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[%i1] [2006.12/T9]
In 1998, a joint report from NASA and the Space Transportation Associa-
tion stated that improvements in technology could push fares for space travel as
low as $50,000, and possibly down to $20,000 or $10,000 a decade later. The
report concluded that at a ticket price of $50,000, there could be 500,000 pas-
sengers flying into space each year. While still leaving out many people, these
prices would open up space to a tremendous amount of traffic.
Q: Each year 500,000 space tourists could be flying into space if ticket prices
could be lowered to z
[ @A 181 H 5 B IR A9 2 500,000 X480, AT R AR AR , 35 B2 L5 B IR K5 B IR
FENLTE L BBV TR N R HR BT A R 6 5 H R Y AT, B AR R E B R AL
$50,000,

O {588 H v i A 55 sl 24 55 L A1 44 ) 5 D f B8
EHELAUAREFHIL B AEXEPBBLERL, A5 IR, #HEETD
HEENG W B REL A AR, AT R AR SR AR R E LA RIR
T ESFERXHHE  RETHEER.
[#i2] [2006.12/T5]
The Mir crash did cancel plans for a new reality-based game show from
NBC, which was going to be called Destination Mir. The Survivor-like TV show
was scheduled to air in fall 2001. Participants on the show were to go through
training at Russia’s cosmonaut (F#t B ) training center, Star City. Each week, one
of the participants would be eliminated from the show, with the winner receiving
a trip to the Mir space station. The Mir crash has ruled out NBC’s space plans
for now. NASA is against beginning space tourism until the International Space
Station is completed in 2006.
Q: The prize for the winner in the fall 2001 NBC TV game show would have
been

[+ JBHHP XS # NBC TV B LA LW, EXH LB BR , kol SOy R , 7&
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WRENZ LA BIE S , Bk SE A R prize 3 winner 2X ‘311117@9&9‘]“)(
ia), Bp AT 7E b 308 4 AR R BIABIZ R a trip to the Mir space station,

© 15 BB 75 i) . i) R AL P 8% 5% . Ik v % R DA SA DR
MEGEHERFELE N FYHEE EERN KR AR B RS R
S T B AT AR R AT RR AR R S e R SO AR BR, BT LR S R E
Xt B R B R I BRA TR EE R,
(#13] [2007.6/T10]
Some teachers of philosophy describe action in this way, “If one wants to
get to the top of a mountain, just sitting at the foot thinking about it will not
bring one there. It is by making the effort of climbing up the mountain, step by
step, that eventually the summit is reached.” All too often, it is the lack of ac-
tion that ultimately holds people back from attaining their ideals. Creating a plan
and taking it one step at a time can lead to new and different job opportunities.
Job-hunting tasks gain added meaning as you sense their importance in your
quest for a more meaningful work life. The plan can include researching indus-
tries and occupations, talking to people who are in your desired area of work,
taking classes, or accepting volunteer work in your targeted field.
Q: What ultimately holds people back from attaining their ideals is
[ 247 VB EH BT ultimately —iA4bh, HABERR EL B B89 . Bllid ultimately HSEE
R,MEXHAFTEERNGEEREREEE R, B A AT LL ultimately 2
B, AEREZEREMCTEXME 3G, EXREFFHHEE, B the

lack of action,

O 15 Bh 15 3R AT B B Dafs B IR
BMEENESESE—TMEEARA-BRNFER MREZNMEBERAR—1 %%

47, 17 B B (] 2 b 4% B HR AY 1A , X 0 A T 38 4 AR IR A9 iR AR AR AR AR K X R, RO BT

5 B SCHR (An 418 | 3hiE) JE 2 iR %5 ) AT 4R S AR ER , 5 Bh 2 15 B IR,

(#i4] [2007.6/T2, T3]

Q1: Mary Lyn Miller’s job is to advise people on their life and career.

Q2: Mary Lyn Miller herself was once quite dissatisfied with her own work.

[ @47 IR CE R #F & Mary Lyn Miller /N A B R AU, IR T LR PSS, 5 5b
HEMEHES TR ESHE XN A%L, Hit Mary Lyn Miller BRE%H 241,74
XHEHBRBR BAREEMEE T REREBERFER, BT 1 8RR Gk
¥ advise, life, career %17, 45 2 N 2 #F dissatisfied A FIHR , 33 46 #f J2&
HERAIEMN S HEARMFGFER, FEZRLH Y M NG,
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[#15] [2007.6/T8]
Step 5: Vision.

Miller suggests that job seekers develop a vision that embraces the answer
to “What do I really want to do?” One should create a solid statement in a dozen
or so sentences that describe in detail how they see their life related to work.
For instance, the secretary who longs to be an actress describes a life that
allows her to express her love of Shakespeare on stage. A real estate agent,
attracted to his current job because he loves fixing up old homes, describes
buying properties that need a little tender loving care to make them more
saleable.

