NEEYeih HE PP =
WSl

Ewm h & BDRE

http://wwwWihUSiicom;




T ® b & ®BILE
BlERm M WM XEE T B
BER feElr EEF

fo s FLH K A
FHE - KX



EH &% B (CIP) #iiE

FRHIE SR (OB SIIG/A & #HIE F4&H . —RIGEPRE
o2 BRA:, 2008 4E 12 A

ISBN 978-7-5609-4943-7

I. X 0.0F- @#f- . FEHFEL-A¥SHR N Hil

o [ B A B 348 CIP $d#%7- (2008) %6 165108 5

REHIEBFHE(T)FEHSIIZ 7 & KRLE E%H
FALGE T BT 2 R A
FALRH % 5 AL USED R

W R B AT AR R At (R E - BRDO
REMFIL  BE%.430074 H3E . (027)87557437

F H RSO TAEE
B R AR RS EIRIT

FFA . 787mm X 1092mm 1/16 Epak.16. 25 F¥.363 000
BRI : 2008 4E 12 A% 1 R EpYR:2008 4F 12 A% 1 WERRI EHr:25.00 T
ISBN 978-7-5609-4943-7/H « 641

(A F55 7 B3 TR B 1) A, 3 ) i AL R AT R IR 380




—® a

[i[] =

(R¥FFGEAFHRE (F)) (FEHFLMG) EZREFHFEAXLRIBIER
SHZEFE, RIEAFEZRAZRASHIEN (KB (Z) H¥EHRXAN) WER, hEix
HEHEEFHRES MR ST 8 =58 AR B A IR E 85

R THEB)REAIFE S ERHBRALRELE (Z) BESR, APHREHR
EERFHFAFFRERBZRSOMN (FKiE (Z) H¥ERAH) wER, %
HEHM (R¥EFEA¥EHE (TH)), HEEG ¥ RNER, BORET (k¥
WEBFHE (F) Wiks5%) XAERH.

(REFFERFHEE (T) W54 JHaEg, a8, 2851 9¥%4ENE
BAT, BMESZEMEE; NBER-BE A ToRICoEEs, BhEEXErnE
BAATICEE, BERFELMES S k¥4 A S N CE S B MR 5 EEE S s
BB, INSERXSAEOb W BRARAEST

A HwE K HESR RS AT JLRRIHR,

— . Main Idea of the Text (RIUIHE) : ABHHRCHWEBEE, BWERNTH
Bl A= TR 7 S FRAR RO

. Further Notes on the Text (PRICIEME) : LUBF R MM A F RO, BIFXTE
T FHCHITEAIEYT, 456 AR IR S,

=. Key Words and Phrases (E &1L 5%1E): 5 H A FRESC 5B E S
MAEE, WE%¥A—H T RHER IR CE S,

V4. Analysis of the Exercises (4JSEEE) . ML BBMGTNESR, UHH
¥ES%, 4R, B¥ENZEBCHMEG T, BEER, XHMER B TRELREH
RES1 o

B, Quiz (BrB%): B=REM-EFNERER, UHEF¥FERNA S5
BMEFIRE., B¥EEMNZEMEAE, BESEER, XHEARBER THACK¥Y
Ko

NN HE (Z) BRI R 2007 FEM: A =EEEIREMHERE, S
BT REABEERER, MBNRAER.



AEREFRFHE (T) HiH5il%

BAERE (KEHEEA¥HE (T)) BE¥Y, BRRAEFRAM AL, NHERE
¥R (Z) HRER, EEMRET, BT REFERAETEEREEE BFE AR
RE RS YR o

AFHELE, AREMEEHIFFEER. ABBULREE T ILAERERE S
b, BRTAABEREIR I, R RO

HTHRENEEGR, HEKFAER, HRALZA, SERERIE, UERR
BiT,

wm &
2008 ££ 6 A



H x

Unit 1 Text A What Is a Decision? — «reeeeerrererreetiiiiiiiiiiiiiiieiiiiiiiinreninnnnnnnnn. (1)
Text B Secrets of Success at an INtErVIEW  r+reesssreesernrsroeceiernnrisensssocnnsns (7)

