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Preface

ELRUBENERRNEFRLFAREETET, BRUL2ERT
R EVHAFAEEFEFREXABREBAANEE. X FX
— RN MINE, BRNEAEMIEBER S EHSEBIER (BEC, ie.
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S5REUHAFFREZASESEENF X FERFRIES. BEC Zik
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HERIZINT, ZIEPNREXN TEEEBENAZESH LA EHE
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EEAEEENIRES, ANENEENDEXRIER, BMLEES
BERBESMANKE, FEREFELE. ERRTEEASHF
BEEATEEER,; ERERAZEGAFERARVETHIITE
Ko Ak, ITREBILEEAFRAEENBDEFRRBEEZKER
S5Rxkrg, RRABHAXIESR, EEBALAEE. (50 A% BEC
BR—EE (12X) ) —BHEER SRR HEURER, A%
St ER, SHRHIENFTEFEIESIRS, REVEE—£T4L
RNEATHERENNEEMER, tARSEEF, EHTHELERE
%2, AR CGRBAZENEAFSEEERMRANRESIISG, HEIRR
HESERBEFRM, 1L £ T UFELE R 8] RSNk S EFRIATT
SAKETIENNS, MREHRYRSS, ANEEYIRSE 4L
REBENZIRESN, AEAENBEXFRRE LT T EXAIESED
At

ABLCET—% BEC HIHIH. ZENHFZLRE, UREZREL
B XENER., APHREURBAESNEE, AERNNER
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MEEIME. FXE, S—XNABTMBEHNZADTELNRHTEF
%A, BEZEBINIKNEATR, XEFRMES L AENOERFRE
B, LHEGEENE, SMOEERNEEFERIBHNERTRY
MEERE LB EAN, M2BARZETNIFEEEARETE
Emh. KBPSRNEE IR, B7RRE 1M1 RORNBHH L§X—
AEMNEERR, DEIZFEZEESZFERTNOZWER.
ABRENH—FERHNEVINAAIBENRBA LKL EARRS
BR, REAGEHELESENTERR, IHATEAEEMRIIE
BRHMINEES, ARNBAtNEIREACESRL RAHNTE, #
REEYMCIZRECBERNAR.
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1. XTERIAHBEEESHEN: “50 R¥ BEC 54" MEit EHETTH,
EA5h0 BEC BRERMNELRAR THRBI TER “"REZEAZER" HAFER
AREEV THERANERAR. NEFHLINRBESIE, REXS. FEHF
50 RefE REERFHFRIFELCEFRE, BIEXBEE AN, BEEUBLE, £
A—BE LT EMBIEH 50 RTBMFMRE BEC &5, Hitt, ARFIMA BN EIHE
SEALIBRENTEY—IARTLRNEAN. KX ELAFTE. BB LRNIESHER,
BSUEXETREACHFIRTENENREESLZHACHF I, RZMEEE
KB BRRHHLMHIE. BFEAFREEZRTUT -
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RiZE AR R e
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STRUCTURE
ZAHE

PART 1

PART 2

BEC S OFExHiAN
(BEC Higher Speaking Test Format)

I
| TESTED ABILITY

I

R, FHERAE
R,

|
|

TASK TYPE AND FORMAT FOCUS TIMING
FEFEBSHEK ERER MRE H At
Conversation between Giving This part tests 3 minutes
the interlocutor and personal the candidates' =5%h
each candidate. The information ability to
interlocutor encourages and respond to
. the candidates to give expressing questions and
i information about opinions. expand on
. themselvesandto | #RENBBEC/| responses.
l express personal FRFFESN | MBERE—
. opinions. AM = A EIZN IR
- MERENEESEM | FEt i) M
| RRERTEK EE ER R E
TN RENBEBEC/ HEEES .
| MAEBHREN AT
' Mo
A ‘mini-presentation’ Organising This part tests 6 minutes
by each candidate on a larger unit | the candidates’| (including a
a business theme. The | of discourse. ability to 1-minute ‘long
candidates are given Giving sustain a ‘long | turn’ for each
prompts which generate information turn’. candidate)
a short talk on a and C AEEAEC 6 74h
business-related topic. expressing HoxEZNR | (BE—S
BUNKFES BB | andjustifying | FKEEERN = HOKEER)
BEIERMNEEH o opinions. =X: ) a8
RREHRSRHERE | AR—ABK
| BHAHBSEXEE | R, 24
 wEERRR. B8, RN
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X152 BEC &%
| DigR (12X)

