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Unit One

what influences personality most;
predict others’ behavior based on your undétstanding of

personality.
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Lead-in Exercises

?Jit“f I. Warm-up Questions

Think about the following questions and discuss them with your classmates.

1. What do you say about your personality?

2. How do your friends describe you, introvert or extrovert?

3. If you get a chance to choose, which kind of personality do you hope to have?
4.

Who do you think plays a more important role in shaping your personality, your parents or
friends?

II. A Test on Personality

1. Look at the following shapes and select one that appeals to you the most. (These shapes were
developed by a psychologist and have been tested worldwide. According to the research, these
shapes represent nine basic personality types.)

2. Try to match each shape with a group of personality traits and discuss with your classmates.

Shapes Personality Traits

dynamic

active

o 0 O

extroverted

B O carefree
O playful
O cheerful

(to be continued)
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These questions are open-ended. No definite answers are expected. Fust prompt students to think and encourage
them to talk about personality.

1. F.

You come to grips more frequently and thoroughly with yourself and your environment than most people
do. You detest superficiality; you would rather be alone than have to suffer through small talk. But your
relationships with your friends are highly intense, which gives you the inner tranquility and harmony
that you need in order to feel good. However it is no problem for you to be alone for extended periods of
time, without becoming bored.

. You demand a free and unattached life for yourself that allows you to determine your own course. You

have an artistic bent in your work or leisure activities. Your urge for freedom sometimes causes you to do
exactly the opposite of what is expected of you. Your lifestyle is highly individualistic. You would never
blindly imitate what is “in”; on the contrary, you seek to live according to your own ideas and convictions,
even if this means swimming against the tide.

[ Teachers Manual
| Unit1



3. A. You are quite willing to accept certain risks and to make a strong commitment in exchange for interest-
ing and varied work. Routine, in contrast, tends to have a paralyzing effect on you. What you like most
is to be able to play an active role in events. In doing so, your initiative is highly pronounced.

4. C. You value a natural style and love what is uncomplicated. People admire you because you have both feet
planted firmly on the ground and they can depend on you. You give those who are close to you security
and space. You are perceived as being warm and human. You reject everything that is garish and trite. You
tend to be skeptical toward the whims of fashion trends. For you, clothing has to be practical and
unobtrusively elegant.

5. I You take charge of your life, and place less faith in your luck and more in your own deeds. You solve
problems in a practical, uncomplicated manner. You take a realistic view of the things in your daily life
and tackle them without wavering. You are given a great deal of responsibility at work, because people
know that you can be depended upon. Your pronounced strength of will projects your self-assurance to
others. You are never fully satisfied until you have accomplished your ideas.

6. H. You are easy-going yet discreet. You make friends effortlessly, yet enjoy your privacy and independence.
You like to get away from it all and be alone from time to time to contemplate the meaning of life and
enjoy yourself. You need space, so you escape to beautiful hideaways, but you are not a loner. You are at
peace with yourself and the world, and you appreciate life and what this world has to offer.

7. B. You love a free and spontaneous life. And you attempt to enjoy it to the fullest, in accordance with the
motto: “You only live once.” You are very curious and open about everything new; you thrive on change.
Nothing is worse than when you feel tied down. You experience your environment as being versatile and
always good for a surprise.

8. E. You are a very sensitive person. You refuse to view things only from a sober, rational standpoint. What
your feelings tell you is just as important to you. In fact, you feel it is important to have dreams in life,
too. You reject people who scorn romanticism and are guided only by rationality. You refuse to let
anything confine the rich variety of your moods and emotions.

9. G. Your momentary sensitivity represents what is of high quality and durable. Consequently, you like to
surround yourself with little “gems”, which you discover wherever they are overlooked by others.

Thus, culture plays a special role in your life. You have found your own personal style, which is elegant and
exclusive, free from the whims of fashion. Your ideal, upon which you base your life, is cultured pleasure. You
value a certain level of culture on the part of the people with whom you associate.

s
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Shapes

Personality Traits

O down-to-earth
O well-balanced

O harmonious

O independent
unconventional
O unfettered

@)

O romantic
O dreamy

O emotional

O introspective
O sensitive

O reflective

O analytical
O trustworthy

O self-assured

O peaceful
O discreet

O non-aggressive

O professional
O pragmatic

O self-assured
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SaEgAl III. Quotations

Read the following quotations on personality and exchange your understandings with your partners.

o

. Personality is to man what perfume is to a flower.

— C. C. Schwab
2. Humor has been well defined as thinking in fun while feeling in earnest.

— Mavk “Lwain
3. We may judge a man’s ability by three things: by what he has done, by what he himself appears
to believe he can do, by our own dramatic imagination, based on his immediate personality, of
what he might do. If these do not agree it is prudent to observe him further.
— Chavtes Hovto
4. Skills vary with the man. We must tread a straight path and strive by that which is born in us.
—_— 7)zn3m-
5. A man must not deny his manifest abilities, for that is to evade his obligations.

— Robere Lounis Stevenson

Text

Who Am 1?2 Who Are You?

What makes one person different from another? In everyday life, per-
sonality is one of the most important ways we have of distinguishing Sue from
Sarah, or Bob from Bill. But what makes Sue Sue, and Bob Bob, with all their
individual quirks? There are enough theories and research projects to fill a
small library. By answering the following questions, Judith Rich Harris,
however, shares with us some different understandings about what makes our
personality.
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