Unit 2 Text A Black HoLes +vtrveeererenrreueimriutiieiietaterneeaneerneesnernsrnsennnenns (14)
Text B Worlds Within Worlds  seeteeereerreetrarentieirireessesssseeenssanrennnenes (2())

Unit 3 Text A FEuthanasia: For and Against ................................................ (25)
Text B Advantage Unfair — ««eeeesseseseeermmmmmiiieniiiiiiiii e (31)

123 BETE M e wvonsn vsiss sovanns £sios o o305 G 555 H455 5 s mwemmse mms s i wmiei s (37)
Unit4 Text A Slavery on Our Doorstep ...................................................... (43)
Text B Return of the Chain Gang «++++++ereererensrimuniinniininnniiinniiinnnaenn. (52)

Unit 5 Text A The New MUSIC +evreeerrreererenetemnerernnererneeseresernnseesneennneeennes (57)
Text B Different Types of Composers ................................................ (65)

Unit 6 Text A Improving Industrial Efficiency Through Robotics ««+s+errereereceecennes (71)
Text B Predicting Earthquakes -+« +eeereeriemiiiimiiiiiniiininiiiiiniinennn, (79)

4 ~6 BT BRI -+ cvoveeunsinnssannn vonpan sommonaness sosassasoss savsss ssssns sasnis samossamemesnsnne (84)
Unit 7 Text A Leisure and Leadership «++-eeeereeeeemniiiimiiiiiiiiiinniiiiiiiiinnii, (92)
Text B The Time Message ............................................................ (98)

Unit 8 Text A Jet Lag: Prevention and Cure «---++--ssssseesssesrrenseenmenanernrensnnnns (104)
Text B Controlling Your Concentration «--+++sesesseee- PAAS B S SRBR parn S ( 108)

Unit9 Text A Aging in European Countries —««:ereeeeeesseensermnsmeiunnmiinnnnninenn (113)
Text B (Children”s SelfiEsteemn «sswss sssisss sosns dsesss sueion savassmpninis £5558 » §5555 s (118)

T O BATEE PR =« commvn vomoms vunmns soainws ssmiuis & et seonis s aisiss Vs ns 455 s Saom0R HRRRS S50mas 5 mi (123)
Unit 10 Text A The Campaign for Election :-e+eessvesccescecs oie » e S MR & SRR S R ( 130)
Text B The American Two—PaIty System ....................................... ( 135)

Unit 11 Text A Sacrificed 1o SCIEnee owe =omes s viwes snnens ssens o sisins saeoms ssiossaasios vesns s (139)



KREREHEHE(T)HHTIIE

Text B Let’ s Stop Keeping Pets -««-+sewsrrerseessussssnessinunsnnneniinenes (145)
Unit 12 Text A Let Your Mind Wander «r-reeeeerrereesessnritciiniiaiiieniiiiiiiineen. (150)

Text B To Sleep, Perchance to Dream «+++++eseeeeessrerrremmmmmmmmnn (156)
10 ~12 BATTETUBR ---vvveerevvvreeemmrmnresseminte sttt e s st (162)
Unit 13 Text A Work, Labor, and Play «+eeereserrrrsrereemmmmiinii. (169)

Text B The Workman’s Compensation -«-=-++ssssssssssssseesssnsnssesnnennenes (174)
Unit 14 Text A The Teacher’s Last Shocking Lesson =++s«s-sssessrensseeusensianennins (180)

Text B 'The Seeds of Wrath s« s resses nevees sssess sosss snsans sevinos simsmsasinsiee vhaie (185)
Unit 15 Text A The Computer and The Poet «rwrrssssseeesserrnnmmmnmnnereiiiiiniiiann (191)

