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Abstract

The theme of this dissertation is to deepen the understanding
of the relationship between the organization and individual from the
perspective of the “organizational force” and “individual force”,
which are influencing each other in the management philosophy
sight.

The problem of relationship between the organization and
individual is an essential problem in the management philosophy.
This problem has a governing position in the Management theory,
which management experts from different genres must discuss and
response. Therefore, both Chinese and foreign mainstream
management theories and thoughts have shown much attention to
this problem of the relationship between the organization and
individual. They also have made all kinds of positive discussions
and researches and gained many positive results. However,
undeniably, there still exists a certain degree of deficiency and bias
in the past research for the relationship between organization and

individual. On one hand, some researchers pay their attention on



the abstract analysis and verification of the relationship between
organization and individual. On the other hand, some researchers
always treat the organizations and the individual as two different
substances which are fully against each other in their research.
Thus they raise the status of the organization and emphasize the
organizational common. And in this situation, the individuals are
submerged in the organization. Or they stress the individual
character then the organization is asked to compromise and make
continuing unprincipled concessions for individuals. The above
situation indicates that although management scholars have already
attached much importance to the problem of the relationship
between the organization and individual, we still need to make
further understanding of such problem. Because neither the
research of abstract analysis,nor the research which is to treat the
organization and the individual as two substances which are fully
against each other will make us unsuccessfully to explore the deep
mechanism between the two. However, their relationship including
the character of interdependence, mutual conversion and mutual
confluences. Thus both of the above researches will cause the
separation and split between the organization and the individual.
And the repair of the split is based on the fully understanding and
the construction of the deep mechanism. The theory blank of the
deep mechanism of the relationship between organization and the
individual reflects that there must have some bottleneck existing in
the direction of the traditional theory of the relationship between

organization and individual. The existing bottleneck will also
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directly hamper the deepening and understanding of the relationship
between the organization and the individual. However, the
exploration and construction the deep mechanism which are
interdependent and conversion has a very important theoretical
significance. It can not only fill the theoretical blank,but also has a
guiding significance in the management practice. The rapid
development of the modern society demands the practice of the
management can successfully and effectively realize the force fusion
among competiveness, cohesiveness, transforming force, leadership
and executive ability. At present time, only the successful and
effective fusion of the organization and individual can ensure the
normal operation of the organization. Only the successful and
effective fusion of the individual and organization can fully stimulate
the individual’s enthusiasm and creativity and finally realize the
personal liberation completely. However, traditional theory and
research of the relationship between organization and individual
could not successfully guide such problem in management practice.
Thus in reality, managerial dilemma is still existing which make the
situation that the relationship between organization and individual is
not able to be correctly handled. Thus it can be seen that both the
filling theoretical blank and the plight of management practice
demand us deepen the understanding the relationship between
organization and individual. And eventually the deep mechanism of
the relationship between organization and individual can be
successfully explored,which could help us successfully deal with the

relationship between the organization and the individual.



Therefore, the problem confronting us is very clear, that is
unswervingly and deeply to explore and understand the relationship
between the organization and individual. So how we can break the
bottleneck and realize the breakthrough or further discussion of the
relationship between organization and individual?

It is in this back background of these questions that this
dissertation tries to promote the understanding and constructing the
deep mechanism of the relationship between organization and
individual through putting forward the concept of “organizational
force” and “individual force”. And this dissertation hopes that
through these two concepts we can break the bottleneck and open
up new horizons.

The concept of “force” is universally used in management
researches and studies. When discussing the various management
theories, “executive force”, “leadership”, “ cohesive force?”,
“competitive force”,“creative force”are often used. And in fact the
“force”concept has been widely used in social sciences, productivity
is a typical example. The fashion documentary TV serial “The
power of corporations”regard the all kinds of tangible or intangible
human achievement as the result of the corporations’ force.
Visibly, “force”as collective name and abstraction of power,ability,
effectiveness and so on, has been widely in the management and
other field. In this dissertation, “ organizational force” and
“individual force ”are brought in, however, the force here is not
simply refers to interaction between two or more objects,but trying

to make out that abstractly speaking, the concept that both
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organization and individual have force, ability and effectiveness.
And finally continue the further study the interactive mechanism
between the “organizational force”and “individual force”.

The “force”in the individual force and organizational force is
regarded as an ability and a power, corresponding to certain substance.
Organization and individual are two different substances, their forces are
of different characteristics, however,as they are all forces, they two
must have some general character. Hence, the “organizational
force” and “individual force”are based on the abstraction of all kinds
of management force, on the other hand “force” is the general
character of the organization and individual. As they have this trait,
“organizational force” and “individual force”can mutually transform
and transit. That is to say, the dedication of individual to the
organization is not dedicate his body but dedicate the personal
power to the organization in order to increase and enhance the force
of the organization. At the present time,each individual need to be
aided by the force of the organization to realize survival and
development, which is to strengthen and amplify the “individual
force” through “organizational force”, Although form the external
performance, the organization is a group of people, but actually it is
a force of the condensation of the organization. On one hand,
individual can not effect if he is not a organization member,on the
other hand, organization need amount of individuals. Individual
force can better effect with organizational force,at the same time,
the organizational force must rely on the rally of the individual force

in order to realize the function of the organization. This shows that



o FEEFRET MAN S BRNNERHR

in between organizational force and individual force there exists a
relationship of interdependent and “ mutually existed”, thus
transformation is to some extend possible.

The organizational force is a force which organizes all the
individuals together in some specific form and then realize a holistic
force. The organizational force can not exist without individuals,
and the substance corresponding to this force is obviously
organization. The organizational force need some amount of
individual force, but the organizational force is not sir-nply the
addition of the individual force. The power of the “organizational
force” also depended on the structure of the organization and the
form with which the individual forces are combined. Comparing to
the individual force, the organizational force is a kind of “force in
the field”. On one hand, attracting and influencing by the field
force,the individuals become part of the field. On the other hand,
there is a definite position for the individual in the field and
individuals are performing while the power of field in also
increasing. After embodying all individual forces,the organizational
force has power as well as direction. With this direction of the
organizational force also constantly prompt the individual force to
effect in the direction which has been determined and adjusted by
the organizational force. In the mean time, the individual are playing
a role as the in the organization. The organizational force may
stimulate or suppress passion of individuals. The organizational
force also meets or balances the desires of the individuals.

The individual force is a force only existing in the organization,
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is part of the organization and has a active reaction towards the
organization. The individual force exists in a certain organization,
thus,individual force which is not existing in a certain organization
does not belong to the range of this dissertation. The individual
force can not effect outside the organization, thus individual of the
organization is the substance of the individual force. The individual
force performs as a force of molecular. On one hand, the molecular
is an important part of the field, and on the other hand, every
molecular has its corresponding position in the field, playing their
roles under the influence of the field. The individuals in the
organization are different from the molecular as each individual has
its own passion and desires. Under the infection of the
organizational force, individuals not only become part of the field
and increase the power of the organizational force,at the same time
under the influences of the organizational force, the individuals are
operating their own power in the direction of the organizational
force. While the carrier of the individual force is playing a dynamic
role for the organization, its passion is being stimulated or
suppressed,its desire is being met or be balanced.

Thus, the interdependence and mutual unity are existing in
between organizational force and individual force and so does the
mutual struggles and contradictory.

There is mechanism among individual force and organizational
force, therefore, the mutual transformation and mutual confluence
between them are possible. Each individual force is different. This

difference is not only decided by biological difference between each