PART 3

A collaborative task
which candidates
do together. The
candidates are
presented with a
discussion on a
business-related
topic. The interlocutor
extends the discussion
with prompts on related
topics.
NitE & E B —Ty
wiES. EEENRE
HR— N BESEXAT
wAE., HiXETEE
fm, AFRENEES
HARSKIER AR R U FE
LR R AR

Turn-taking
(initiating and
responding
appropriately),
negotiating,
collaborating,
exchanging
information,
expressing
and justifying
opinions,
agreeing
and/or
disagreeing,
suggesting,
speculating,
comparing
and
contrasting,
and decision-
making.
AR (15
L RERIE
FMEER ) .
#Ew. &1
BERXH]. &
PRVBis
HEh. BRI
Rt B,
BX. kR85
xf BB A B R
Ko

[
This part tests
the candidates'’

ability to
communicate
with one
another,
negotiate,
initiate, and
respond in an
appropriate
way.
AEERE=
B EZR R
FE5MAZR
fIgES, BDIX
BEBHAATREK
EIRIEFF L
E1) 5728

7 minutes

7384
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BEC OB &ERT
( General Tips for Preparation )

Candidates should be made familiar with the seating arrangements and paired
assessment procedures that the Speaking test employs. Any speaking practice should be of
benefit, in particular paired and small group work.

ZHENZ T 8 BEC DiEA XM EMNLHARMNBAEENITSRRE. EEHOEBEIEHE
FEMH, LHERAEEANE IS/ NERAE)IZ

Activities designed to develop fluency are of considerable benefit, as the students need
to demonstrate as wide a range of language as possible within the time limits of the test.

HTELEBANERN AR TRESHNERECHNR, Bib, FHIREXFELEQBRFER
MG S EBR KA AL,

It should be noted that the test is designed to minimise the possibility of attempts to use
rehearsed speech, and that examiners will quickly identify this.

NiZFBMNE, ABEEFRNRITRERRURBEZAXN B IREAER, IRELINY
FERIESTNER, ZESRASIAEX (IXRKASHWELENRESEEE ) o

For Part 2, candidates need to develop the ability to prepare effectively for their ‘long
turn’. They should be given help in building up a range of discourse features to make their
speech both coherent and cohesive. It is also important for them to listen to each other's
talks, and be ready to ask relevant questions.

HMEZHH,NEER, ZABEEFSIEE “MEEH NEH, REBIEEERE—
RYGIEERE, MREFEECH “Bift” BRER. £053%. FEMTERHKFNRIER
BE, BATEREIELAXPEE,

For Part 3, candidates will benefit from practice in simulations where they are placed in
a work environment and required to collaborate whilst discussing and deciding issues. They
should be helped to build up a range of resources for turn-taking and the general negotiating
of ideas and opinions.

S E=H NIBER, FETRUMENEI PR, RUREBCATIERE, 5T
RIS EITRFER AR . REMELEERE—RIIMNESHE, FHEBHMIRRARTERL
TR N I AR 2] R
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BEC SZNBEAHE (BXEAE )

(Official Sample Paper of BEC Higher
Speaking Test)

BEC Higher — PART 1: Interview

3 minutes (5 minutes for groups of three)

For this part of the test, the interlocutor asks the candidates questions on a number of
personal or work-related subjects.

Sample Questions for Part 1

Round One

For Candidate A:

1. What do you do?

2. Can you tell me about your reasons for learning English?
For Candidate B:

1. What do you do?

2. Can you tell me what your ambitions for the future are?

Round Two

For Candidate B:

1. Could you tell me how you think working life is changing in Italy?

For Candidate A:

1. Could you tell me what effect you think technology is having on
business in Columbia?

BEC Higher — PART 2: Long turn (Mini-presentation)

6 minutes (8 minutes for groups of three)

In this part, each candidate’s task is to choose one topic from a set of three, and to
talk about it for 1 minute. Each candidate is given a set from which to choose. Candidates
have 1 minute in which to prepare, and should use this time to make brief notes. While
one candidate speaks, the other listens, and then asks a question at the end of the talk.
Candidates may make notes while listening to their partner.