Q: Mary Lyn Miller suggests that a job seeker develop a vision that answers

“ ”

the question
[ &4 i H v 19 question IR 5| 5 3 B 75 B2 2 4R 19 P9 28 LA WO A B R _E A9 47 4GE
W55 05, WIEXE AR, T EE E—BERETER, LFAT
EAE B E op A H A G5 A A R BT LASr 2R %), B What do 1 really want
to do?

—
—5

& E A i £ 5

0 Yes @i $:34

(1) MECGEAR X R E, — Bk 3, AR A B R SCHE A, 2 80— T
SCHEEGE A E |, SE ) 45, A S S M BURSEh 450, LUk B R
XEHEHB

[%16] [2007.6/T2]
Mary Lyn Miller, veteran career consultant and founder of the Life and

Career Clinic, says that when most people are unhappy about their work, their

first thought is to get a different job. Instead, Miller suggests looking at the

possibility of a different life. Through her book, 8 Myths of Making a Living, as
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well as workshops, seminars and personal coaching and consulting, she has

helped thousands of dissatisfied workers reassess life and work.

Q: Mary Lyn Miller’s job is to advise people on their life and career.

[ 4 1 B 5 5w A F A AL, R X4, (career consultant—advise... on...
career; the Life and Career Clinic—on... life and career),

(2) HEFEPETE A, Ao B SC ) FE A B 9 R UL /) 4 % 3k ) R A W A R AT 4 T L A

ghmifs .

(#17] [ (B %/T2]

These forests receive between 160 and 400 inches of rain per year. The
total annual rainfall is spread pretty evenly throughout the year, and the
temperature rarely dips below 60 degrees Fahrenheit.

This steady climate is due to the position of rainforests on the globe.
Because of the orientation of the Earth’s axis, the Northern and Southern
hemispheres each spend part of the year tilted away from the sun. Since
rainforests are at the middle of the globe, located near the equator, they are not
especially affected by this change. They receive nearly the same amount of
sunlight, and therefore heat, all year. Consequently, the weather in these regions
remains fairly constant.

Q: There is not much change in the weather in the tropical rainforests all the

year round.

[ AR | %t b B Sc 508 E AT LA B, A8 B R SR SO R A i B R O TR MRS T
BB EBENE, RS 2 BORK A 58 H aj/a) R S, (5 247508 35X P B3
= 4 e i 5 5 B 9 {5 B & tropical rainforests 1 all the year round 7E -
iR Rt

@ No 81,

(1) SESCHR . 8B A9 R 5 45 H 5 5 3C i F 1R 25045 # 18 SO R, n e SR L
MEEHE,

(#i8] [BE45/T4]
Trees have the resources to grow to tremendous heights, and they live for

hundreds, even thousands, of years. These giants, which reach 60 to 150 ft in

the air, form the basic structure of the rainforest. Their top branches spread wide

in order to capture maximum sunlight. This creates a thick canopy level at the

top of the forest, with thinner greenery levels underneath.

Q: Below the canopy level of a tropical rainforest grows an overabundance
of plants.

[ 47 ) J& S5 %) h /& with thinner greenery levels underneath, Tii & H /& Below...
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grows an overabundance of plants,thinner i overabundance b & X il ,

(2) MHHsh TS WA s R B &R BOR S R B RoR e RAR R B

B B ] X AR R BE Y B B AT AR SE S RSO AR,
[#19] [2006.12/T1]
Lance Bass of 'N Sync was supposed to be the third to make the $20
million trip, but he did not join the three-man crew as they blasted off on

October 30, 2002, due to lack of payment.

Q: Lance Bass wasn’t able to go on a tour of space because of health prob-

lems.

[ fz#F JR3CHIK due to IR H A K because of PR [ ,{E/ H LA health problems
R T JESCH Y lack of payment, 38 i3 B 3h J5 3C 42 17 7 41 0 3 R s B JR
AR, BH B W R N,

[ 10] [2007.6/T1]

In fact, one in four workers is dissatisfied with their current job, according
to the recent “Plans for 2004” survey.

Q: According to the recent “Plans for 2004” survey, most people are unhappy

with their current jobs.

[ 47 J% %64 B H B0 Plans for 2004 4 3% R 5 £ B U8, X4 ML [ 0 J53C B AT
KB E BT FECRF R, BN RS #) one in four workers ¥k
& most people , BT L4 B85 H ik N,

® Not Given Hi1y

(1) BERHSHXLBFEEREFREKRRE , B EHHERAZBMLRER
IR, 6 ZERKNGELRFX—3%,

[#111] [2007.6/T3]
Mary Lyn Miller, veteran career consultant and founder of the Life and

Career Clinic, says that when most people are unhappy about their work, their

first thought is to get a different job. Instead, Miller suggests looking at the

possibility of a different life. Through her book, 8 Myths of Making a Living, as

well as workshops, seminars and personal coaching and consulting, she has

helped thousands of dissatisfied workers reassess life and work.