Text B Changes to Come in the U. S. Education ««:cerrereresereseneenenens (197)
13 ~ 15 BATEEMUEE c-ovvvrrrerrem ettt e (205)
BEIRE DT —  cvveve o r et (213)
BEIRRIELT  -oovee corenronnnsssssnansnnes uasssssasssscosssusnsnseses vossunaruas s sssessonnursesas (220)
HEHGRIES veervvnveereanseasassnnasssssnnanesassinsnsssosnanesonarnss B ceee (227)
BEIUIE TR oo ceoresonsstsumissasunsssnsssiassossosassossoss runsstmnss unsns sasss onaos sannss (234)
FEIPIEDT T BE BT cv et ettt (235)
PUIEJETR v oves ramosevers vomens onniwnmssun somun somoms somiass vams wass € sises 4 swmas s ke ss (236)
007 SE 4 BEELEB{)JIRAEIIE -----norewvrversarnssssonsarasrs svssesassrarmasssnssnsss (237)
2007 F£ 10 AEEIIE( Z)IKEET  c--ovorvrrrrrrrmrerree (243)
2007 £ 4 AEIEHIE( ) IRIEEIR ----oorrreeremrreressnroattonuniosiostanmissstismanis (250)
2007 4E 10 B BB JIRETEIE . +-=vvs1v0mes sonses svses vosusn casmvusnasns samsws spvasss (251)



Unit 1

Text A What Is a Decision?

[Main Idea of the Text (B XHBE )|

PRI H MRS EMEHRAL Bir, ERRNIERER REFE. BAnf BB IE
W REAEMATIY R BEARSRE MR, FREOIBENEEARRREXRER,
PSR WILEL A AT 36 9 T BB ob i 8 B LR R R 0 5 B, TT 22 7 B A OB A1
HEH R SHETIIREMER . 4K Fr/E B PF AT 882 XHRE ok 7= 4 BOT I 2
FHitt, A LK EHEE B SRR RE IR RCR .

B#ERE R B=357 -

Paras. 1—2 : The definition of decision 23R FJE L

Paras. 3—4 : The general process of making a decision {EH 5 H— i 72

Paras. 5—9 : Various factors influencing decision making at the fnanagen'al level ZESHHZE

WL, ZF PR E R R

Furher Notes on the Text( W3 FE)|
1. A decision is a choice made from among alternative courses of action that are available.
Yo R AT HERR R AT B T R P MRS
1) make a choice “#k ", 4
—He made a careful choice of his friends. 4t i% 4% A8 AR E 1A,
2) “made from among alternative courses of action” it & 473 42 1&54F £ & , 54 AT @ 49 “a
choice” o — Mk, FAH (€46 R LR 854 69 538 45 538 B A PT 545
9 % 12 87 & 5 70 598 42 B A IR B S A TSR0 A e B
—There are no living things on the moon. f & L& A £ 4,
—This is a leaf fallen from that tree. iX % M AFAEART L3 T k85— K o5,
3) “that are available” ;2 & & A 4] 16-4% “ courses of action”
4) “from among” A XA~ , £ 5 3k s -3 He P from KF A,
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—from behind the door A [1/&
—from above one’s glasses M BE4% E 7
. The reason for making a decision is that a problem exists, goals or objectives are wrong, or
something is standing in the way of accomplishing them.
Ve R B R PR AF R 0, B AR 1R, 38 SR R U 085 E IS o,
1) & "“... reason for doing... ” = “the reason why... ” 454 #)
—You must give me your reasons for refusing. 1R 5640 ) KB IE LG9 oy
—What was the reason for him being late? #iR 3| #4532 &g 2 4+ & 7
—The reason why he doesn’t come is that he is ill. R A KW BREZ 4B T,
2)in the way 45 7% $%i8
—The door was blocked, there was something in the way.
AT AT A 2 R BBET
—If you are not going to help, at least don’t get in the way.
I RERRER N, 2V HBRAR,
[ B8 Jout of the way FI#%#%, i35 . Move out of my way! FETF, RS TR AR 1
OX=E
I have no idea what’ s standing accomplishing our goals and objectives. (2003 4
10 A rée 4 XA )
A. in the way of B. on the way to C. by way of D. in one’s way of
(7] 3% 30 KR So il R A Z 45 FF T RATE K B AR AR K 49239 LK 5,

