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Introduction

The central theme for graduate education in 2013 is quality. This year, the Ministry of Education,
the National Development and Reform Commission, and the Ministry of Finance jointly issued (2013)
No. 1 document=0pinions on Deepening the Reform on Graduate Education, which put forward a series
of specific requirements and measures on “reforming the enrollment system”, “innovating the talent
cultivation mode” , “improving the mechanism of rights and responsibilities for supervisors” , “promo-
ting opening up and cooperation” and “ Guaranteeing the implementation of policies and conditions” ,
etc. This movement clearly demonstrated the core mission and target in current graduate education,
which is improving quality by reforming. The document was jointly issued by several national depart-
ments, a display of the unprecedented importance attached to the role and function of graduate educa-
tion by the government in achieving the national strategic goal of reinvigorating China through talents,
and of the government’ s determination to improve the quality of graduate education in China.

Based on the spirit of document Opinion, the Association of Chinese Graduate Schools ( ACGS)
solicited opinions from its member units and set up topics for the annual report, with the aim of carry-
ing out proof-sufficient researches on realistic problems which are closely related to national needs, and
of contributing ideas to the reform and development of Chinese graduate education. Firstly, the annual
report systematically analyzes the overall situation of the third round discipline evaluation which aroused
wide concern in high school this year, enabling the member units to fully understand their own devel-
opment on each discipline. Meanwhile, by introducing discipline evaluations from foreign countries,
the report also intends to provide valuable references to the next round of discipline evaluation in Chi-
na.

Secondly, taking into account the requirements on improving the mechanism of rights and respon-
sibilities for supervisors, the annual report highlights topics related to supervisors and conducts several
researches in this field. With sufficient data, the report describes, diagnoses and analyzes the structural
characteristics as well as the existing problems of the graduate supervisors in a comprehensive and sys-
tematic manner. Through conducting survey, the report gets an overview of the supervisors’ workload
and how they distribute their effort, with the hope of fully understanding their living conditions in a
more thorough and objective way, and providing suggestions to related policies and institutional
support. By investigating the graduates and supervisors respectively, the report concludes undesirable
instructional situations and behaviors, aiming to clarify supervisors’ rights and responsibilities and to
push forward the construction of regulations and institutions on instruction. In addition, by surveying

supervisors, the report hopes to gain a broader understanding of the problems of public concern in re-
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search fund management and usage, as well as of the benefits that graduates gain, so as to lay founda-
tion for the reform on research fund management.

To improve the quality of graduate education not only requires strengthening the top-level design of
the macro policies and systems, which provides guidelines and creates the environment and conditions
for the training units to conduct independent exploration and innovation, but also needs the training
units to enhance their quality and sense of responsibility, based on the overall process of personnel
training, to be fully devoted to each step, and to perform every task well and meticulously. Only in this
way can the short-board effect be eliminated, and the internal quality control and assurance system for
the whole process be formed. Under the guidance of the Opinions and the specific requirements of the
training process of graduate students, the ACGS as an organization with 57 key units that cultivate
graduate students, will undoubtedly play a leading role in actively carrying out intensive reforms on ev-
ery aspect by means of strengthening the communication and cooperation among member units, so as to
gain experience for improving the quality of graduate education in a comprehensive manner. In the
process of reform, the ACGS will listen carefully to voices from all member units, make full use of the
annual report platform to strengthen communication with related government departments, and play an
intermediary role in improving the graduate education system in our country, as well as in pushing for-

ward the scientization of policies in graduate education.
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