraduate education should mainly train
management talents at the middle-level. Undergraduates can act as
candidates of operation managers or department managers in the real
work, and become qualified after a period of exercises. With industry
upgrading and the development of new economy based on knowledge,
social demands will increase for compound strategy management talents
and new type of operation - level management talents adapted to
teamwork. DBusiness Administration Education for undergraduates
should adjust accordingly. Since economic development of our country
is unbalanced, there are great differences in talent demand by industry
and economic development in different regions. As a result, colleges
and universities should position themselves in the objectives of Business
Administration Education for undergraduates. Because talent growth is
a dynamic process, undergraduate education ought to provide students
with a competitive starting point, make them qualified for
management tasks they will face, and establish secure foundation for
their whole-life study and continual development. To reach the goal,
Business Administration Education should provide students systematic
training and help them have necessary knowledge, ability and quality.
The second chapter analyzes the specific contents of these knowledge,
ability and quality. Management talents should have both broad and
deep base, combine specialty and generality well and develop
harmoniously. In addition, chapter two discusses objectives, modes
and process of undergraduate Business Administration Education from
the prospective of knowledge instilling, capability training and quality
cultivation.

The part of reality analysis reviews the history of specialized
Business Administration Education in China and describes its present
conditions from the aspects of scale, structure and majors. This
research obtains some vivid and visual results through inquiring
undergraduates majoring in business administration in school,
teachers, graduates and employers by questionnaire on objectives,

education modes, process, contents, subjects configuration, teaching
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methods, practice, textbooks and teachers. Then we can know about
the real effects of Business Administration Education for
undergraduates in China, and observe the gaps between supply of
educated people and the demand of society. The investigation reveals
that students show lots of complaints about training objectives, modes,
contents, means etc, which concentrated on systematicality and
practicality of the education system and allround quality education.
Students criticize the antiquated tedious training modes. At the same
time students accept traditional political education, moral education
and knowledge education and are satisfied with teachers’ explaining
and imparting theoretical knowledge and know-how. This research
summarizes the relationship between schools, students and employers,
which gives theoretical hints to activate various forces and improve
Business Administration Education.

In the part of foreign reference, this research makes quantitative
and qualitative analyses and comparisons of foreign higher Business
Administration Education. The sixth chapter briefly narrates Business
Administration Education in a few typical countries, and then mainly
researches the reality, characteristics and developing trends of Business
Administration Education for undergraduate in the U. S. Business
Administration Education is embedded in relatively complete systems of
market economy in developed countries, so statistical data is accurate
and abundant. This research abstracts Business Administration
Education to construct a systemic model, which consists of behavior
capability of management schools, performance level and market
capability. Factor analysis method and structure equation model are
used to make quantitative analysis of related factors. Business
Administration Education in developed countries is affected by dual
forces, which are the pull from (society) market demand and the push
from (school) knowledge growth that have symbiotic and evolutionary
relationship. In other words, economic benefits created by graduates
majored in business administration for enterprises raise demand for
management talents. On the other hand, increased demand encourages
schools to train management talents accommodated to society, to
accumulate and spread knowledge fruits beneficial to society and
enterprise management. This research brings forward seven points
drawing from DBusiness Administration Education in developed

countries, which can be referred to by our country. These points are
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