A “I5E 1A B e #% E”;C. “@at-.--- AR e F&x"; DAL A
R—H AR one’s, BFik A,

The literary critics should be as as possible in analysis and judgment. (2002 4
10 A4 X4)

A. positive B. negative C. subjective D. objective

(AT ] LF IR B LS AF 5 BRFEN, A K ALK S, A
X8 ,B. FRH,C. 298,D. B, X%ik D,

. Almost everything a manager does involves decisions, indeed, some suggest that the man-
agement process is decision making.

—EHEE TR LT RIS, B A AR R R,

1) A &) #) & & everything, “a manager does” /% everything ) % 35 M &) , Ko T 7] 53
that, involve #Zi§#&3)#, % % &2 everything X, everyone B, %5 337 — 4% A £ %,
2)indeed iZ-5 P ] #937, TTsukat, 5 &) FEIK B RBRH 2 £ R, RREAFE BB,
CEF=¢:):

Almost everything a manager does decisions; indeed, some suggest that the man-

agement process is decision making. (2000 44 F 4% # X8 )

A. imposes B. improvises C. involves D. indicates

(AT AR LRI ER LT 4B IR AR . 3377,
. .



Unit1 Text A What Is a Decision?

A mm(RiEAESF) E(H). B &t K&, C.EF. 64, D. I/ KA, BF
i C,
. Although managers cannot predict the future, many of their decisions require that they con-
sider possible future events.
AR HE N RETILA R , (E 2l (7] ZE A5 1R 25 D SR 2 Ml A1] 5% I8 s o T RB & AR 0
TEBL o
1) iXZANH 4-6] ,although 3] §-ik 3 kB 8] , £ 6) F 4998 3% require FIR—ANEEMKE
2) require J& & # 35 M 4 E A (should) + S BB 6 BB A LM, Z &M PO HF
A 3y34 should T A K &, % b, % A ®AFH X 492 A demand, order, suggest, propose,
ask, insist,command,request,desire %,
—We suggested he(should) attend the meeting. #1723 Ab Fdm4-3L,
—He ordered Tom (should) go with me. #L44~% ¥ o 3% —AT &
. Often managers must make a best guess at what the future will be and try to leave as little as
possible to chance...
EH GUE H AL AR R 15 BLVE s A SE I, )R AT RB D o SRl s < e oo
1)to make a guess at... J5M|-----+
2)leave... to Fe&-+---- R e TN
—All right, leave it to me. #Fv& JeiXfFF XL %K
3)chance &%, , 18 K&
—Let’ s leave it to chance. FAZLiLENRHE B K.
. ... and many decisions have a broad range of choice.
------ WZRFH — BTSRRI
a broad range of 1k % #43¢ B
. Sometimes the consequences of a poor decision are slight; at other times they are serious.
A B — Mt PSR I 5 RAR SR, T A B AR ™
1) poor A8 % &9 , R4F 84
— a poor memory JRIF4GITIC A
— in poor health 4 f R 4E
— poor soil R - L3E
2)at other times /£ AuBi 42, 255 — &34 P, £-F 8
—Sometimes he is very friendly, at other times he can be very moody.
A OHEALIR A BT, T A BAEERAE
. For managers, every decision has constraints based on policies, procedures, laws, prece-
dents and the like.
X B RV, PRI BOR R IF (R eSS R 2 .
1) “based on... " 1444 constraints, it =484 £ 3%,
2)and the like X489 R, 5
—He love music, painting and the like. # &3k & K .4 & , F 5,
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9.

10.

11.

12.

13.

14.

