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Review

Task 1 Write from memory any words or expressions related to the topic of internships.
Then group them up following the examples. Use a separate piece of paper if

the space is not enough.
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Task 2 Make sentences with the following words or expressions.
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F orward English

3. shadow:
4. come in handy:

5. take advantage of:
Task 3 Complete the summary of Text A by filling in the blanks with the proper words

or expressions chosen from those given below.

recruitment, be keen to, transferable, o
industry, shadowing, workload, internships, conscientious J

L
—
»

While general work experience can be any kind of employment where you can gain valuable

“soft” skills, tend to be more specific in the field you want to move into. You
can either call the departments or send speculative CVs out to seek for an internship. As an
intern, you shouldn’t be given your own . Instead, you are more of an observer,

a member of staff and learning the trade. But if you can get into a genuine internship scheme, offer to
help out wherever you can, learn and show that you want to be involved. By being helpful and

, you will have a greater chance to make it into the

Task 4 Translate the following sentences into Chinese.

1. Work experience seems the obvious answer and that’s where internships can come in handy.

2. Some companies have structured programmes while other, usually smaller, businesses will ask for

interns as someone extra.

3. In recent months there have been all sorts of stories about whether unpaid internships are legal.

4. The whole point of an internship is to gain experience, make contacts and gain references.



1 Internships

5. Make sure you stay in touch with everyone you mect and ask them for advice about how they made

it into the industry.

% 11 Extended Exercises

Task 1 Complete each sentence with the proper form of the word given in the brackets.

1. Tickets are , (transfer) between members of the same family.

2. Some (intern) programs accept students in high school.

3. In different countries the way of , (recruit) of employees is different.

4. The boss has put all his money into that (speculate) enterprise.

5. The lion escaped, ___ (drive) by the call of the wild.

6. After that we are going to give a (define) of Artificial Intelligence (A .5 fiE).
7. Most of us don’t like being alone for (extend) periods of time.

8. Everyone is (entitle) to his or her privacy.

9. You can download the sample PDF here for (refer).

10. Toutist trade has fallen off sharply because of the a2 (recess).

Task 2 Read the passages and choose the best answer for each question.

Passage 1

I first started looking for an internship last summer. It was our responsibility to find our own
internships and I felt so overwhelmed because I didn’t know what I wanted to pursue as a career in the
exercise and fitness industry. I didn’t really know what type of setting I wanted to be in but I did know
one thing: I did not want to be folding towels and cleaning equipment 40 hours per week. I wanted to
have an experience that would potentially open many doors for me and give me freedom to find my
passion and enhance my strengths.

Initially my attitude towards the internship was not optimistic. I really just wanted to be done with
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school so I could start working full time, whatever the job. Finding a career in the fitness industry
didn’t seem appealing like it did when I initially started school. I had no experience as a personal
trainer, group trainer or boot camp instructor. I had experience guiding older adults during their time
in the fitness center I had worked at but that was it. I did not think any of those jobs would interest
me or be enjoyable.

In mid June of this past summer I stumbled upon Jeff’s website for his business Impact Ultra
Fitness. After I navigated around his website a bit I decided to call him to inquire about any internship
opportunities. He answered right away when I called and we talked for a bit about what I was looking
for. Basically he said “let’s get together and talk.” About a month later I unofficially started some
internship tasks here and there to get a feel for how his business worked. I obtained my ACE (American
Council on Exercise) personal training certification in July and began training at the end of the
summer. Once the semester officially started in September I was on full time as an intern performing
a wide variety of tasks that were pretty momentous.

There was a huge variety of opportunity for me to gain hands on experience in this field. Jeff

trusted my ability to perform the tasks that were delegated to me and that instilled a great sense of

responsibility and confidence in me. At times I felt a little overwhelmed because I wasn’t sure I could |

handle everything but Jeff had faith in me. His expectations were high but realistic, and T am so
grateful that he saw those abilities within me that I didn’t know I had. Fulfilling my internship with
him and his company has been the most rewarding and memorable experience of my undergraduate
degree. I saw the practical applications in everything that I had learned and I was applying them every
day with my work.

