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Abstract

Lao Tzu said: “the encirclement of the wood, just began in a wood, a nine layers platform,
starts from the tired earth, a journey of a thousand miles begins with a single step.” Similarly, all
the extraordinary performance also need to gradually accumulate from thought to action.
Excellence is not only a kind of process, but also is ordinary and extraordinary quality. Since the
establishment of the new China, the Communist Party of China break the erroneous understanding
of Westerners that think the Communist Party of China will only lead troops into battle and will
not lead the people in the economic construction and constantly improve their own economic
leadership, leading the Chinese people from poverty to adequate food and clothing, and then to the
well-off, now in the new era to the national common prosperity.The third plenary session of the
Communist Party of Chinese eighteen played magnificent music by deepening reform. Our
country as the fact that GDP came second in the world today has eloquently proved that the strong
leadership of the Communist Party of China’s economy And this strong economic leadership is
achieved originate from the practice of development of socialist economy construction of the great
China .Since the founding of new China, the economic construction of our country under the
leadership of the Communist Party of China constantly explores and creates a Chinese
characteristic economy development road, our country entered the economic growth of the
stability of the upgrade under the new normal, is speeding up the transformation of economic
development mode. China should accelerate the transformation of the economic development
pattern, we must strengthen and improve the party’s leadership over economic work.

Visibly, between the practice of economy development way transition is related to the
development way of the Communist Party of China’s economic leadership change.

This paper is composed of the introduction and eight chapters text , based on the practice of
our country’s economic development transition since the founding of new China , based on
comprehensive analysis of the current status of domestic and abroad research on using
interdisciplinary and comprehensive research methods, combine history with reality, theory
research with practice, the macroscopic research with microscopic exploration, leadership change
of the Communist Party of China in the period were studied. The specific operation path is: take
related concept definition as the wedging points, interpret the relationship between the
transformation of the mode of economic development and the leadership change, our country
economy development mode transition and leadership change based on gradual transition theory,
transformation leadership theory, charismatic leadership theory; Analysis objective necessity and
feasibility of the pattern transition of economic development in China and leadership change;
Practice characteristics and practice meaning of the transformation of China’s economic

development mode and leadership. Objectively, analyze the experiences and lessons from the
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leadership of the Communist Party of China economic development based on the evolution
process of carding on China’s economic development mode transformation and leadership change,
The ruling party should lead the economic development as a primary and urgent task; insist the
unity of the pursuit of quantity increase and quality improvement on the development effect to; On
concept achieve the unification of the economic development pattern transformation and
leadership achievements view; On the science and technology achieve economic development to
independent innovation mainly by improving the content of science and technology; To reverse the
pattern of interests imbalance of economic development to the full balance changes in the system.
The existing problems and reasons of the transformation of China’s economic development mode
and the leadership change are deeply analyzed, concludes that brook no delay to improve the
party’s economic work.

Since the reform and opening up, China inclusive development has made brilliant
achievements through learning from historical experience, using the wisdom of the ages, seeking
the greatest common divisor of all party’s interest. At present, our country is in the transition
period of development, changing the extensive mode of economic growth, optimizing the
economic structure become imperative. The party’s leadership under new normal economy began
to change from business type to a simple type, the transition from the control type to service type,
change from centralization type to sharing type, change from the talk type to pragmatic type.When
the traditional engine of growth is accelerating failure, Xi Jin-Ping comrade made an important
judgment that our country is in high speed to the growth rate of the shift period, structural
adjustment pains period, the early stimulus digestion period three superimposed phase. Present
simple, service, sharing and practical development trend. When the traditional engine of growth is
accelerated failure, General Secretary Xi Jin ping has made an important judge that in our country
is at a high speed to middle high speed growth of shifting stages, throes of structural adjustment
and the stimulus digestion phase “three phase superposition” stage. How to boost the economic
growth of our country in this case, Prime Minister Li Ke giang gave the best plan : transform of
traditional engine, build innovation engine. This seem to put on warm “Sweat pants” for the winter
China economy. He said: “China’s economy will do far, must deepen reform comprehensively. To
make good use of the government and the market two hands, to implement the dual engine: on the
one hand, to make the market play a decisive role in the allocation of resources, build a new
engine; on the other hand, to better play the role of government, transform and upgrade the
traditional engine.” The Communist Party of China under normal China timely adjust the reform
measures to cope with the demand of the new development, Leadership in all aspects of the
performance of the traditional economic conditions are also very different. The new leadership is
mainly composed of strategic control capabilities, the balance of economic power, innovation
drive, vision appeal form, Practicing law force, benefit people’s lirelihood force etc.