If there are no altematives-, there is no choice and, therefore, no decision.
NSRRI A BRI, SRR B, WA T IR K
therefore , B ., & 3% #t , &7 &) F EARE B AL H A,
For example, managers sometimes treat problems in an either/or fashion.
Ban, BIEA A B DL —F FE—a T Ok AL S R,
fashion Z£ A& F35“ % X AHF", “in an either/or fashion” & Z“U_FHF—t1 5%
K7, A RBPEF X", ZEWW @A,
—She greeted us in her usual friendly fashion. VA HuIf A #9 & 457 X Fl4E & AT,
—She speaks in a very strange fashion. 435t +& &9 4 F 3F & 1%,
fashion £ A “ K& HE"Z &,
—be in fashion ¥ 48 &
—be out of fashion R 48} %
[Bk#8 ]in... way F-----J73E
But the tendency to simplify blinds them to other alternatives.
AL 33K 7 1 [ A U 1]t A T %o G P AR 643 4 21 AT REHE AR TAT S I
1)to simplify & R & X AF £ 3% ,1%4% tendency,
2)blind vt. 4#----- L3 del *EFIB Ao
—The worker was blinded in the accident. RN TAZARERFEHAT
—Tom’ s feelings for Nancy blinded him to her faults. %43t & A 69 B 48 4o & 1 3] 4
O
Frequently, departments or units within an organization make decisions that are good for
them individually but that are less than optimal for the larger organization.
T H, — LA PR Y B B 1 A s A PSR AT BB A F AR T AR B, (B X
TIRDURBERA R IRAELEEE T . |
1) “within an organization” #5-4% “ departments or units” , /37 42 354k & %
2) “that are good for them individually” #=“ that are less than optimal for the larger organi-
zation” & /> E 35 E) , 1545 “decisions”
These trade-offs occur because there are many objectives that organizations wish to attain
simultaneously.
Z PR A BT , R R — LA BB R e A B W B R £ .
“because” 5| F—ANR B K EM ) , I F XL F —A“that” 5] §- 84 £ 35 MK & , 1545 “ objec-
tives” , .
Different managers define the same problem in different terms.
AN [5) g 22 B0 A I] [ R A A 0 2 A TRT Y o
1) “define” #------- TESL
2)term n. ##,1&
—in plain terms A f5] Bf # 3%

i df



Unit 1 Text A What Is a Decision?

15.

16.

When presented with a common case, sales managers tend to see sales problem, produc-
tion managers see production problems, and so on.

B R — S LR AL A, S B R R W R & &, - S HA MR AT
R, INEAFAE

“when presented with a common case” J& B “ when + it 25 SR IR F A0 IR DR,
EiF they Fl be FhiAl AN . XFHE Mg RA7EN A M EIE S F I EiEAHR R A 6
H B, A/ 5 A ) 185 F /48] F15 8 “ sales managers and production managers”
—When asked about that matter, he just kept silent. 244 [a] & AR4- 251 RO B, fib R F £+
UK

In many business situations different people’s values about acceptable degrees of risk and
profitability cause disagreement about the correctness of decision.

1R Z R LI B b, AN R 89 A T IXUBS: A A ) T 436 32 A2 BE VAR — A, S B 3
T AR R IE# 5 B BB AR

X —A# £ 4] ,“values cause disagreement” &) F F H = AA~19 42354 £ 35

[Words and Phrases ( & /& 2 EMEE) |

goal , objective, accomplish, predict, accompany , tendency, attain, optimal, argue , scheme, de-

fine, alternative , available , fundamental , ongoing, entity , skilled , in the way, and the like, point

of view, the purpose of doing something, be beneficial to, vary from... to... ,depend on, in or-

der to, in part.

|Analysis of the Exercise (&3 $ 2% %) |

Exercises for the Text (R34 >])

I.