1. Which of the following is NOT true about the author’s experience of looking for an internship?
A. He wanted to pursue an internship in the exercise and fitness industry.
B. Last summer he began to look for an internship.
C. He wanted to intern as a helper folding towels and cleaning equipment.
D. He wanted to pursue an internship which could open many doors for his future career.
2. Before the internship, the author had some experience of
A. working as a personal trainer
B. guiding older adults how to do exercises

C. folding towels and cleaning equipment

S S ——
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1 Internships

D. working as a boot camp instructor

3. What does the word “initially” (Line 1, Para. 2) mean?

A. Finally. B. Individually.
C. Personally. D. At the very beginning.
4. When did the author obtain his ACE personal training certification?
A. In July. B. In mid June of this past summer.
C. In September. D. At the end of the summer.

5. How was the author’s internship going on?
A. Sometimes he felt a little nervous because his boss had faith in him.
B. His boss did not have much confidence in him.
C. His boss’ expectations on him were high and unrealistic.

D. His internship ended with no help for his undergraduate study.
Passage 2

The summer intern seemed bright and capable. A graduate student who had responded to an ad
seeking help at a New York City documentary production office, showed up every day for two weeks
and worked industriously.

Then one day, he was gone—along with one of the office’s laptops. “We had no evidence that
he’d stolen it,” says the intern’s former employer, filmmaker and communications consultant Murray
Nossel. “But we couldn’t track him down either.” Emails, text messages and phone calls all went
unreturned. So did the laptop.

Since he started making films in 1996, Nossel, who was nominated for an Oscar in 2003,
has employed some 100 interns. In another unfortunate incident a summer intern failed to leave
on schedule at the end of August. “We couldn’t get rid of him,” Nossel recalls. The young man,
in his early 30s, had worked as a bank vice president before deciding he wanted to become a
filmmaker. “It turned out he was hiding out from life, and from responsibility, in our office,”
Nossel says.

After that experience, Nossel started asking interns to sign a letter of agreement about theit roles,
responsibilities and employment dates. Also, he has found that they’ll perform better if they’re paid.

A meager sum can make a difference. “Even if you just pay for their Metrocatd, they feel valued, and
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you get more out of them,” he says.

Forbes has its own tales of interns run amuck. There was the Forbes 400 (a list published by Forbes
Magazine) intern who took it upon herself to arrange a meeting with the then-fugitive financier Marc |
Rich and his press representative in Geneva, Switzerland. When she asked whether Forbes would pay
for her flight to Europe, she was told, in no uncertain terms, no. She went anyway. Another rich list
intern started working on a tell-all book about her summer covering the wealthy at Forbes. She put out
calls to billionaires for quotes from her college dorm room — until Forbes’ lawyer issued a cease and
desist letter.

Often interns do bad things out of inexperience and naivety. There was the Tampa, Fla., insurance
company intern who reportedly filed everything under clients’ first names, Liz Ryan, a Bouldet, Colo.,
career coach who used to work in human relations at U.S. Robotics, a Chicago data communications
company, says it’s important to sit down with interns at the start of their term and lay out exactly what
you require. “You can say, I’'m going to be really basic with you, but I want you to understand our
expectations about timeliness, confidentiality and professionalism.” Walk them through exactly what
you expect.”

R ot S ———E—

1. What happened to a graduate student who interned at a New York City documentary production
office?
A. He only showed up for one week.
B. He did not work hard.
C. One day he disappeared along with one of the office’s laptops.
D. He stole all of the things in the office.
2. According to the passage, Murray Nossel
A. started making films in 2003

B. was also a communications consultant
C. was nominated for an Oscar in 1996
D. seldom employed interns
3. What does the word “industriously” (Line 3, Para. 1) mean?
A. Working hard.
B. Connected with industry.
C. Used by industries.