Nowadays under the globalization background, China’s transformation of economic
development mode and leadership reform naturally are influenced by international various factors.
To this end, we need to learn successful experience from abroad .From the successful experience
of foreign economic growth mode transformation and leadership change, the first is to establish
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and improve the long-term mechanism for the development of leadership reform; the second is to
adjust and perfect the policies and regulations to guarantee the leadership development; the third is
to standardize that the method of leadership development path should be diversified; the fourth is
to pay attention to local culture factors in the development of leadership.Of course, the successful
practice also brings us many useful lessons. We can not “take doctrine” type to completely apply
mechanically, in the specific implementation approach, leadership change start from our country’s
reality from the two aspects of subjective and objective. Subjectively, the first is to change
leadership development in the form of tolerance and storage, the second is to constraints leadership
change, the third is to complete the leadership change to change courage. Objectively, the first is
to facilitate the leadership change in transforming ability, the second is to complete system to
ensure leadership change, the third is to achieve leadership change through practice.

Keywords: transformation of the mode of economic development; change leadership ; trend;
frame; the realization path
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11 HARERRBRIFENX

B E AL LK, BRSPS A LSS ST 2 B RAWE Ha s @ b
B T8N MUAHIR R RIERNSEE .. TE LT AR R R I S IE R B35
NG BFT A WHEAR KR I BB Lh T R E 25 IR 7 R T sk . Rk, AR
HIEEMRIF AU R & EI =S AME TS ), RIEE BRI EZ 5 &R AL
KE K.

111 HRESEREEERH

BAF, AW AEAL S R E AR S AR R I R FAE, AT DAUER “ RIS IR REAR K
ZRBHER”, E—ATHHEZRML. D “G@FATL” BEY “EARNKEETEHE
FEAT B 0 BA AR PR BR P AL £ 1) A DA SRIE R . 22 BT U B [ S (E 15 90T 7 i 1%
Fr Afp AR, HEBEFmEERK. BAERES DRSS ), B R EL
IARHIB R BT AA HE IR R BAE S I RAREHEXT & B “ LA AL ST R FEAE
HIRBAR. AAEN. HENE. BETEMFRETmRE T —RIIEK, &ENEEL
MR E ARG A EARSHHREAY. REZMREFREHRER, WBAUNGERM S0t
TR LM T . BB 2010 45 11 H 6 Hl PRt MREEZFFRETT, &
Arh EAV K RERES, BPERTET DN IAE LT RRRR. RS S miEd
B, W RHERR R IE. 2 HERESCE i RS BRI T L5 T
MR . YRIHE TR, BRI Al 5K 3 BER Y AT SR A 02 B A i A b i A g 1
BEGT, HEECOBEARERE . RRSTH. BRERE. FmR. RIRESH
F KRR

“+oh” MR RELF AR A, SEESERERR T ARR. K
BEAGEEISE, PR ZHEEBUA ARG, IRHER LS s, L2
HHUE NG Z SRR R, ARPER R IREE. nTLLUE, RETE A HEE 42 i X
¥, RERERTEIRESRE. SIS NRENRESFRETAEMAGEREmWN, 1
th, BERTURAIEM, WA HREENE. M ERA T, SRR EL, KRR A
FURREL, ASCIEBUIERFET “A28” MBI F XA il A BB %

[1] Calla Wiemer. 1 [H 225 fl @t RIKEHESEAE 5[N], /R HAR, 2008.11.13.