Q: Mary Lyn Miller herself was once quite dissatisfied with her own work.

[ f4r V& B B9 45 B & Mary Lyn Miller, dissatisfied & work %78 J& SC#0 A £ % ,

ERENTER—ARER R RBAEF R K,
(2) 5 BRSO 2 0] F AR R LR R — R R T A RIS,
[%i12] k358 84|

Blind a shoaling fish such as a herring and it can still follow its mates.

.
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Cut its lateral lines and it rapidly gets lost.

Q: Like any other shoaling fish, a small blind salmon can still follow its mates

without losing its way in water.

[ #24T ) R SCHY such as AT LA A13E 3 9E BT A shoaling fish #F4 R B A £F 4 BE 1
herring B A XA BB ) HEANAIBLR B B KX R BE 1 4 2] salmon ) 5 L,
fE MR | salmon & 75 1 B A X FHAE S , Bl LAIESE )

(3) 8 RAEx R TN E X8 % B OB H X H i 54> 97 5

HRE BFE RN LR E . QB B X B3 R - EF SR K,
[%113] [ S8 L)
Another recent study on the power of social influence indicates that sales
could, indeed, be boosted in this way. Matthew Salganik of Columbia University
in New York and his colleagues have described creating an artificial music
market in which some 14,000 people downloaded previously unknown songs.

The researchers found that when people could see the songs ranked by how

many times they had been downloaded, they followed the crowd. When the

songs were not ordered by rank, but the number of times.they had been
downloaded was displayed, the effect of social influence was still there but was
less pronounced. People thus follow the herd when it is easy for them to do so.

Q: People tend to download more unknown songs than songs they are familiar

with.

[ 47 ) A% B XF £ B9 P34 %F 82 5 unknown songs il songs they are familiar with, Ji
CRRBIFE 5 EH IR K, H I B 52 A R R B EIE,

4) RXBEEAENMIADKER BH EE BEEFNAE EEERENE

W= SLERIR
[#114] [ 8 LA
The Supreme Court may give a mixed ruling, decreeing that carbon dioxide
is indeed a pollutant, but one the EPA is free to ignore or regulate as it

pleases. Or it might dismiss the complaint on the grounds that the plaintiffs did

not have the right to lodge it in the first place. In theory, they must prove that

the EPA’s foot-dragging has caused them some specific harm that regulation
might remedy—a tall order in a field as fraught with uncertainty as climatology.

Even if the court found in the plaintiffs’ favor, rapid change is unlikely. By the

time the EPA had implemented such a ruling, Congress would probably have

superseded it with a new law.

Q: The plaintiffs can prove that the EPA’s foot-dragging has caused them harm

that the regulation might remedy.

[ 47 | L SC4 3 A 9 In theory, they must prove...7 B E IS b JF 45 3 J 5 B that
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MR, R R UL, RS R RS B AR S A8 i B iy
can prove... | 3% B JFU 45 £ 22 4iF B IR 4 S5 | BVAE F oKE TR S o A B AL 2
BT B WS SORBRA X FFIR T, 7T #EE RN NG,

=F

f) FHA EY

EBHREETT

(1) FF40BBE T 45 AR SE 0 F BRI & S,

(2) H B 45 8 43 45 1 vk b EAT 2047 A0 0T B S oK 44 B 43 O 6 ok Th RE A
EYE R EE BIE EIEERRE, RA W S 4R A B A 3E (R e R E
SR ) (BRI R R A

(3) R T4 40 0 S SRR o | LA S BT 5 1 R DB ST b A ME R o
LUESUNSEER 278 S S5 I IPNE A R AN LTI & N UL X v

(4) FEJFESCH I FIRER Sy RE B BR R 28 BN 58, 31 e {6 BT R S SC ot B
B A S, T AT IR R, BAMEERES A AR
HR IR,

O WIHhH% 5

4 f BEAR H ARSC, RSO IR R TR EA NG R BB E PR
HAREE , R, AT AT LAR F — 215 5 18 ok 47 20t .

at, in, on %5 5 T 89 %5 F AN 75 B BY 2 i 8] B b A 4%

before, after, during %5 /& 1 77 3 A & i+ 8] A9 17 2 JE i

by JE R IHASIMEM M)A , SE Bk F RS R

by means of, through fE WA % F B X ;

to J& i LA RN BB X R BE §

for fa W AR RIERE X HMAZE;

because (of), due to, owing to %5 5 7 HLA 7w B B N %4,
[ 15] [2007.12/T10]

The most powerful incentives, of course, will come from the market itself.
Over the past year, sky-high fuel prices have focused minds on efficiency like
never before. Ever-increasing pressure to cut costs has finally forced more
companies to do some math on their energy use.



