Damse—ammm——— R i R

BUBAT R 5 S Ll i 45
& s 7k FE 236 Ak T 69 AN BN 8] & BN 69k A B

B f4R0%

AN Bt

TARTHRIFHIA?
o E0E — I E YN R ENREREMEIA.

—R8oF - ZRE

ChL Lt



il b 2 A
—— A AR EES

Employment Utility -
One’s Living Mode

FH® F

@ AE M

it =



BEER&EB (CIP) ¥iE

SR/ B ERE . -t hEZEEMGE, 2008.7

ISBN 978 -7 -5017 - 8431 -8

I. 8 0. Z-- WM. gil—F5E V. C913.2

T E AR A B 3 1H CIP S4B (2008) 45 004191 &

HAREZLT: FESF R (100037 - LR PERE BT EILE 3 9)

=) 3F: www. economyph. com

WERE: T8 (Hi%. 010 -88361078 13801076540)

HAR&i# . 010 - 88361078

HFHE . xzy_ 20042008@ yahoo. com. cn
WEOH: 02K

HESE: R G IER

2 W BuEEhE

& B ZWERRREARAA

FF Z&: 787mm x960mm 1/16

B % 20084E7 A% 1K

B £ . ISBN 978 -7 -5017 - 8431 —8/F - 7423

: 20 ¥, 316 FF
BN 2008 467 A% 1 (RENRY

Effr: 35.00 ¢

AR E BRESR
B E AL B AR P i g, 12390
JB4-# 4% . 68344225 68341878

HIRP 5. 68359418 68319282



53 ».
Ml = ﬁ
A | P

a2
H =]

— ik H LA

AEEEZAER EOEMIBRRE, FRI(ZFF)TEBR
— AR RLEN(BFF)HAREEFRER,

(kL F AR —AANERGEAF X,

AMIBANE B A ERT2HFEARRMNL, ERAH—E53L
REHTF HL 2B ERR, HREIANTALERALG LS, R,
A EBFTR—AAN AR ER LELRARI LR L
AT h ik,

EE HREGEMIRE B A BRI FRSELAOAE
S, IANEEOEEAER T FRUBEEAZATRERN & # B
b, 7 KA P he TS HE B T84 A 4t 1) F KSR kA B XA, AT
b P A fT A N Rstkak AR R ¥R T A ENHHE, (LR
Ay R E AL LHGHHE L

AR A ) HE M ER,

— EEANERAH

KA k2 Bk L 5236 5 SR P, AR R BT
"‘ﬁi)ﬂﬁﬁlﬁlis)ﬁlf&ﬁlﬁﬁéﬂi L RFEF - AABRLEARE, 5

B FE KRN e i A i BT R, o mEEE AL R
ﬁﬂpﬁ}i.ﬁ,ﬂkﬁw*ﬂk-ﬁuké’] i ks bR AR kEFELTRERK
B3 IR ST R LR R KA, FIRHR Z A AL R
258 N Rk LR @R R FA, 5T 3 e AR L ABRAARS S
HHE R4,

TR E kA R RS A AL AR ER R F # AR R IZ‘

W, AR RS, BARYE K 6 IR B ey F b RAEFWE




??Fe M| 5 838 Employment Uity

- PMARNEFAF IREERR
FEe— A, FRETHESALOTHRE, BAESALIEAONK
W HBRAD AR BRI R ALRY, FETHRLETFAE,
3Rt b Aol R R Tk A AR I, ST L A L A, 318
b A R B sk 2R KRR, A A Bk AR T M ALAR 3G Am i b 2
FHLAR

FRESSABABE:

% — Bk A%

T EMAR LR RBOHNAARE L KRBT AHHA
A1 Bp Bk ke A R Sk ot e Ok AN AR R 09 OB, 3 L AR A R R R
AL IR TR B R FFR A RS FRLBALFHRE
8§ B K F BUIF 3K b ROR 34,

