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PREFACE

As the earliest institution of business higher education in China, Shanghai University
of Finance and Economics (SUFE) has been keen to promote business education reforms.
With the mission of developing business talent, undertaking innovative business research,
guiding business leaders and promoting business civilization, SUFE College of Business
(COB) has carried out a series of bold attempts in multiple areas, such as business research
and talent development. Following the pace  of international business education
development and taking world — class universities as a reference, the educators in SUFE
COB take the mission as the foundation, adhere to the business education innovation and
development as the core, and devote themselves to explore a way which is suitable for
China's actual conditions and can maximallyexploit the advantages of business education,
so as to make SUFE COB a model experimental field for China’s business higher education
reforms,

The last collection book of project reports was mainly summarization and thinking on
the current state and development of business education in China and foreign countries from
the perspectives of strategy, teaching and service provision, such as “Research on business
schools’ internationalization strategy from the perspective of international accreditations”,
“Reforms and thoughts of EMBA teaching”, “Study of universities’ social services”, etc.
Based on these efforts, as well as the achievements and valuable experience in SUFE'’s
business education, this book focuses on the strategy and methodology to improve related
issues in business education, such as “MBA case teaching with characteristics in finance
and economics”, * Training professional abilities in professional Master’s degree
programs”, “Research on building the internal quality assurance system for business
schools”, etc. This is a new achievement made by SUFE COB in promoting business
education reforms and undertaking innovative business research, which makes a solid
contribution to the quality enhancement of business talent development and meeting the
challenges in international competitions.

Business education is an ongoing process and requires continuous thinking, exploration
and innovation. As the core of business education, talent training creates intellectual

sources for economic development, but also need to constantly adapt to the times changes.



The economic globalization brings us many opportunities, however it also gives us great
challenges, therefore we need to accelerate the pace, broaden the scope and deepen the
connotation of the reforms in China’s business education. Chinese business educators will
need to constantly and jointly make efforts to innovate the talent training mode, improve
the comprehensive talent quality and strengthen Chinese business schools’ international
competitiveness in the coming period.

This book reflects the wisdom of all SUFE COB'’s educators in their relentless pursuit
of the goals of promoting business education reforms and innovation and making modest
contributions to the vigorous development of China’s business education. Finally, I would
like to express my sincere acknowledgement to all the faculty members who participated in
the book editing and all the staff who worked for the book publishing.

SUN Zheng

Dean of College of Business

Shanghai University of Finance and Economics
July 20th, 2015
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