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Abstract

In the growth ofChina’s economy, non - state-owned economy plays a fairly im-
portant role, which accounts for 80% of the total population of non-agricultural em-
ployment and has been a main channel to solve the problem of unemploy-
ment. According to the statistics released by the National Bureau of Statistics of Chi-
na, in the year of 2012, urban private enterprises employed 76 million people; ur-
ban individual economy employed 56 million people, a total of 132 million, account-
ing for 36% of the total urban professionals. Considering the fact that private enter-
prises generally falsify the employed number and a great many individual industries
have not registered ( The economic census shows that the actual population in private
enterprises is twice as large as the registered population in 2004 ) , the actual em-
ployed population in non-state-owned economy may reach 200 million. Specifically,
from 2005 to 2012, the urban employment in the private and individual economy av-
erage annual growth rate reached 11.3% , far beyond the average growth rate of
4.2% of urban working personnel.

Non-state-owned enterprises also reproduced and reproduced on an extended
scale a kind of industrial relation that suits itself and has some internal
contradiction. Currently, due to the deficiency of the development of the market e-
conomy and the defects of the institution of enterprises and the mechanism of legal
restriction, the friction between the management and the work force has led to a se-
ries of social problems, which impair the harmonious development of the society and
the economy. Labor dispute cases increasing year by year, much higher than the
growth rate of GDP. From 2010 to 2013, the national labor and personnel dispute ar-

bitration institutions at all levels in the current filed a rising proportion of cases by
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private enterprises each accounted for 49. 8% , 58. 8% , 63% and 65.8% of the to-
tal labor dispute cases. Meanwhile, the proportion of private enterprises in all the
collective labor dispute cases went up from 52.6% in 2010 to 73.1% in
2013. Apparently, the dispute in non-state-owned enterprises is the key conflict in
the friction between management and the work force.

The industrial relation is the fundamental relation in the market economy sys-
tem, which can exert a remarkable influence on the growth ofChina’s economy, the
harmony of the society and the trend of the market economy institution, etc. For in-
stance, in the main problems nowadays including unfair distribution of income, the
shortage of labors, the friction between the management and the work force, unfair
competition (including ‘ anti-dumping’ ) , deficient internal demand, the underde-
velopment of the iertiary industry and the disorder of the trend of the institution of
market economy, we can see that the unparalleled industrial relation plays a funda-
mental role similar to a kind of catalyst. Currently and in a quite long period, China
will be in a state of the persistent lack of capital, the continued high elasticity of the
supply of labor. This will cause the objectively overestimation of capital and the un-
derestimation of labor and bring some negative factors into industrial relation. Due to
such kind of market pattern, the underdevelopment of market economy system and
the lack of legal restriction, the employers encroach on the employees’ rights driven
by profits will certainly appear more frequently. The friction between the management
and the work force occurs from time to time as a result of the differences of their in-
terests and the unbalance of their power. Such frictions that happen increasingly
fiercely and frequently have become a hot spot of society” which tends to trigger so-
cial conflict.

Based on such background, this paper tries to create a comprehensive macro-
economics theoretical framework to analyze the problem of the friction beiween the
management and the work force and the resolution by the three subsystems of indus-
trial relation, including technical subsystem, economical subsystem and political
subsystem. In the framework, the author uses the modern theory of contract, motiva-
tion theory, institutional economics and some sociology knowledge, combines the

reasonable core of western industrial relation theory with the particular situation of
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transition China to analyze the constituent of the industrial relation in the transitional
period and search the mechanism of economics, the origin of management and the
value of the reconstruction of institution. On the basis of deep analysis, the paper ex-
plores the logic and method of cooperation between the management and the work
force in the light of the improvement of motivation measures, investment of human
capital and public policies, which puts forward some modes and measures of the im-
provement of the unbalance and the efficiency of the industrial relation. In this way,

a win-win solution catering to the enterprises, the government and the labor force will
be found.

Key Words: industrial relation, non-state-owned, conflict, cooperation
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