% =Bk ok A KK

AYEBE SMSDEOHLEAGRESATARE, RS
BRCR ok Ak R R B RO L FE k% 3  8 R Ae b RB IR ROR , A de AT
FAEAE N ksh ki AR R e & K4,

Flot, AR LA RS OALME MBRXEHR LG ZARL,
A B BTIRAE 60 sk L BURIRIE , AT K F AR RUR 35 BAR R Ak 2L
R E Lot LA AL BB ARG LEARE

HLERRTTEAEFE:

% 25 K F Ak L AR

FEHMAFEERATARLBETET , LR AE LA IF, 3%
TR AAEEGPNEAY AL, BRENKFETHHL, A T4 L AF
R ERZi—B"FuAREANGKLITARE, PTRFELTER
RSB TR LKA Z R ARE,

% v B B A AR L A

3 ENMEF N THEREEERATHH LR AR T, LT
Foit LB HF 30 b R A 60 A MLA Y R B &, B AT 5 AR R A R
b NEME B 24 LSRR W4T A I, AT AR T
AR HKERETRARLEARKLAZEARE

% EBRE LA

2



11— ﬁl
EEEE

1 ESMRE L AERATE L BECEIRE T, 3%k HOR Ao st b 4n i, 3
LA RAAEERMAYARE, BN AR I SFRE. SRS LTS
R4 L RE AT A B AT R R L e AT 2 BLE 69 BURSREL T IR
2L A FRAFARE,

= RF&E

AR EREBHFE FHEFF REAAERF-LEFHER
SRk, ER R E R B R A E R RRUNSMEAA LA, AT
B L BT T T, MR AR ET RAFH A ANALE
8 1 Eah & X, 5 Bt Sk b 7 X e 3k L A WA T H#m o,

1. B S5AF &

ABEERA HEBHFEREFER SN F K, ERLEA TEHE
R S E%,ﬁ%%ﬂrﬁ#i&ﬁrﬁ,%&/#/\xﬁ]ééfytﬂkzﬂ/a\,
E%&ﬂi%i%z%ﬁ&%ﬁ%iﬁsﬁé%&ﬁ&&ﬁﬂ%ﬁk%
B 5., T EAF sk b ROR R KA,

2. FIESM A E

vA iiﬁ-iﬁ%&ﬁ-%%p‘bi&%&,yxﬁeﬂiﬂéﬁ‘#r%ﬁﬁiz,h\#fr%ﬁﬁuk
5 X, AHEELRASHBHFR LA QG 5 GA R LT E 8
Ao




o 38R

- == e =
@ )2 He JYITICT]
! —PNMAMNESFA ARERE

Preface

I . Topic Proposal

Everyone living on the earth leads a painstaking life. This is true for me
whose Economics is falling to pieces with very frequent use. Otherwise, 1 wouldn’t
be able to use the utility theory from this book to search for my answers.

Employment Utility is a living mode one pursues.

People usually discuss the maximization of economic utility from their own
points of view. But none of their lives could be separated from employ-
ment. Employment is a consumptive resource, which consumes everyone’ s time
and even life. Therefore, one’s living mode is of key importance to one’ s life,
during which two or more employment selections may take place.

As a matter of fact, everyone in the world is discussing and searching for a
balance state for future life from one’s own point of view. This balance state in-
cludes searching for and comparing advantages to know two of one’ s uppermost
values in a short period, arranging one’ s life time to achieve maximization of em-
ployment utility in a long period, as well as managing a balance state in work and
life with N times of employment utility accumulation in the market employ-
ment. Employment Utility reflects the balance states of human existence.

This is the answer Employment Utility has found.

II. Main Content and Innovation

This research is to study on everyone’ s employment utility in a specific
*' way. The feature of the research is to use the utility theory of economics to explain

the regularity of employment utility, and for the first time to discuss that one’ s

employment utility variable is subdivided into economic value, development val-

aue , security value and emotion value. The selection of everyone’ s employment re-

source should be allocated reasonably during present and future employment, and
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on this basis, the short-period and long-period employment selection formulas are
put forward as to achieve the maximization of employment utility. Meanwhile, it
discusses three reemployment selection formulas and N times of employment utili-
ty accumulation, all of great reference value in the entire employment cycle of an
employee.