[¥%) e HE A
1.d 2.c 3.c 4.d 5.d

T A A A R XA

1. alternative 2. fundamental 3. accompany 4. implement 5. precedent
6. attain 7. objectives 8. vary 9. multiple 10. isolate
- X T B P IR A TR BC

l.e. 2.d 3.i 4. 5g 6. 7.h 8a 9f 10.b

. SRS

our, helped, from, front, to, passed, it, same

AR TFIVETRRIGE

1. Decision makers should be able to make the best guess in the future.
2. Some people think that everything managers do involves decision making. (or Some peo-
ple think that everything managers do has something to do with decision making. )

3. If there are no correct alternatives, there are no correct decisions to be made.
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4. Since different people have different ideas about the same problem, so the approaches to

it vary from person to person.
5. Decision makers usually hold the key to the business development of the company.

Vocabulary Exercises ( if]iC %3] )
L. FF3iR RS S =

1. a. be organized b. organizational c. organization
2. a. simple b. simplified c. simply d. simplification
3. a. profit b. profitable c. profitability
4. a. intention b. intended c. unintended

L. FF3RE RS iz
1. precedent 2. skilled 3. achievement 4. implement 5. optimal
6. goal 7. accomplish 8. accompanies 9. tendency 10. ongoing

II. $&87F 3 4) F i e
1. His friend accompanied him to a concert.
2. He has argued her out of her decision.
3. he owed his success in part to luck.
4. According to his suggestion, the formalities have been much simplified.
5. The broadcasting station predicts that it will turn cold tomorrow.

6. Motion is defined as a change in position or place.



Unit 1 Text B Secrets of Success at an Interview

Text B Secrets of Success at an Interview

[Language Points on the Text]

The subject of today’ s talk is interviews. [’

The key words here are preparation and confidence, which will carry you far. [

Do your homework first. [

Find out all you can about the job you are applying for and the organization you hope to
work for. 1]

Many of the employers I interviewed made the same criticism of candidates. “They have
no idea what the day to day work of the job brings about. They have vague notions of furthering
the company’ s prospects or of serving the community, but have never taken the trouble to find
out the actual tasks they will be required to do.”

Do not let this be said of you. 't shows an unattractive indifference to your employer and
to your job.

Take the time to put yourself into the interviewer’ s place. He wants somebody who is hard
— working with a pleasant personality and a real interest in the job.

Anything that you find out about the prospective employer can be used to your advantage
during the interview to show that you have bothered to master some facts about the people who
you hope to work for. *’ ,

Write down (and remember) the questions you want to ask the interviewer(s) so that you
are not speechless when they invite your questions. ! Make sure that holidays and pay are not
the first things you ask about. " If all your questions have been answered during the interview,
reply: “In fact, I did have several questions, but you have already answered them all. ” [’

Do not be afraid to ask for clarification of something that has been said during the interview
if you want to be sure what was implied, but do be polite. ™"’

Just before you go to the interview, look again at the original advertisement that you an-
swered, any correspondence from your prospective employer, photocopies of your letter of ap-
plication or application form and your resume.

Then you will remember what you said and what they want. This is very important if you
have applied for many jobs in a short time as it is easy to become confused and give an impres-

sion of inefficiency.
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Make sure you know where and when you have to report for the interview. Go to the build-
ing (but not inside the office) a day or two before, if necessary, to find out how long the jour-
ney takes and where exactly the place is.

Aim to arrive five or ten minutes early for the actual interview , ") then you will have a lit-
tle time in hand and you will not panic if you are delayed. You start at a disadvantage if you ar-
rive worried and ten minutes late. [’

Dress in clean, neat, conservative clothes. Now is NOT the time to experiment with the
punk look or (girls) to wear low — cut dresses with miniskirts. Make sure that your shoes,
hands and hair (and teeth) are clean and neat.

Have the letter inviting you for an interview ready to show in case there is any difficulty in
communication. "

You may find yourself facing one interviewer or a panel. The latter is far more intimida-
ting, but do not let it worry you too much. The interviewer will probably have a table in front of
him/her. Do not put your things or arms on it.

If you have a bag or a case, put it on the floor beside your chair. Do not clutch it nervous-
ly or, worse still, drop it, spilling everything.

