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Asking about Conditions

BT mamr

{1}
How’s your company going? {14 SERE LA

{ Not bad, but at the beginning of the year it didn’t run so well.

W, BEFVT KT
What about its future? EESELFE?
I'm very optimistic that things will continue to turn for the better. I'm pret-
ty certain that our output will continue.
BREN, BAREER. BRERNN~BEERES.

(2}
Zhang Li, I've heard that your company has very generous fringe benefit
policies. Is that true? 2%, BIFRAENAITEBAEINEE. RRAE?
That’s the truth. But you know many foreign-invested companies have that,
not only our company. EHf, BHEMEFSHNECEHEXIE, BFFRAUNERNLT,
We don’t. Then what specific policies do you have?
BMASHLH. RNBEFTARENEFE?
Well, we have health insurance. endowment insurance, transportation al-

lowances, luncheon allowances, and subsidized housing.

BEMNERERE. ASRE. ZBMNE. FREMNEFEEIY,

Oh, so many. By subsidized housing, do you mean that the company will
assist the employees in purchasing a house?

W, XAZ, REEEA, ROBTREAIEEHERZETE?

Yes. In our company, housing allowances take the form of dormitory facil-
ities for single employees and apartment facilities for married employees.
Of course, rental fees for such housing are much below the market prices.

BH. BRNRT), FRUXRBALGRIRHNBEURAHCER ITREABTHER,
LRXPENEREEETHNERES,



LY
B8

ip M i

@

2

-~
BT EAME S

The main fringe benefit is the bonus, isn't it? TEMBRRR S, 2037
You can see¢ it that way. Bul nowadays many people regard it as a form of
salary. Some companies have made bonuses rather rigid in amounts and

terms, 5o a lot of people say that bonus is a salary extension.
REDUXEE, UETFLZAERSEME AN —fMER, —LASCEERENEE
MESTHEEREE 7, RIETFSANAEESREM (ATHE,

i What aboui the bonus in your company? #1144 S0t &7
i We always get some bonuscs every month. &0 384918k,

i That sounds attractive. I wish I were ap employee in your company.

MEREEA ABERRNATH—ERA T,
(3)

i Excuse me. 1'd like to look for a job in a foreign enterprise. Do you mind if 1

ask you something about work in the company? = R%, BENEH -
£, BEMA—BHEXAT TIFHERE, RANEED?

i Not at all, go ahead. 8%, i,

i I1t’s said that the company is very strict with the staff. Is that true?

FOIT SN THERR™, BIE?

i Not really. As long as you act on the regulations. thR~A—g, REWEAERTT,

: If you make mistakes in your job, you’ll be fired. Right?

MR AR IR AEIRF I B EIE"

¢ No. Everyone has got a chance 1o correct his mistakes. The most important is

to be responsible for work.
4‘%:: %/P—A%B%&T%El;m*ﬂﬁo EEH’“}&_R*- {}F_;/J\E-f’i%o

i Working here involves a busy schedule and overtime. Is it true?

SN TAMRIC, RESFEM, 127

! Yes, 1t’s true. We are always busy. The company attaches great importance

to high efficiency. Sometimes we have to work overtime, but not al-
ways. And we have extra pay for extra work. 7T4pf T{ERSHRIR , AR E
R, BMEERIC, ERRBERMIE, T AITMITHE,

i It seems that working in a foreign cnterprise is not the same as 1 cxpected.

3



Y
By S FTAERARBLIE

ERUESN D TETRRAERNAE.

B} Yeah. You can get to know more about foreign enterprises in your work
B, CE—EERmaE T b,
A! Thank you for your help. #iifrea% 8,
B! You're welcome. FES,
— Hunting for Jobs and Interviewing
=% REIRER
(1)
Al Good morning, Madam. I'm Wu Fan. I'm coming for the job you've adver-
tised in yesterday’s newspaper. s it still vacant?
BLEF, £Ah. BERN, BREEMEFRET EFHTE, B TRETED?
B! Yes. Could you tell me something about yourself? 289, R 4E TAESW?

A For thc past four years, I've been working for a software company.

AX4FEE, B BA-FTHHAIIE,

i Do you have any special skills? {REHAEHKE?

! I graduated from Wuhan University and my major was computer program-

ming. I think my training combined with experience make an ideal employ-
ee. W TINAZ, HEHELERFE T, FERZIMINGNRN TIFREHE
fER I FXAN Tk

Why did you leave your last position? #Rg44EHF F— T mM?

The prospects were not very good. I've always wanted a nice and steady
job. MHTIENHRARRY, R—BEBH—HITH. BE—SHTHE,

B’ What attracted you to this job? #3548 IR 4 T£7

I'm interested in the idea of developing a business like yours.
BHEASARLFHESRBNE

B: We'll have to take you on thrce months’ probation {irst. 4r85%dt A 3-8,

No problem. /s,