How do we accumulate employment utility? This research analyzes that peo-
ple are in different accumulation periods of employment utility. In the preparation
period of employment utility, one should confirm one’ s specialty according to in-
dustrial development directions and keep the universality of the onward direction,
and then confirm one’ s profession according to market competitions, emphasize
the particularity of the operation process and create the best investment of human
resource ; in the development period of employment utility, one should well un-
derstand market employment competition rules and put forward harmonious em-
ployment development formula; in the maturity period of employment utility, one
should avoid mid-age employment crisis and call for all-round employment devel-
opment formula; in the declining period of employment utility, one should expand
employment utility scale by making use of employment cost reduction rules.

The academic part is subdivided into two chapters:

Chapter One Employment Utility

This chapter mainly explains two basic theories of employment utility selec-
tions. The long-period employment selection formula helps people allocate individ-
ual employment resources during present and future employment, and the short-
period employment selection formula helps people differentiate the importance and
urgency of employment with marginal utility during present employment, so as to
achieve a balance in employment utility.

Chapter Two Employment Utility Accumulation

On this basis, it analyzes that employees are in four periods of employment g
utility accumulation, namely, the preparation period, the development period, ®

the maturity period and the declining period, and goes further to discuss how to

achieve the maximization of N times of employment accumulation utility in life. ‘

Meanwhile, this research is of great social value. Combined with present em-



ployment policies and environment , it analyzes three popular topics related to em-
ployment that the state pays great attention, that is, employment utility of univer-
sity graduates, of vulnerable groups and of migrant rural workers, as well as em-
ployment utility accumulation of the three.

The social application part is subdivided into three chapters:

Chapter Three  University Graduate Employment Utility

This chapter mainly analyzes university graduates’ employment expectation
and preference under present employment policies and environment, as well as
existing problems and affecting factors in employment utility. It analyzes how uni-
versity graduates achieve employment utility maximization and utility accumula-
tion under present employment policies and environment, with four different em-
ployment selections of university graduates, namely, self-employment, civil serv-
ant, national 3 + 1 supports, etc.

Chapter Four Vulnerable Group Employment Utility

This chapter mainly analyzes labor market’ s vulnerable groups’ employment
expectation and preference under present employment policies and environment,
as well as existing problems and affecting factors in employment utility. It analyzes
how university graduates achieve employment utility maximization and utility ac-
cumulation under present employment policies and environment, with different
employment selections of vulnerable groups, namely, flexible employment, pub-
lic welfare position, self-employment, etc.

Chapter Five Migrant Rural Worker Employment Utility

This chapter mainly analyzes migrant rural workers’ employment expectation
and preference under present employment policies and environment, as well as
existing problems and affecting factors in employment utility. It analyzes how uni-
versity graduates achieve employment utility maximization and utility accumula-
tion under present employment policies and environment, with different employ-
ment selections of migrant rural workers, namely, labor dispatch, town and town-
ship enterprise position, farm work back home, etc.

Il. Research Methods

This research mainly adopts some academic systems and research methods of
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economics, labor economics and employment behavior theories. It uses indiffer-
ence curve and equal-marginal principle to analyze everyone’ s employment utili-
ty, discusses about leading theories of employment economics, explains and rea-
sons main employment modes of today’ s Chinese employees, and analyzes the
employment utility of every employment mode in detail.

1. Model Analysis Method

This research adopts indifference model analysis method of economics, and
abstracts employment utility variable into two major variables, such as economic
value and development value, so as to form different employment combinations for
individuals. On this basis, it searches for different employment balance state of
given employment ability restriction and indifference curve, so as to achieve the
maximization of employment utility.

2. Empirical Analysis Method

It bases on empirical method and its result, supported by typical survey in-
formation, to analyze varied employment modes. This research also uses career u-
tility evaluation of labor economics to analyze the utility of each employment be-

havior.
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