Shake hands if the interviewer offers his hand first. There is little likelihood that a panel of
five wants to go through the process of all shaking hands with you in turn. "* So you do not be
upset if no one offers.

Shake hands firmly—a weak hand suggests a weak personality, and a crushing grip is ob-
viously painful. Do not drop the hand as soon as yours has touched it as this will seem to show
you do not like the other person. [*!

Speak politely and naturally even if you are feeling shy. Think before you answer any
questions.

If you cannot understand, ask: “Would you mind rephrasing the question, please?” The
question will then be repeated in different words.

If you are not definitely accepted or turned down on the spot, ask: “When may I expect to
hear the results of this interview?” (¢!

If you do receive a letter offering you the job, you must reply by letter (keep a photocopy)

as soon as possible.

Good luck!

[Key to the Exercises (&35 EER)]

Exercises for the Text (1R3%:3])
I. AW FIEFRIER
1. T 2. T 3. F 4. F 5. F 6. F 7. F 8. F 9. F
10. T
« 8§



Unit1 Text B Secrets of Success at an Interview

I. RERLARFEE

© PN A AW~

10.

preparation ; confidence
idea
unattractive indifference
hardworking; personality; interest
speechless
holidays; pay
clean; neat; conservative
the floor beside your chair
politely ; naturally
“I beg your pardon?” &Y, “Could you please repeat it?” %.

Vocabulary Exercises (ifiC%:2])
[. MR B kit 5304 F R340 2 BARE iR s s

1.
5.
9.

at a disadvantage 2. conservative 3. indifference 4.
vague 6. clutched 7. turned down 8.
neat 10. prospects 11. take the trouble to 12.

Grammar Exercises (iF%%>])
[. ETFHEFH “as” MIRHEFNEEIIEE, AT ERIGE .

1.

pEI IR 1 wes 2070 CT
REAEEcE, HEaicE—MT,
KEMNI; EFREEEENA],

LA LB AT—RE, MAIBH R,
B HBRIE AT
XILARKAL, BARBREE.

- REMNIA; FREWEEMNE,

AT IR —FF

- REMI; JEREHEENA,

BAFZ ANETIREE, 2% T SMERA AR RN .
KEMNI; EFREEENA,

ANRTRTIL, BIEARR—EFERN,
KENF; EREMEENA,

IEMFRZEAE RN, HRH IR .
KEN; EREHEENT CHFRBABRER)

e ZITA KRB B 2R
BI—MREENE, JF—EER; HBREN,

Hib 0t 4 4H Bk AR — RS

make sure
to your advantage

place
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10.

11.

12.

13.

14.

15.

16.

17

18.

19.

20.

- 48

© PN s W =

Sh—l)dh—l)—l)—li—-l
T LR W~ O

HI— M REE, F—RER; ERIENE,
AT )t — o e
HiA; BRIE A
A 1A 4% o
Jrial; EERIE A
LR RN ETFHRES T E,
Al IR TE A
BARTEXIL, AFIATHE— T a1 2
il JrORTE AT
AR AR A B P E
iR J7FORTE A
fBRFN T, FHRNEHERBIERE,
il Jr=ORIE AT
WRE2XFER, RIEAMHFR,
Bl ; RiE
MR AL, EFHb BB,
i, ik ik
PREXT A TR T
Irinl; EIEANEIE
ATEME R — T AR
il EEARE,
B AR PBURBR LI WE?
“as” WA TIETF
Can you throw a stone as far as that tree?
As regards that matter, I have no objection.
As to his mother, I know nothing about her.
As for you, I will never want to see you again.
She does not own him as her own husband.
He is a guest, and we should receive him as such.
I, as well as you , don’t lie.
As is the teacher, so is the pupil.

Badly wounded as he was, he never lost hope.

. Child as he is, he can tell right from wrong.

. As he was ill, I went there alone.

He reached out his hand as though he were trying to catch something.

. You had better manage the business as before.
. We must study as long as we are alive.

. He has put his energy into literature—the same as his sisters have put theirs into mu-



