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Onit One

Famous

People

celebrity

systematical management
resourceful

flexibility

stable personality

high sense of responsibility
initiative

leadership quality
assume responsibilities
self-motivated
interpersonal skills
fashion-minded

pleasant personality
team spirit

highly organized

presentation skills
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gy
strong career-ambition i T O N
elegant b A
managerial skills TR
extensive social connections MRS X AR
innovative F A
analytical capability SRR A

ID Listen to the following tongue twisters and repeat.

a peck of 3. XE

pickled Mo o, v ey

tutor P

toot R &

flute i

tooter RERBH
(1)

Peter Piper picked a peck of pickled peppers.

Did Peter Piper pick a peck of pickled peppers?

If Peter Piper picked a peck of pickled peppers,
Where’s the peck of pickled peppers Peter Piper picked?

(2)
A tutor who tooted a flute
Tried to tutor two tooters to toot.
Said the two to their tutor,
“Is it harder to toot

Or to tutor two tooters to toot?”
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() Read aloud.

commit oneself to sth. FOHET y BRE Frooeoee

take pride in Hyeees BEFHR B E

accomplishment R

stepping stone (CGRAP) Hstfedd 6k AR A e FH; K

Catch the Star That Will Take You to Your Dreams

Catch the star that holds your destiny, the one that forever twinkles within your
heart. Take advantage of precious opportunities while they still sparkle before you.
Always believe that your ultimate goal is attainable as long as you commit yourself to it.

Though barriers may sometimes stand in the way of your dreams, remember that
your destiny is hiding behind them. Accept the fact that not everyone is going to
approve of the choices you've made. Have faith in your judgment. Catch the star that
twinkles in your heart and it will lead you to your destiny’s path. Follow that pathway
and uncover the sweet sunrises that await you.

Take pride in your accomplishments, as they are stepping stones to your dreams.
Understand that you may make mistakes, but don’t let them discourage you. Value your
capabilities and talents for they are what make you truly unique. The greatest gifts in
life are not purchased, but acquired through hard work and determination. Find the
star that twinkles in your heart — for you alone are capable of making your brightest
dreams come true. Give your hopes everything vou've got and you will catch the star

that holds your destiny.
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13 Watch the video and answer the following questions.

campaign

presidential nomination

phenomenally

a fair shot

born with some silver spoon in one’s mouth
beneficiary

shied away

amend

unfiltered

flattering

ground zero

B AR

PSS F B4

MILE A

(&iE) P ae
AEGRAR, ERAH
s, TRA

; RE&
, 153
G, TFeY

(2iE) —Fd; RN P

M
Br
>a

i
:g
\E\

-
AN

S
¢_‘

. Why does she say that this presidential campaign is going to be one of the best she

has had for a long time?

healthcare, the vote for the war,

2. What is the wrong impression people have about her?
3. Why is she looking forward to going back and amending or explaining issues like

things like that?

. Why does she want to be more than a great senator?

@ Work in small groups and have a discussion on the following topics.

. If you were an American citizen, would you vote for Hillary as the President? Why

or why not?

Do you think that a successful career woman can also be a good wife and mother? If

es, please give some examples.
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3. If a wife makes more money than her husband does, do you think the husband will
feel comfortable about that?
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/9 Listen to the following passage and fill in the missing words and phrases.

recruit B, B

staff turnover 0 TiREhF

spectrum CH, &7

jog to the memory HALILIL ; AR

mentor BoA e e IR, 455
stock option Ji& T ) KA, FAIR AL

Epmus Plc-Staff Retention

As the owner of a small business selling software I find it hard to recruit good
people in today’s (1) and having got people on board, there is an equally, if
not more difficult task of keeping them happy. Staff turnover is a real problem. Two
years ago our staff turnover at Epmus plc was out of control. We were consistently
losing staff across the spectrum (5[ ) from clerical workers to senior managers, but
our real worry was the skilled (2) people who were leaving us. They
comprised (3) our work force so we brought in a group of consultants to help
us figure out why they were leaving. It wasn’t too difficult to see what had gone wrong.
Getting (4) to deal with clients without any specialist training wasn’t a good
idea. We were putting our staff in an unfair position, especially when they had to reach

sales targets. Nor was the system of (5) only once a year a good idea. It
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meant we won't pick up potential problems early enough. So having conducted our
assessment we established a formal plan to (6) the people who had worked so
hard to recruit and hire. We (7) specific steps for communicating with our

staff. Firstly, every year we close down the company and invite our entire staff to an

(8) . We talk shop and it gives us a chance to reinforce what the
(9) is. It is after all essential that everyone is aware of where we are going

and what we have to achieve. Then to build on this ground work , the section managers
send e-mail messages every 3 months to describe any (10) there have been
to that division. As the process took hold we noticed that doing this quarterly wasn’t
(11) . As a result | now have a meeting once a week with the managers who
are directly responsible to me to review and revise their (12) . However, in
my view, communicating the plan of where the company is headed is something let me
down on a continual basis even amid the often chaotic day-to-day (13) of
our fast-growing company. 1 think that this (14 ) the memory or to be
incorporated into every CEQ’s usual interaction with their staff. Our staff turnover rate
has fallen to just over 30 percent this year which we were very pleased with. And the
steps we took might prove useful to other (15) . There are key things that
need to be done. For example, set up meetings every 3 months or so with your most
important personnel and use these occasions to (16) , and talk about any
problems the staff may have. In addition, make sure new recruits are put through a
proper 2-week training period and spend time with a (17) who has been
formally delegated to look after them and answer their questions.

Also when looking to retain staff, don’t just focus on (18) . Bear in
mind that when it comes to keeping people you need to show publicly that you value
their (19) . There are also other methods of rewarding staff who stay with
you, such as (20) and in the long term our goal is for all employees to be

receiving these.
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ID Listen to the following conversation between a student, Mr. Li and his tutor,

Dr. White, and decide whether the statements below are true or false.

literacy RF, A, 25
illiteracy XEH; ke, $ZHF
prejudice 1 I ﬁi)‘l

Croatia T I

handicap S .

thesis Rk (RFAL) X

) 1. Dr. White and Mr. Li have met before.

) 2. Liis doing his Ph. D

) 3. Li has just come back from Thailand.

) 4. Developed countries have solved the problem of illiteracy.

) 5. llliteracy declined more than 10% from 1970 to 1990.

) 6. A study of five countries showed that more men than women over 65 had
progressed beyond primary education.

) 7. Old illiterate people experience more frustration and shame at their lack of
education.

) 8. Research shows that people’s learning ability does not become worse while
aging.

) 9. Li is going to finish his thesis in two months.

) 10. Li’s difficulty is not having enough data.



