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Abstract

Talents provide significant support to and are critical for regional economic
development. With the background of the overlapping of such periods of
economic transformation, laboring pain of structure adjustment, digestion of
existing policies, it is necessary to adopt new countermeasures according to the
New Normal Situations and to creatively improve the talent development in
Guizhou. This book, based on the demand of economic and social development
on human resources, the implementation of the major tone and strategy, the
promotion of the leap-forward development and such new situations in the context
of “the Two Underlying Principles” and “the New Route of Development” ,
makes an objective summary concerning the new situation and development of
Guizhou, discusses the relation between talent development and regional
economy.

This book is composed of a General Report, 2 Subject Reports, 18 Regional
Reports and 5 Special Reports.

The General Report discusses comprehensively about the basic situation of the
talent development in Guizhou in 2013, reviews the main working method,
achievement and existing problems. The analysis on the demand for talent
development and suggestions are also made within.

Subject Reports are focused on such issues as the relaton between
differentiation of regional economic and talent development, and the monitoring
and calculating of the main indicators in the relevant field. Analysis on Regional
Economic Differentiation and Talent Development, using the Grey Clustering
Procedure and Panel Data Model, makes an empirical analysis on the relation
between economy development and the elements including talent tensity,
structure, quality, focusing on the 88 counties in Guizhou. The relevant

countermeasures are also put forward. Calculation and Comparison of Major
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Monitoring Indicators of Talent Development in Cities of Guizhou, using such
methods of Human Capital Classification Model and Human Capital Investment,
makes the calculation and comparison concerning the contribution rate, percentage
of labor force receiving high education, and suggests that there is relatively
significant difference in the context of talent development of different cities in order
to provide fundamental basis for the dynamic monitoring in the field.

Regional Reports discusses the achievement and problems in 2013 from the
perspectives of such prefectural cities as Guiyang, Liupangshui, Zunyi, Anshun,
Tongren, Qianxinan and Qiandongnan and of such counties ( districts) as Baiyun,
Zhongshan, Zunyi, Ziyun, Zhijin, Dejiang, Wangmo, Cengong and Huishui,
and makes suggestions concerning the philosophy, target and countermeasures on
the provincial level.

Special Reports, in the combination of the spacial layout of regional economy
of Guizhou made in Several Opinions on Further Supporting Sound and Fast
Development of Guizhou by the State Council, discusses the talent development
from such perspectives of Mid-Guizhou Economic Zone development, resourceful
areas of Bijie, Xingyi and Shuicheng, etc.

The main contribution of this book includes: 1. using the panel data model
creatively for the first time in the discussion of the relationship between talent
development and regional economic development; 2. using the Grey Clustering
Procedure in the classification of the comprehensive level of economic development
and the development of talents and indicating the correspondence of economy
cluster and talent cluster; and 3. carrying out such indicator study to the perfectual
level, and providing examples and foundations for the dynamic evaluation in the

future.
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