It is wise to structure the 1-minute talk with an introduction and conclusion (however
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brief these must, of necessity, be), and to make the structure explicit when giving the talk, in
order to show some evidence of planning. Candidates should approach the task as if giving a
presentation in a business environment.

Examples of topic areas include: advertising, career planning, communications, customer
relations, finance, health and safety, management (personnel, production, transport, etc.),
marketing, recruitment, sales, technology, training and travel.

INTERLOCUTOR FRAME

Now, in this part of the test, I'm going to give each of you a choice of three different
topics. I'd like you to select one of the topics and give a short presentation on it for about
a minute. You will have a minute to prepare this and you can make notes if you want. After
you have finished your talk, your partner will ask you a question.

All right? Here are your topics. Please don't write anything on the booklet.

[Hand each candidate a Part 2 booklet (open at appropriate task) and a pencil and paper for
notes.]

60 seconds

Now, B, which topic have you chosen, A, B or C?
A, please listen carefully to B's talk and then ask him/her a question about it.

about 60 seconds

Thank you. Now, A, please ask B a question about his/her talk.

Thank you, B. Now, A, which topic have you chosen, A, B or C?

B, please listen carefully to A's talk and then ask him/her a question about it.
about 60 seconds

Thank you. Now, B, please ask A a question about his/her talk.

Thank you.

Can | have the booklets, please?

[Retrieve Part 2 booklets, pencils and paper.]
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50 X% BEC &%

Task Sheet 1
A: Customer Relations: the importance of making customers feel valued

B: Company Growth: the importance to a company of controlling
expansion

C: Research and Development: how to ensure that a company’s policy
towards research and development is cost effective

Task Sheet 2
A: Market Research: the importance of finding out about customers’ habits
and attitude

B: Financial Management: how to identify ways of reducing costs in a
company '

C: Communications: how to achieve an effective working relationship
between different departments within a company

BEC Higher — PART 3: Collaborative task

7 minutes (9 minutes for groups of three)

This is a two-way collaborative task based on a prompt which is given to both candidates.
The prompt consists of several sentences presenting a business-related situation followed
by two discussion points. Candidates are given time to read the prompt and then discuss the
situation together.

Candidates need to approach the task as a simulation, imagining themselves in a work
environment, faced with a real situation to discuss, and on which they should try to reach
decisions. The opinions they express, however, will be their own, as they are not required (as
in some kinds of role play) to assume particular attitudes or opinions.

INTERLOCUTOR FRAME

Now, in this part of the test you are going to discuss something together.
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[Hold the Part 3 booklet open at the task while giving the instructions below.]

You will have 30 seconds to read this task carefully, and then about three minutes to discuss
and decide about it together. You should give reasons for your decisions and opinions. You
don't need to write anything. Is that clear?

[Place the booklet open at task 1 in front of the candidates so that they can both see it.]
30 seconds

I'm just going to listen and then ask you to stop after about three minutes. Please speak so
that we can hear you.

about 3 minutes
Can | have the booklet, please?
[Retrieve Part 3 booklet.]

[Select one or more of the following questions as appropriate, to redress any imbalance
between candidates in Part 3, or to extend the discussion.]

« Which incentives do you think are most effective to make people work harder?

» What disadvantages could there be in incentive schemes? (Why?)

» |s it essential for companies to reward extra effort? (Why?/Why not?)

» How do you think a company can inspire loyalty in their employees?

* How important do you think the traditional employer/employee relationship will be in the
future? (Why?)

Thank you. That is the end of the test.

Task Sheet

Incentive Scheme

Your company is considering setting up an incentive scheme for the staff.
You have been asked to make some recommendations.

Discuss and decide together:
» what benefits an incentive scheme would bring to the company
« what types of incentives could be offered.
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